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Abstract

The World Health Organization declared the high risk of corona virus disease (COVIDou8y ar
the world. Then it was declared a global pandemic causing all sections of society closed incluchtigred
institutions. The education sectors were forced to stop momentarily and shift totlaeljusettings beneficial
to all educational stakeholders.

This study aimed to determine the health environment status of Physical Education (Phiag teac
force in SUCS Region IV A amidst of Covid 19 pandemic, as well as their workplac®eird-and its
relationship to their wellness lifestyle behavior. Based on the findings, what faculty developmesrnpragr
be developed in the academe.

Descriptive-survey method research design was employed in this study with one hundred sixtee
(116) P.E. teaching force from the five state universities in region IV A (Cavite State sityivieaguna State
Polytechnic University, Batangas State University, University of Rizal System, and Southern tatmon S
University) answered the questionnaire. Average weighted mean and Pearson r statistiealstasled in
this study in order to determine their situation status and relationships.

On the analysis and interpretation of data, the following findings on the relationships of health
environment, workplace well-being to the wellness lifestyle behaviors was formed. It can infatr @25
level of significance, the null hypothesis “There is no significant relationship between the health environment
of P.E. teaching force in S1$ Region IV A and wellness lifestyle behaviors” is rejected, the alternative
should be accepted. Thus, the Health Environment have a significant relationship to the wellness lifestyle
behavior of P.E. teaching force amidst of COVID 19 pandemic. On the other haad,atso infer that at
0.05 level of significance, the null hypothesis “There is no significant relationship between the workplace
wellbeing of P.E. teaching force in SUCs Region IV A and wellness lifestyle behamiogicted. Thus, the
alternative should be accepted which incites that there is a significant relationship between thetheThus,
workplace wellbeing of P.E. teaching force in SUCs region IV A have a significant relatiogirtéifestyle
wellness behavior amidst of COVID 19 pandemic.

Based on the summary of findings the following conclusion were drawn:

The P.E. teaching force in SUCS Region IV A have a favorable healthy physical, sddialsacial
health environment. They were highly motivated, greatly involved in workplace and their work safety
situation is highly apparent. They pursue their employee growth and development aspeairgaid work
life balance amidst of COVID 19 pandemic.

The health environment and workplace well-being have a significant relationship to the wellness
lifestyle behavior of P.E. teaching force in SUCs Region IV-A amidst of COVIpah@emic.

Based on the conclusion drawn, the following are hereby recommended:

The P.E. teaching force and colleagues may enable their schools to use gyms and itdbkr ava
sports facilities for their fitness training and bonding sessions provided they strictly follow certiiin hea
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guidelines and proper scheduling, since private gyms were closed. In terms of their economicheealt
school must make provisions for their laptops and other devices for online instruction, as well as
transportation aid to and from school and other places where they are required toiabdbipliobs in the
event of a pandemic. Sufficient funding should be allocated for their seminars, asswail iaternet
allowance for their hme-based online classes. Additional provisions for internet subsidies for their work
from home teaching, attending online seminars, and conducting research at home may be made for thei
employee's growth and development. Regarding their work-life balance, authorities may méskengrfor
granting PE teachers a day off on their birthdays or a floating day if their birthday fallseskand, even if
it is only during the pandemic.

With regards to their healthy physical health environment, additional support may be done for the
equipment and supplies that they in teaching at home. A separate room at school cardbd fr deliver
their lessons without disturbances to other faculty. Fast and reliable internet connection mustibeé anaol
much more professional development undertaking should be pursued exclusively for Physical Education and
other related courses.
Additional research, efforts, and caution can be considered in all aspdwtalthf environment, workplace
wellbeing, and wellness lifestyle behavior to ensure the safety and productivity of the PEgsication
teaching force amidst of COVID 19 pandemic. That it was found out that health enviromuogilace
well-being, and wellness lifestyle behavior have a significant relationship

Keywords: Health Environmer¥ellness Dimensiarleaching Force;

1. INTRODUCTION

A number of specific environmental issues can impede human health and wellness. These pressing
issues on climate change, political conflicts, chemical pollution, air pollution, clithatege, disease-causing
microbes, lack of access to health care, poor infrastructure, and poorqualidy, and the corona virus
plaguing so much not only in the country but in the global arena as well.

In 2019, the World Health Organization (WHO) has identified a high threat of coronavircisoimfe
(COVID-19) over the world. Consequently, the public health authorities took steps to restrjetct dut
they were unsuccessful. On March 11, 2020, the World Health Organization (WHO) deblaradw
coronavirus (COVID-19) spread a worldwide catastrophe (Cucinota and Vanelli 2020). Toesttipetise
from spreading, all sectors of society, including business, community, religion, government, and education,
must work together (who.int).

The epidemic had expanded around the globe in just a few weeks, causing governments worldwide
to enact restrictive procedures in order to minimize transfer rates and prevent congestiergency rooms.
Many other countries enacted strict measures such as immigration restrictions, the shutdown of schools,
marketplaces, restaurants, non-essential businesses, clubs, entertainment and reeres®nand the
banning of all types of affairs, assemblies, ceremonies and festivitiese(Tal2021). Since the onset of the
epidemic, physical distancing and lisolation have been heavily developed and implemented, resulting in
substantial adjustments in community interactions and, for several people, feelings atisepand
lonesomeness (Smith and Lim, 2020). As a result, the increasing global expansion of TDNAS-an
impact on physical, socioeconomic, emotional and academic outcomes. Indeed, school closures owing to
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pandemics have been widespread on a global scale. Maintaining social distance and reducorg iafecti
two of the most extensively employed techniques in helping to minimize the virus (Sheikh et al., 2020; Van
Lancker and Parolin, 2020; Viner et al., 2020).

This was the beginning of the government's control over every Filipino's physical, social, emotional,
and mental activity in the Philippines. People were physically prevented from performingsatieirs
vocations and activities. Schools, both public and private, were closed. In Luzon, the lodlefmm All
public transportation came to a halt. Each family could only send one person to a martketoat they
needed. Activities related to religion were forbidden. Sports activities and recreaticitibé$ were halted.
Physical separation was imposed, and no socialization activities like as weddingsngamtibirthdays were
permitted.

1.1. Objective of the Study

The goal of this research is to find out current situation status on the health environmigpigagor
wellbeing, and wellness lifestyle behavior of the Physical Education teaching force in SgiGs ReA
amidst of COVID 19 pandemic. This research also looked into the relationship between Ithe hea
environment, workpleewell-being, and their wellness lifestyle behavior.

Specifically, this study sought to answer the following questions:

1. What is the situation status on the health environment of Physical Education Teaching force in SUCS
Region IV A amidst of Covid 19 pandemic concerning the following areas:

1.1 Social health environment;

1.2 Economic health environment; and

1.3 Healthy physical environment,

2. What is the situation status on the workplace wellbeing of Physical Education Teaching fBté@sin
RegionlV- A amidst of COVID 19 pandemic concerning to following areas:

2.1 Work-Life Balance;

2.2 Work Safety;

2.3 Employee Growth and Development; and

2.4 Employee work-place Involvement.

3. What is the wellness lifestyle behavior of Physical Educdtemthing force in SUCs Region IV-A amidst
of COVID 19 pandemic with regards to the following dimensions:

3.1 Physical wellness;

3.2 Intellectual wellness;

3.3 Spiritual wellness;

3.4 Environmental wellness;

3.5 Social wellness;

3.6 Vocational wellness;

3.7 Financial wellness; and

3.8 Emotional wellness.

4. Does the health environment and workplace wellbeing of Physical Education Teaching fot@sin S
Region IV-A have a significant relationship to their wellness lifestyle behe®ior
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2. METHODOLOGY
2.1.Research Design

This study used the descriptive-quantitative method of research in order to determine the curren
status of the Physical Education teaching force in terms of their health environment, workpldzeingell-
and wellness dimension amidst the pandemic.

2.2 Respondents of the Study

The sample size of the respondents was determined by the researcher. One hunddaeearidii$
Physical Education instructor in State Universities and Colleges in CALABARZON were purposively
selected.

2.3 Research Instrument

The questionnaire checklist was the main research instruments used in this study. In dib&ining
data, a researcher formulated a questionnaire. The research made questisadresisted of three (3)
parts. The first part in the survey questionnaire dealt with the health environment of tloalHbgscation
teaching force, comprised of social health environment, economic health environment and heaithy phys
environment amidst of COVID 19 pandemic. The second part in the survey questionnaire @¢dhtiine
situation status in their workplace well-being in terms of wiéfikbalance, work safety, employee’s growth
and development, workplace Involvement and the work motivation. Lastly, the third part in teg sur
guestionnaire encompassed their wellness lifestyle behavior in eight (8) dimensions whicommrsed of
physical, intellectual, spiritual, environmental, social wellness, vocational, financial and emotionaksvell
dimension during pandemic It was given to ten (10) of the researcher's college celfieadaee validation
of the questionnaire. The researcher took into account all of the revisions and suggestioaeatirg the
questionnaire. Some physical education teachers were also shown the questionnaire to double-check its
content. The adviser, statistician, and topic specialist were given the first questionnairekiocohect,
revise, and polish it. Final edition of the questionnaire was done, items that wereelimible were
simplified, and all comments were incorporated and fixed. It was also given and answeoeddsnf(14)
Physical Education instructors from Infanta Junior and Senior High School as a dry run t® teesur
questionnaire's dependability. Cronbach Alpha Reliability Test was used to create theofipadf the
guestionnaire.

The researcher made questionnaire was composed of positive statements that deals with their curre
situation while performing their duties as Professors or Instructors in their Physical Edscsirects and
other related subjects.

The existing health environment, workplace wellbeing, and wellness dimension of the Physical
Education teaching force were rated using the five-point scale below.

Interval Verbal Interpretation
4.20-5.00 Strongly agree/ Always
3.40-4.19 Agree/ often

2.60-3.39 Uncertain/ Sometimes
1.80-2.59 Disagree/ Rarely
1.00-1.79 Strongly Disagree/ Never
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2.4 Conceptual Framework

INDEPENDENT VARIABLE DEPENDENT VARIABLE
Situation status on the health environment of PE Teaching force lifestyle
PE Teaching Force in SUCS Region IV A .
amidst of COVID 19 pandemic with regards behavior with regards to:

to: Physical wellness;

Intellectual wellness:

Spiritual wellness:

Environmental

- wellness:

Social wellness;

WVocational wellness

# Financial wellness;
and

« emotional wellness

= gocial health environment;
= economic health environment; and
= healthy physical environment.

Workplace well-being status of PE Teaching
force in SUCS Region IV A amidst of COVID
19 pandemic with regards to:

Work-Life Balance;
Work Safety:;
Employee Growth and Development:

Employee Workplace Involvement:; dimensions amidst
and
=  Work Motivation of COVID 19 pandemic.

Research Paradigm of the Study

The two independent variables in this study are the health environment and the workplace well-
being. One of the greatly affected situation status is their health environment which includescmaishic
and the healthy physical environment

Another variable which was heavily affected is their workplace well-being status. This intledes
work-life balance, wdk safety, employee’s growth and development, workplace Involvement and the work
motivation.

The dependent variable in this study is the wellness lifestyle behavior of the Physical Education
teaching force. To treat them holistically, the eight-wellness lifestyle behavionsimnewas investigated
such as their physical, intellectual, spiritual, environmental, social wellness, vocatioaakigl and
emotional wellness dimension amidst of COVID 19 pandemic.

2.5 Statistical Treatment

To collect, tabulate, analyze, and interpret the data, the following descriptive and inferential
statistical tools were utilized. The researcher employed the average weighted andl sti@wdion to
quantify the dispersion of the health environment, workplace well-being, and wellness component. The
researcher employed Pearson r and standard deviation to determine the relationship between thérvariable
this study. The table below depicts the following descriptive and inferential statistical toola thsedtudy.

3. RESULTS AND DISCUSSION
This chapter presents the findings of the study and their corresponding analysis together with the
interpretation of the statistical treatment of data, all statistical treatments seatptkin graphical form for
easy interpretation of the results.
Presentation, Analysis, and Interpretation of Data:
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Situation Status on the Health Environment of Physical Education Teaching Force in SUCs Region |V-
A Amidst the Covid 19 Pandemic

Table 1 illustrates the status on the health environment of Physical Education teaching force in
SUCS Region IV A amidst of Pandemic concerning the social health environment.

Table 1. Statuson theHealth Environment of Physical Education Teaching Forcein SUCS Region
IV A amidgt of Covid 19 Pandemic Concerning their Social Health Environment

The PE teaching force ....... MEAN SD REMARKS

is with their family doing indoor games and other worthwt 397 0.91 Often

activities. ' '

have enough exercise or workout sessions with their colleagu¢ 3.72 0.90 Often

can go to gyms and other sports facilities to have workouts Sometimes
. S 3.28 1.37

bond with their friends.

receive memos, news, updates, and other school re

) . ; 4.25 0.76

information on time. Always

have a good internet signal at home, which allows them to 412 093

connected with their co-teachers and school leaders. ' ' Often

can contact their university Physicians and nurses and their 412 0.95

through chat, text, or call for some medical consultations. ' ' Often

use Facebook, Messenger Twitter, Instagram, and others int

application sites and apps that keep them connected with 4.55 0.61 Always

another.

use some application, programs, and other ways

communication that is provided by the university to contact tl 4.34 0.71

and stay connected with them. Always

is encourage by the university to attend some parties

baptismal, weddings, birthday parties, and the like provided 3.60 1.30 Often

they will practice the minimum health protocols.

is provided by the university some professional developr

sessions like seminars that augment their skills and knowl 4.19 1.07

about blended teaching. Often

Overall Mean 4.01

sb 1.04

Verbal | nterpretation Evident

The table above reveals that the PE teaching force always use Facebook, Messenger Twitt
Instagram, and others internet application sites and apps that keep them connected with one andiber (M=4.
SD=0.61), they use some application, programs, and other ways of communication that is provided by the
university to contact them and stay connected with them (M=4.34, SD=0.71) and they always receive memos,
news, updates, and other school related information on time (4.25, SD=0.76). On the other hand, the PE
teaching force is often encouraged by the university to attend some parties like baptismal, weddings, birthday
parties, and the like provided that they will practice the minimum health protocols (M=3.60, SD=1.30).
Moreover, it reveals that the PE teaching force can go to gyms and other sports flachigies workouts and
bond with their friends in sometimes basis (M=3.28, SD=1.37).

The status on the health environment of Physical Education teaching force in SUCS Region IV A
amidst of Pandemic concerning the social health environment attained a mean score mod 4 Gtaadard
deviation of 1.04 and was Evident among the respondents.
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Table 2 illustrates the status on the health environment of Physical Education InstructorsSin SUC
Region IV A amidst of Pandemic concerning the economic health environment

Level of Implementation of Sports Management Strategies

Table 2 illustrates the level of implementation of sports management strategies in terms of
organizational structure.

Table 2. Statuson theHealth Environment of Physical Education Teaching Forcein SUCS Region
IV A amidst of COVID 19 Pandemic Concerning their Economic Health Environment

The PE teaching force ... MEAN SD REMARKS
have enough food and basic needs at home during lockdov 4.20 0.77 Always
receives their salary on time during lockdowns. 4.09 1.01 Often
can avail healthy foods in their school canteen when they 3.52 118
at school observing minimum health protocols. ' ' Often
can buy within their community the vitamins and medicine 1 Often
4.08 0.88
they need.
can easily pay through online their monthly dues like wa
- . 4.17 0.77
electricity, phone bills, etc. Often
is well provided by the university with health kits and supp
such as alcohol, face masks, face shields, and other item: 3.72 1.03
need to prevent the Covid-19 virus from spreading. Often
is provided by the university with some allowances that sup
. 2.88 1.54 .
their internet needs at home. Sometimes
is provided by the university with a laptop or tablet or ¢
related gadget to connect with their students for their or 2.53 1.58 Rarely
classes.
is provide by the university with transportation to aid then
going to school and to other places when necessary to pe 2.50 1.52
their duties observing minimum health protocols. Rarely
is provided by the university with adequate funds to att
seminars on current trends and issues in Physical Educ 3.01 1.52
while adhering to basic health guidelines. Sometimes
Overall Mean 3.47
SD 1.38
Verbal I nterpretation Evident

The table above states the Physical Education teaching force always have enough food and basic
needs at home during lockdowns (M=4.20, SD=0.77). On the other hand, they can often easily pay their
monthly dues like water, electricity, phone bills, etc. through online mode (M=4.17, SD=0.77)oftdrey
easily pay through online their monthly dues like water, electricity, phone bills, etc. (M=4.10.,73RThey
can often buy within their community the vitamins and medicine that they need (M=4.08, SD=0.88). On the
other hand, the PE teaching force sometime is provided by the university with some allowances that support
their internet needs at home (M=2.88, SD=1.54) and they are sometimes provided by the university with
adequate funds to attend seminars on current trends and issues in Physical Education whijet@dizesic
health guidelines (M=3.01, SD=1.52). Moreover, the table shows that the PE teaching famely jzrovided
by the university with a laptop or tablet or any related gadget to connect with their students for their online
classes (M=2.53, SD=1.58) and they are rarely provided by the university with transpaoctatidrihem in
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going to school and to other places when necessary to perform their duties observing minitttum hea
protocols (M=2.50, SD=1.52).

The status on the health environment of Physical Education teaching force SUCS Redion IV
amidst of Pandemic concerning the economic health environment attained a mean scdie avfd3a
standard deviation of 1.38 and was Evident among the respondents.

Table 3 illustrates the status on the health environment of Physical Education teaching force in
SUCS Region IV A amidst of Pandemic concerning the Healthy physical environment amidst of COVID 19
pandemic

Table 3. Statuson the Health Environment of Physical Education Teaching Forcein SUCS
Region IV A amidst of COVID 19 Pandemic concerning their Healthy Physical

Environment.
The PE teaching force ... MEAN SD REMARKS
can bring some physical education equipment and supplies 3.49 121
their university for their blended teaching at home. ' ' Often
have enough access to PE education supplies, equipment
teaching materials at school. 3.96 1.07
Often
can lean on to their university information technologist/s w
they encounter technical-related difficulties using educatic 4.01 0.89
platforms and gadgets Often
have accessible transportation in going to school for repol Often
X 4.13 0.90
and conducting classes.
have an available and fast enough Internet connection in 3.93 0.99
university to contact their students and perform online classes ™ ' Often
have an available laptop, phone, or other gadgets and intern
; . 4.40 0.80
their online classes at home. Always
have an available area for their physical education activitie
. . . . 4.24 0.84
the university that they can use in their classes. Always
have a facility or room at home where they can teach t 4.06 0.92
Physical Education subjects without hassles and hindrances ' Often
have a separate room for each other to use at school to do 3.79 112
demonstrations and other activities in their PE teaching class ™ ' Often
have a good internet signal/access at home that is enou
. . . 4.14 1.01
perform online classes, zoom meetings, and other online meel Often
Overall Mean 4.01
SD 1.01
Verbal | nterpretation Evident

The table above reveals that the PE teaching force have an available laptop, phone, or other gadgets
and internet for their online classes at home (M=4.40, SD=0.80) and they always haedadneaarea for
their physical and recreational activities in the university that they can use in theirs o{bbsé.24,
SD=0.84). On the other hand, the other statement left in the table states that they often have amggtod inte
signal/access at home that is enough to perform their online classes, zoom meetings, randlioége
meetings, they have accessible transportation in going to school for reporting and conductingtioigsses,
have a facility or room at home where they can teach their Physical Education subjects withesitahadss
hindrances, they can often lean on their university information technologist/s when they encounter technical-
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related difficulties using educational platforms and gadgets, they often have enough acéesslioafion
supplies, equipment, and teaching materials at school, they often have an available and fast enough Interne
connection in the university to contact their students and perform online classes and lastly they often have a
separate room for each one of us at school to do some demonstrations and other acthetieBEnteaching
class. This showgM=4.14, SD=1.01), (M=4.13, SD=0.90), (M=4.06, SD=0.92) (M=4.01, SD=0.89),
(M=3.96, SD=1.07) (M=3.93, SD=0.99) and (M=3.79, SD=1.12) respectivelyréEnmost statement on the
table states that the PE teaching force can often bring some physical education equipment and supplies that
they need from their university for their blended teaching at home (M=3.49, SD=1.21).

The status on the health environment of Physical Education teaching force in SUCS IRe§jion
amidst of Pandemic concerning the Healthy physical environment attained a mean score asfd4a01
standard deviation of 1.01 and was Evident among the respondents. It means that, in the midst of the Covid 19
pandemic, Physical Education Instructors can be confident that they have a laptop, phone, devather
with internet access at home for their online classes, and that they have a physicateatidmakcactivity
area in their university that they can use for their classes and practices.

Situation Status on the Workplace well-being of Physical Education teaching force in SUCs Region 1V-
A Amidst the Covid 19 Pandemic.

Table 4 illustrates the status on the workplace wellbeing of Physical Education Instructors in SUCs
Region IV- A concerning Work-Life Balance amidst of COVID 19 pandemic.

The table below reveals that the PE teaching force always have an Alternative Work aange
program in their university that limits their exposure to Covid 19 virus in their community (M=4.29,
SD=0.77). On the other hand, the PE teaching force reveals that they often allow by the university to have
flexible work
time to avoid overcrowding, to facilitate social distancing and to minimize the use of hallways, comfort
rooms, and other amenities (M=4.16, SD=0.84). Moreover, the table reveals that the PE temching f
sometimes makes them feel special by the university by giving them the day off on their birthday, or a
floating day if it falls on a weekend. (M=3.35, SD=1.29).

The status on the workplace wellbeing of Physical Education teaching force in SUCs Reglon IV-
concerning Work-Life Balance attained a mean score of 3.88 and a standard deviatid8 afidl.was
Evident among the respondents. The Physical Education teaching force amidst the Covid 19 Raedtyn
concur that their university has an Alternative Work Arrangement program that limits their exmo8avid
19 virus in their community. It also agrees that their university implemented flexible work hours to avoid
overcrowding, facilitate social distance, and reduce the use of hallways, comfort rooiather public
amenities in the offices; the university libraries have helpful books and e-books on mental and physical well
being that are accessible to employees; and they are allowed to switch to a business-fastuahsral
office clothing dress code once a week to feel more empowered by behaving in alaxecemanner.
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The PE teaching force...

MEAN

SD

REMARKS

have a wellness area provided by the university with equipi
for them to use for exercises such as a treadmill, dumbbel
exercise ball, and others so that they have a fun reason to
their desks during their free time.

has an Alternative Work Arrangement program in tr
university that limits their exposure to Covid 19 virus in th
community.

allows by their university to have to have break and br
room areas to take their coffees, tea, milk, and snacks di
their stay on the campus.

are allowed to switch their school uniforms to a busin
casual or just casual office clothing dress code once a we
feel more empowered and relaxed. .

have recreational facilities for walking and biking pa
outside the office to use during their free time.

allows by the university to have flexible work time to aw
overcrowding, to facilitate social distancing and to minirr
the use of hallways, comfort rooms, and other amenities. .

allows by the university to have a break once a month for t
to practice some spiritual activities such as holy mass, |
study, retreat, and other uplifting spiritual life.

can avail in their university libraries of some helpful books i
e-books on mental and physical well-being to read and use
can avail to their university canteen to order clean, delici
and healthy meals for themselves and their families.

makes them feel special by the university by giving them
day off on their birthday, or a floating day if it falls on
weekend.

3.89

4.29

3.94

4.03

3.78

4.16

3.70

4.10

3.58

3.35

1.24

0.77

0.97

0.83

1.07

0.84

1.09

0.90

1.29

1.29

Often

Always

Often

Often

Often

Often

Often

Often

Often

Sometimes

Overall Mean
SD
Verbal Interpretation

3.88
1.08
Evident

Table 5 depicts the current state of workplace safety for the Physical Education teaching force in

SUCs Region IV- A in the midst of the COVID 19 epidemic.
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Table5. Statuson the Workplace Wellbeing of Physical Education Teaching Forcein SUCs Region
V- A concerning Work Safety amidst of COVID 19 Pandemic.

The PE teaching force.... MEAN SD REMARKS
have an adequate rest area in the workplace where they can
up on some shuteye (rest) after some rigorous 3.93 0.96 Often

lessons/activities.

can always avail to their University Physician and Nurses in
school by giving online counselling, health advices and cur 4.06 0.86

updates concerning Covid-19 pandemic and other sea¢ ™ ' Often
diseases.

encourage by the university to take a 15-minute break ever

minutes of work to increase productivity and to feel physically 3.91 1.03

mentally refreshed as they come back to their workspaces. Often
receives from the university a strict and clear programs

policies for them as teachers who work in school to fight 4.31 0.84 Always
pandemic inside the university premises.

have available alcohol, thermometers, soap and washing

that are strategically installed in guard houses and in all offici 4.50 0.76  Always
their university.

receives from the university a regular updated Covid-19 pand

advisories to ensure their safety in their work. 441 0.80 Always
has a regular wellness and satisfaction survey programs to

: X S ; 4.35 0.82
their present wellness status as provided by their university. Always
have annual medical check-ups which are properly impleme
monitored, and well discussed with them by the univer 4.38 0.87 Always
officials.
can avail the university canteen services which follow
standard procedure set by the Department of Health that en 3.77 1.23
the serving of healthy foods. Often
receives an effective implementation of program regarding w
from-home teaching set by the university that minimizes tl 4.36 0.77
exposure to Covid 19 viruses. Always
Overall Mean 4.21
SD 0.93
Verbal I nterpretation Highly Evident

The table 5 reveals that the Physical Education teaching force can avail alcohol, thermometers and
washing areas that are strategically installed in guard houses and in all offices in their univergiyO(M
SD=0.76) and they always receive from the university a regular updated Covid-19 pandemic advisories to
ensure their safety in their work (M=4.47, SD=0.80). They always have annual medi¢atpkeghich are
properly implemented, monitored, and well discussed with them by the university officials (M=4.35,
SD=0.82) and they always receive an effective implementation of program regardingranoieime
teaching set by the university that minimizes their exposure to Covid 19 viruses (M=4.36, SD=0.7”E The
teaching force always receive from the university a strict and clear programs amnesgdoli them as teachers
who work in school to fight the pandemic inside the university premises (M=4.31, SD=0.84) and they always
have available alcohol, thermometers, soap and washing areas that are strategically installechouggesard
and in all offices in their university. (M=4.50, SD=0.76).

On the other hand, it reveals that the university canteen services can be availed whicthéollow
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standard procedure set by the Department of Health that ensures the serving of healthy f8od8, (M
SD=1.23). The status on the workplace wellbeing of Physical Education Instructors in Sgl@s ReA
concerning Work Safety attained a mean score of 4.21 and a standard deviation of 0.93 Highlwas
Evident among the respondents

Table 6 illustrates the status on the workplace wellbeing of Physical Education teaching force i
SUCs Region IV- A concerning Employee Growth and Development amidst of COVID 19 pandemic.

Table 6. Statuson the Workplace Wellbeing of Physical Education Teaching Forcein SUCs Region

V- A concerning Employee Growth and Development amidst of COVID 19 Pandemic.
The PE teaching force .... MEAN SD REMARKS
encourage by the university to pursue their graduate school educat
granting substantial scholarships that subsidize their full tuition - 3.97 1.10
books, transportation allowances, and funds their research and the | Often
receives some webinars and other online seminars as provided |
university in order for them to upgrade their knowledge and skill: 4.02 0.88 Often
facilitating blended teaching in PE.
receives from the university some internet subsidies for their work-fi
home teaching, for recording of their online lessons and for resear 3.35 1.36 Sometimes
needed for their blended teaching mode in PE.
try to develop their knowledge and skills which truly interest them and
bring them joy such as trying and learning new online games, sport

. ST . X 4.14 0.82
recreation, trying tik-tok and singing apps on the internet, or any ¢ Often
new activities related to physical education.
study some apps, online platforms, gadgets, and other new educe
technologies that can improve their productivity and value in 4.16 0.84 Often
workplace during their free time.
learn new language through the internet that broadens their horizor
thinks diversely to enable them to communicate with people outside 401 0.85
own culture, strengthen their brain as well as open up new wa ' Often
thinking.
make and upload some blogs to present their creations suc
documentaries, lectures in Physical Education, health and music, 4.00 103
and dance composition, and demonstrations in sports and recreal ' Often
expand their creativity both personally and professionally.
can avail a committee in the university that helps them in prepa
making, checking, and validating their modules and other teac 4.13 0.90

materials in PE for their blended teaching class. Often
enables the institution to devote more time to developing modules 424 0.79
other learning tools for their blended teaching PE classes. ' ' Always

receives support that comes from the university management fo
provision of supplies, equipment, and other educational technology 4.02

they can use for studying, researching, recording, and executing 0.76
blended teaching. Often
Overall Mean 4.00
D 0.97

Evident

Verbal | nterpretation

WWw.ijrp.org



REYDANTE A. OABEL, EdD / International Journal of Research Publications (1JRP.ORG) @ JJ RP.ORG

ISSN: 2708-3578 (Online)

518

The table 6 above reveals that that the Physical Education teaching force always enables the
university to devote more time to developing modules and other learning tools for their blended teaching PE
classes. (M=4.24, SD=0.79). On the other hand, they often study some apps, online platforms,agaldgets
other new educational technologies that can improve their productivity and value in the workplace during
their free time. (M=4.16, SD=0.84). Moreover, it reveals that they sometimdserdoam the university
some internet subsidies for their work-from-home teaching, for recording of their online lessbifier
researching needed for their blended teaching mode in PE (M=3.35, SD=1.36).

Table 7 depicts the situation of the Physical Education teaching force in SUCs Region IV- A in terms
of employee work-place involvement in the midst of the COVID 19 epidemic.

Table 7. Statuson the Workplace Wellbeing of Physical Education Teaching Forcein SUCs Region
V- A concerning Employee Work-place Involvement amidst of COVID 19 Pandemic.
The PE teaching force .... MEAN SD REMARKS
was asks and hears their suggestions and opinions by the uni
regarding the implementation of blended teaching in their PE are 4.09 0.75 Often
specialization.
receives consideration from the university for the date of submissic
syllabus, modules, exams, table of specifications, rating sheets, modul 4.35 0.75

other teaching materials in PE amidst the pandemic. Always
involves by the university in making provisions to solve issues, probl 413 0.76
and hindrances that they encountered in blended teaching in PE. ' ' Often

have flexibility from the university by allowing them to modify the
employment schedule or location to better fit students' needs d 4.30 0.78 Always
pandemics.
allow the university to hear their thoughts, comments, and worries abo
Covid-19 pandemic, which affects their blended PE instruction. 4.30 0.77

Always
saw support from the university by being constantly available to an
guestions about the goals and responsibilities that they must accomp 4.27 0.85
PE Instructors. in times of Covid-19 pandemic. Always
can reached an Employee Assistance Provider from the university s
they can phone a counsellor for confidential support for their worl 4.14 0.88
personal life in the midst of a pandemic. Often
receives encouragement from the university to have collaboration amol
faculties from different units and campuses in preparing teaching
learning materials in PE and other related subjects needed for bl 4.21 0.85
teaching as well as other matters related to instruction, research, exte Always
and production.

saw supports from the university to some employee’s organization who 4.25 0.76

engage in campus emergencies and rescue operations during crises. Always
receives breaks each day as provided by the university to minimize

. . 4.24 0.83
workplace stresses amidst pandemic. Always
Overall Mean 4.23
SD 0.80
Verbal I nterpretation Highly Evident
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The table above reveals that the Physical Education teaching force always receives consideration
from the university for the date of submission of syllabus, modules, exams, talgecdfcations, rating
sheets, module, and other teaching materials in PE amidst the pandemic (M=4.35, SD=0y7awadys
allow flexibility from the university by allowing them to modify their employment schedule or location to
better fit students' needs during pandemics (M=4.30, SD=0.78) and they always allow by théytivers
hear their thoughts, comments, and worries about the Covid-19 pandemic, which affects their BEEnde
instruction (M=4.30, SD=0.77). They always saw support from the university by being constaittigla to
answer questions about the goals and responsibilities that they must accomplish as PE Inisttincés ©f
Covid-19 pandemic (M=4.27, SD=0.85).

On the other hand, the Physical Education teaching force often asks and hears their suggdstions
opinions by the university regarding the implementation of blended teaching in their PE area of specialization.
(M=4.09, SD=0.75).

The status on the workplace wellbeing of Physical Education teaching force in SUCs Reglon V-
concerning Employee work-place Involvement attained a mean score of 4.23 and a standard devi@€ion of O.
and was Highly Evident among the respondents. This is because the institution provided contiraraessist
to the Physical Education teaching force by being present to answer concerns regarding the goals and
obligations that they must fulfil as PE Instructors during the Covid-19 pandemic.

Table 8 illustrates the status on the workplace wellbeing of Physical Education teaching force in
SUCs Region IV- A concerning Motivation to Work amidst of COVID 19 pandemic.

From the table below it reveals that the Physical Education teaching force is always is happy to do
their work efficiently because their university is very supportive for their personal and professawd gr
and development being a Physical Education Professor/Instructor (M=4.49, SD=0.69). ailddieyenjoy
what they do, and they do what they enjoy because the university supports their academic freedom of teaching
PE using a flexible teaching mode. (M=4.48, SD=0.68. On the other hand, it reveals that the PE teaching
force often feel motivated to work for their flexible learning modality because the unjvgigits them
ample time to finish their syllabus, learning modules, and other learning materials in PE. 7Z4M=3.
SD=1.42).

Thus, the status on the workplace wellbeing of Physical Education Instructors in SUCs Redion |
concerning Motivation to Work amidst of COVID 19 pandemic attained a mean score aind.26standard
deviation of 0.94 and was remarked Highly Evident among the respondents.

This is because Physical Education Instructors consistently state that they are always happy to do
their work efficiently because their university is very supportive of their personal efeggional growth and
development; they always enjoy what they do, and they do what they enjoy because their university supports
their academic freedom in teaching Physical Education using a flexible teaching mode; they always love their
job and feel like they are being cared for; they always love their job and feel like thegirayecared for. In
addition, they are constantly motivated to work on their flexible learning mode since the institution provides
them with adequate time to complete their Physical Education learning materials. As a Physical Education
Instructor, there is a regular faculty performance evaluation survey, and the resattequrately addressed
with them, inspiring them to keep giving their best despite the Pandemic. They are not worriedaat stress
about going to school or work, and they have the assurance that they will not be sick with the Covid 19 virus
since they have access to exclusive transportation that transports them from their homes to school and from
school to home. The institution always provides enough seminars and workshops on teaching Physical
Education in times of Pandemic to keep them motivated to work. Their institution constantly permits them t
take home some of the school's instructional gadgets and Physical Education teaching materials, which
encourages them to work efficiently.
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Table 8. Statuson theworkplace wellbeing of Physical Education Teaching Forcein SUCs Region
IV- A concerning Motivation to Work amidst of COVID 19 Pandemic.
The PE teaching force...... MEAN SD REMARKS
enjoy what they do, and they do what they enjoy because Always
university supports their academic freedom of teaching PE L 4.48 0.68
a flexible teaching mode.
love their job and they feel like they are being cared for by Always
university by providing them with the necessary Covid 19 vi
: X 4.37 0.84
prevention supplies such as alcohol, face mask, face sh
protection suits, and other related personal protective equipn
is happy to do their work efficiently because their universit Always
very supportive for their personal and professional growth 4.49 0.69
development being a Physical Education Professor/Instructor
are not afraid and do not feel stressed to go to school to worl Always
the feeling of not getting infected by the Covid 19 virus 422 0.99
providing them an exclusive transportation that fetch them 1 ™ '
their home to school and school to their home.
have enough gadgets and tools that they can use in Often
university that motivates them more to facilitate their blen 4.12 0.98
teaching in PE.
have a regular faculty performance evaluation survey about Always
performance as PE Instructor and its result was prof 436 0.82
discussed with them that inspires them to continue doing their ™ '
in spite of Pandemic.
allow by the university to borrow some school’s instructional Always
gadgets and Physical Education teaching materials to use at 4.21 0.88
that motivates me to perform my work efficiently.
receives from the university some allowances for their inte Often
fees at home that ensures and motivates them to perform w 3.72 1.42
their work from home online teaching and recording.
feel motivated to work for their flexible learning modality becal Always
the university gives them ample time to finish their syllak 4.37 0.77
learning modules, and other learning materials in PE.
was provided enough by the university with seminars Always
workshops on teaching Physical Education in times of Pand 4.22 0.87
that makes them feel motivated to work.

4.26
0.94
Highly Evident

Overall Mean
Sb
Verbal I nterpretation
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Situation Status on the Wellness Dimension Lifestyle Behavior of Physical Education Teaching Force
amidst the Covid 19 Pandemic.

Table 9 illustrates the level of wellness lifestyle behavior of Physical Education teachingnforce
SUCs Region IV-A amidst the COVID 19 pandemic with regards to Physical wellness

Table 9. Level of Wellness Lifestyle Behavior of Physical Education Teaching Forcein SUCs Region
IV-A amidst the COVID 19 Pandemic with regardsto Physical Wellness Dimension

The PE teaching force ...... MEAN SD REMARKS
maintain their healthy weight by eating a balanced diet

. ; ; ) X 4.16 0.79
performing moderate-intensity aerobic exercise. Agree
perform muscular strength and endurance exercises at leas
! 4.04 0.95
times per week. Agree
limit their intake of foods that are salty and high in saturated

4.03 0.86

trans-fat. Agree
limit the number of added sugars that they consume 1
sweetened beverages, desserts, and similar products and ii 4.06 0.84
fruits and vegetables in their everyday diet Agree

make self-care as part of their everyday health practices by st
following the minimum health protocols set by the governmr

. . ) . 4.36 0.68
such as wearing their personal protective equipment, phy
distancing, and disinfecting their hands regularly and others. Strongly Agree
Overall Mean 4.13
SD 0.84
Verbal | nterpretation Observed

The table above state that the PE teaching force strongly agree that they make self-caref as part
their everyday health practices by strictly following the minimum health procedures thet &gministration
such as wearing their personal protective equipment, physical distancing, and disinfecting their hands
regularly and others. (M=4.36, SD=0.68). On the other hand, they agree that they maintain thgir healt
weight by eating a balanced diet and performing moderate-intensity aerobic exercise (I88404,9) and
assent that they limit the number of added sugars that they consume from sweetened beveragesndesserts,
similar products and include fruits and vegetables in their everyday diet (M=4.06, SDFb&#oncur that
they perform muscular strength and endurance exercises at least two times per w&eK,(I8D=0.95).
Moreover, they agree that the PE teaching force limit their intake of foods that wransbhigh in saturated
and trans-fat (M=94.03, SD=0.86).

The level of wellness lifestyle behavior of Physical Education Instructors in Rd@on VA
amidst the pandemic with regards to Physical wellness attained a mean score of 4.taradatd deviation
of 0.84 and was Observed among the respondents.

It means that, in the middle of the COVID 19 pandemic, PE teachers take goodtbaiepifysical
health. They include self-care into their everyday health practices by closelyngdiwethe government's
minimal health regulations, such as wearing personal protective equipment, physical distanadtizind sa
their hands on a regular basis, among other things. They maintain a healthy weight by eatirmpaneelt
diet and exercising aerobically and muscularly. Sugar, salt, and fats are all prohibited.

Table 10 illustrates the level of wellness lifestyle behavior of Physical Education teaatt@gnfo
SUCs Region IV-A amidst the pandemic with regards to Intellectual wellness
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Table 10. Level of Wellness Lifestyle Behavior of Physical Education Teaching Forcein SUCs Region
IV-A amidst the COVID 19 Pandemic with Regardsto Intellectual Wellness Dimension.

The PE teaching force...... MEAN SD REMARKS
make video blogs (Vlog) about Music, health and Phys

Education, that they can use for their blended teaching moc 3.78 1.06

and share it to their colleagues. Agree

was challenged to answer some puzzles and some problem-s

games that they encounter on social media related to my fie 4.01 0.95  Agree
interest.

make learning materials such as modules, pamphlets, broct
posters and the like related to physical education, music, H

X . ; 4.16 0.87
and wellness as one of their pastimes at home and in s
needed for their blended teaching modality. Agree
upgrade their knowledge and skills by reading and makir 4.07 0.98
thesis or dissertation related to their field of specialization. ' ' Agree
make an outline, journal, or jot down important points in
topics they have read that they think are beneficial and nece 4.23 0.84 Strongly Agree
for their blended teaching modality in PE.
Overall Mean 4.05
D) 0.95
Verbal Interpretation Observed

The table above reveals that the Physical Education teaching force strongly concur that thety make
outline, journal, or jot down important points in the topics | have read that | think rzeédie and necessary
for my blended teaching modality in PE (M=4.23, SD=0.84). On the other hand, they agtaeythmbke
learning materials such as modules, pamphlets, brochures, posters and the like related to ghnyaicad, e
music, Health and wellness as one of my pastimes at home and in school neededlfndey teaching
modality (M=4.16, SD=0.87). They upgrade their knowledge and skills by reading and making a thesis or
dissertation related to their field of specialization (M=4.07, SD=0.98). The PE teaching ferchallanged
to answer some puzzles and some problem-solving games that | encounter on social media related to my field
of interest (M=4.01, SD=0.95).

Moreover, the table reveals that the PE teaching force agree that make video blogs (vlog) about
Music, health and Physical Education, that they can use for their blended teaching modality aitdcshare
their colleagues (M=3.78, SD=1.06).

Thus, the level of wellness lifestyle behavior of Physical Education teaching for&&Cis Begion
IV-A amidst the pandemic with regards to Intellectual wellness attained a mean scoreasfdde0Standard
deviation of 0.95 and was Observed among the respondents.

Table 11 illustrates the level of wellness lifestyle behavior of Physical Education Instin&&/€s
Region IV-A amidst the pandemic with regards to Spiritual wellness
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Table11. Level of Wellness Lifestyle Behavior of Physical Education Teaching Forcein SUCs Region
IV-A amidst the COVID 19 Pandemic with Regardsto Spiritual Wellness Dimension.

The PE teaching force.... MEAN SD REMARKS
pray every day and read some inspirational verses and they 4.43 0.69
it with others in accordance with their faith. ' ' Strongly Agree
practice some personal reflection activities a couple of min 4.30 0.75
daily during the workdays to reflect. ' ' Strongly Agree
keep connected with their church or faith-based organizat

; X : 4.24 0.84
through online social media platforms. Strongly Agree
watch inspirational movies on Netflix, YouTube, and otl
applications and programs on the internet that provide ¢ 4.26 0.80
movies and videos that enrich their spiritual life. Strongly Agree
listen, sing or dance some praises and worship songs tha:
subscribe to in online media and in their church as one pa 4.19 0.89
their spiritual outlet. Agree
Overall Mean 4.28
sD 0.80
Verbal | nterpretation Highly Observed

The table above reveals that the PE teaching force strongly agree that they pray every €ag and r
some inspirational verses and | share it with others in accordance with myMa#h48, SD=0.69). They
strongly practice some personal reflection activities a couple of minutes daily during the wadkdafjesct
(M=4.30, SD=0.75). They strongly agree that they watch inspirational movies on Netflix, Yoquhabether
applications and programs on the internet that provide good movies and videos that enrich their $piritual i
(M=4.26, SD=0.80). They also strongly agree that they keep connected with their church-badeith
organizations through online social media platforms (M=4.24, SD=0.84). On the other hand, the PE teaching
force agree that they listen, sing or dance some praises and worship songs that they subscribaéo in onli
media and in on their church as one part of their spiritual outlet (M=4.19, SD=0.89).

Thus, the level of wellness lifestyle behavior of Physical Education teaching for&eCis Begion
IV-A amidst the pandemic with regards to Spiritual wellness attained a mean sca28 ahd a standard
deviation of 0.80 and was Highly Observed among the respondents.
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Table 12 illustrates the level of wellness lifestyle behavior of Physical Education teaotiagnf
SUCs Region IV-A amidst the pandemic with regards to Environmental wellness

Table12. Level of Wellness Lifestyle Behavior of Physical Education Teaching Forcein SUCsRegion
IV-A amidst the COVID 19 Pandemic with Regardsto Environmental Wellness Dimension

The PE teaching force... MEAN SD REMARKS
do practice waste segregations and do some recycling activiti
reusing papers, cartoons, bottles and other plastics material 4.6 0.74
other items that are still reusable for their blended teac ™ ' Strongly Agree
modality.
do some physical activities as their physical exercises by clea
gardening/farming, landscaping, and other home make 4.30 0.69 Strongly Agree
activities at home during the pandemic
conserve energy by ensuring that their lights are off and ! 438 065
appliances are unplugged when not in use at home and office ' Strongly Agree
engage their time in caring for pets such as raising dogs,
rabbits, and other domestic animals, installing aquariums anc 4.13 0.88
ponds, and others during lockdowns at home. Agree
support some environmental protection programs by watct
liking/hearting, commenting and sharing videos, documenta 4.30 0.68
articles, blogs and the like posted in internet media showing '
concern to the environment. Strongly Agree
Overall Mean 4.27
sb 0.73
Verbal | nterpretation Highly Observed

The table above reveals that the PE teaching force strongly agree that they conservéoyenergy
ensuring that their lights are off and their appliances are unplugged when not in use at honfieeand of
(M=4.38, SD=0.65). They strongly agree that they do some physical activities as their pweiceles by
cleaning, gardening/farming, landscaping, and other home makeover activities at home during the pandemic
and they support some environmental protection programs by watching, liking/hearting, commenting and
sharing videos, documentaries, articles, blogs and the like posted in internet media showing deep concern to
our environment” with a mean score (M=4.30, SD=0.69, 0.68). They also strongly agree that they do practice
waste segregations and do some recycling activities by reusing papers, cartoons, bottleergrdstics
materials and other items that are still reusable for their blended teaching modality (M=4.26, S[310.74).
the other hand, the PE teaching force agree that they engage their time in caring fohpetsaising dogs,
cats, rabbits, and other domestic animals, installing aquariums and fish ponds, anduothgisckdowns at
home (M=4.13, SD=0.88).

The level of wellness lifestyle behavior of Physical Education Instructors in Régen VA
amidst the pandemic with regards to Environmental wellness attained a mean scoreaoid4a?3tandard
deviation of 0.73 and was Highly Observed among the respondents. Physical Education Instructors
unanimously agree in preserving energy, and engaging in some physical activities as part of thelr physica
workouts, and support for environmental protection initiatives. Conducted garbage separatieyelimdys
too. They also confirm that during home lockdowns, they devote their efforts to carindsforHence, the
favourable environmental lifestyle behavior of Physical Education Instructors in SUCs Regloantidst of
COVID 19 pandemic was highly observed.
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Table 13 illustrates the level of wellness lifestyle behavior of Physical Education Instin&w€s
Region IV-A amidst the pandemic with regards to social wellness.

Table 13. Level of Wellness Lifestyle Behavior of Physical Education Teaching Forcein SUCs
Region IV-A amidst the COVID19 Pandemic with regardsto Social Wellness Dimension

The PE teaching force... MEAN SD REMARKS
go to the park to meet their friends adhering minimum he
protocols in order to enjoy walking, jogging, running, biking, 4.02 1.05 Agree

having a yoga session as their conditioning program.

join some groups on the internet or other social networking 347 1.5

related to their field of interest to gain friends and linkages. ' ' Agree
routinely establishes a conversation with members of their fa

in order to have an intimate relationship with them by working

their modules, sharing their interests, practicing common hob 4.11 0.78 Agree
playing games and sports, and discussing other things that

can talk about.

keep communicating and collaborating with their students thrc

the available media at hand by sharing good and informi 4.95 0.76
messages through internet related to health and wellness, ph ™ ' Strongly Agree
education, music and sports.

have regular contact with their friends every week for maintail

close friendships through chatting, video call, and other inter 4.27 0.76

provided communication. Strongly Agree
Overall Mean 4.02

Sb 0.98

Verbal Interpretation Observed

The table below showed that the PE teaching force strongly agree that they have regular contact with
their friends every week for maintaining close friendships through chatting, video call, and other-internet
provided communication (M=4.27, SD=0.76). They strongly agree that keep communicating and
collaborating with their students through the available media at hand by sharing good and informative
messages through internet related to health and wellness, physical education, mupiortanMs4.25,
SD=0.76). On the other hand, they agree that they routinely establish a conversation with methbers of
family in order to have an intimate relationship with them by working on their modules, sharing their
interests, practicing common hobbies, playing games and sports, and discussing other thingsctratahe
about (M=4.11, SD=0.78). They agree that they go to the park to meet their friends adhering nheatiam
protocols in order to enjoy walking, jogging, running, biking, or having a yoga session as their conditioning
program (M=4.02, SD=1.05). They also agree that they join some groups on the internetr sodtie
networking sites in their field of interest to gain friends and update their interesia fdeyads and linkages
(M=3.47, SD=1.25).

The level of wellness lifestyle behavior of Physical Education Instructors in ReGen IVA
amidst the pandemic with regards to social wellness attained a mean score of 4.02 and adsreiatiard of
0.98 and was Observed among the respondents.

It indicates that PE teachers make adjustments using available technologies and engage in specific
socially beneficial behaviors in order to maintain their social wellbeing dimension.
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Table 14 illustrates the level of wellness lifestyle behavior of Physical Education Instinc€s
Region IV-A amidst the pandemic with regards to Vocational wellness.

Table 14. Level of Wellness Lifestyle Behavior of Physical Education Instructorsin SUCs Region [V-A
Amidst the COVID 19 pandemic with regardsto Vocational Wellness Dimension

The PE teaching force... MEAN SD REMARKS
are happy with their career or job choice. 4.49 0.74 Strongly Agree
job responsibilities and duties are consistent with their values. 4.50 0.72 Strongly Agree
look forward to work as a Physical Education Instructor eve 4.57 0.68 Strongly Agree
the pandemic continues to exist.

Strongly Agree
are working in a way that fits their teaching style. 451 0.68
write their occupational goals and create a plan to reach it - 4.43 0.70 Strongly Agree
start working on their plan.
Overall Mean 4.50
5D 0.70
Verbal | nterpretation Highly Observed

The table above shows that the PE teaching force strongly agree that they look forward toawvork as
Physical Education Instructor even if the pandemic continues to exist (M=4.57, SD-Ih&8) strongly
agree that they are working in a way that fits their learning style (M=4.51, SD=0.68).tidreylysagree the
job responsibilities and duties are consistent with their values M=4.50, SD=0.72). And lastlglsihey
strongly agree that they write their occupational goals and create a plan to reach thestartthearking on
the plan (M=4.43, SD=0.70).

The level of wellness lifestyle behavior of Physical Education teaching force in SéiisnRV-A
amidst the pandemic with regards to Vocational wellness attained a meanokeb50 and a standard
deviation of 0.70 and was Highly Observed among the respondents.

Table 15 illustrates the level of wellness lifestyle behavior of Physical Education teaotdagnf
SUCs Region IV-A amidst the pandemic with regards to financial wellness

Table 15. Level of Wellness Lifestyle Behavior of Physical Education Teaching Forcein SUCs Region
IV-A amidst the COVID 19 pandemic with regardsto Financial Wellness Dimension

The PE teaching force.... MEAN SD REMARKS

do their personal and household budgeting. 4.49 0.64 Strongly Agree
have their short-term and long-term saving program. 4.28 0.71 Strongly Agree
have good spending behavior and consumer attitudes. 414 0.81 Agree

have an emergency fund in hand in case of a crisis arise. 4.04 0.89 Agree
understand the concept of credit and they do not engage 4.92 0.79 Strongly Agree
unless necessary. ' '

Overall Mean 4.24

5D 0.78

Verbal I nterpretation Highly Observed
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The table above reveals that the PE teaching force strongly agree that they do their personal and
household budgeting (M=4.49, SD=0.64). They strongly agree that they have short-term anadreayitey
program (M=4.28, SD=0.71). It also revealed that PE teaching force strongly agreeythaideestand the
concept of credit and they do not engage in it unless necessary (M=4.22, SD2a.#%.other hand, the PE
teaching force agree have good spending behavior and consumer attitudes (M=4.14, SD=h&Y)agrdd
that they have emergency fund in hand in case of an emergency (M=4.04, SD=0.89).

The Level of wellness lifestyle behavior of Physical Education Instructors in SUgienR&/-A
amidst the pandemic with regards to financial wellness attained a mean score of 4.2thaddrd deviation
of 0.78 and was Highly Observed among the respondents.

Table 16 illustrates the level of wellness lifestyle behavior of Physical Education teaatt@dnfo
SUCs Region IV-A amidst the pandemic with regards to Emotional wellness dimension

Table 16. Level of Wellness Lifestyle Behavior of Physical Education Teaching Forcein SUCs Region
IV-A amidst the pandemic with regardsto Emotional Wellness Dimension

The PE teaching force... MEAN SD REMARKS
do share their feelings and talk with other people who have
best interests at heart and make they feel safe through the |
available internet applications and websites which they can ci
feelings of connectedness.

do practice distracting to escape themself from emotional pa
doing some emotionally healthy alternatives that can lessen 4.28 0.70 Strongly Agree
emotional pain and help them feel better.

find ways of expressing kindness, patience, and compassic

helping others in need that creates more purpose for their 4.49 0.64 Strongly Agree
and well-being.

talk to a therapist to find their level of emotional stress 1 367 124

interferes their daily activities or threatening their well-being. ™ ' Agree

resolve conflicts with their family, friends, co-workers, a Strongly Agree

493 0.76 Strongly Agree

students in a positive and respectful way. 4.46 0.66
Overall Mean 4.23
SD 0.88
Verbal | nterpretation Highly Observed

The table above shows that the PE teaching force strongly agree that they find ways ofhgxpress
kindness, patience, and compassion by helping others in need that creates more puthesedfys and
well-being (M=4.49, SD=0.64). They strongly agree that they resolve conflicts with fenelyds, co-
workers, and students in a positive and respectful way (M=4.46, SD=0.66). They stronglthagtaey do
practice distracting to escape themself from emotional pain by doing some emotionally healthyvalternati
that can lessen their emotional pain and help them feel better (M=4.28, SD=0.70%trbngfy agree that
they do share their feelings and talk with other people who have their best interests at heart #melyrfedde
safe through the use of available internet applications and websites which they canemiaage bDf
connectedness (M=4.23, SD=0.76).

On the other hand, they agree that they talk to a therapist to find their level of emotional stress
interfering with their daily activities or threatening their well-being (M=3.67, SD=1.24).
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The Relationships of Health Environment and Workplace Well-being to the Wellness Dimension of
Physical Education teaching force in SUCs Region IV- A amidst of COVID 19 pandemic

Table 17 presents the significant relationship between health environment of Physical Education
teaching force in SUCs Region IV A and wellness lifestyle behaviors.

Table 17. Reationship between the Health Environment of Physical Education Teaching Forcein
SUCs Region IV A and Wellness Lifestyle Behaviorsamidst of COVID 19 pandemic

Health Wellness Lifestyle Computed Strength p-value  Analysis
Environment Behaviors r value
Physical wellness 0.528 Moderate 0.000 Significant
Intellectual wellness 0.364 Weak 0.000 Significant
Spiritual wellness 0.255 Weak 0.006 Significant
Social Health Environmental wellness 0.431 Moderate 0.000 Significant
Environment Social wellness 0.561 Moderate 0.000 Significant
Vocational wellness 0.289 Weak 0.002 Significant
Financial wellness 0.384 Weak 0.000 Significant
Emotional wellness 0.383 Weak 0.000 Significant
Physical wellness 0.377 Weak 0.000 Significant
Intellectual wellness 0.301 Weak 0.001 Significant
Spiritual wellness 0.200 Weak 0.032 Significant
. Environmental wellness 0.363 Weak 0.000 Significant
Eco_nomlc Health Social wellness 0.553 Moderate 0.000 Significant
Environment Not
Vocational wellness 0.130 Very Weak 0.165 L
Significant
Financial wellness 0.484 Moderate 0.000 Significant
Emotional wellness 0.410 Moderate 0.000 Significant
Physical wellness 0.528 Moderate 0.000 Significant
Intellectual wellness 0.432 Moderate 0.000 Significant
Spiritual wellness 0.348 Weak 0.000 Significant
Healthy Physical Environmental wellness 0.494 Moderate 0.000 Significant
Environment Social wellness 0.634 Strong 0.000 Significant
Vocational wellness 0.370 Weak 0.000 Significant
Financial wellness 0.521 Moderate 0.000 Significant
Emotional wellness 0.468 Moderate 0.000 Significant
Legend:
Range Verbal Interpretation
0.80-1.00 Very Strong
0.60-0.79 Strong
0.40-0.59 Moderate
0.20-0.39 Weak
0.00-0.19 Very Weak

Social Health Environment was observed to have a weak to moderate relationship to the wellness
lifestyle behaviors. This is based on the computed r values obtained from the tests which warthgrethe
critical r value. Furthermore, p-values obtained were less than the significance alpha 0.05hdrenisea
significance. Specifically, it shows on the table that the PE teaching force social health environment have
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moderate relationship to the Physical, Environmental, Social Wellness dimension. The remaining wellness
dimension have a weak relationship.

While the Economic Health Environment was observed to have a weak to moderate relationship to
the wellness lifestyle behaviors except for the Vocational wellness. This is basieel @mputed r values
obtained from the tests which were greater than the critical r value. Furthermore, p-values olesreds
than the significance alpha 0.05, hence there is a significance. Specifically, it shows on thattdhdeRE
teaching force economic health environment have a moderate relationship to the Social Financial and
Emotional Wellness dimension. The remaining wellness dimensions have a weak relationship, except the
vocational wellness.

On the other hand, Healthy Physical Environment was observed to have a weak to strong relationship
to the wellness lifestyle behaviors. This is based on the computed r values obtained fromiectestere
greater than the critical r value. Furthermore, p-values obtained were less than the signifiten€e0a,
hence there is a significance. Specifically, it shows on the table that the PE teacténbefalthy physical
environment have a strong relationship to the Social Wellness dimension. The remaining wellness dimensions
have weak and moderate relationships. It is also within these grounds that the Health Environment was
deemed to have a significant relationship with any of the descriptors of the wellness Ifekgp@rs.

From the findings above, it can be inferred that at 0.05 level of significance, the null hypothesis
stating that “There is no significant relationship between the health environment of Physical Education
Instructors in SUCs Region IV A and wellness lifestyle behaVis rejected. Thus, the alternative should be
accepted which incites that there is a significant relationship between them.

Table 18 presents the significant relationship between workplace wellbeing of Physical Education
Instructors in SUCs Region IV A and wellness lifestyle behaviors amidst of COQ¥{iandemic.

The table below shows the Work-Life Balance was observed to have a weak to strong mgdatoons
the wellness lifestyle behaviors. This is based on the computed r values obtained from thieidhstgere
greater than the critical r value. Furthermore, p-values obtained were less than the signifiten€e0a,
hence there is a significance. The work-life balance of PE teachersstram relationship to their social
health dimension, according to all of the wellness dimensions evaluated. It suggests that,t;npeserve
workers' work-life balance, it is necessary to include their social health dimensibetter management in
the face of the COVID 19 epidemic.

Followed by the Work Safety was observed to have a moderate to strong relationship to the wellness
lifestyle behaviors. This is based on the computed r values obtained from the tests which wearthgretne
critical r value. Furthermore, p-values obtained were less than the significance alpha 0.0%hdrensea
significance. The work safety of the PE teaching force has a strong relationghgirtphysical wellness
dimension, according to all of the wellness aspects evaluated. It implies that itoopdetect the workers'
safety at work, their physical well-being must also be strengthemieldt of COVID 19 pandemic.

And the Employee Growth and Development was observed to have a moderate to strong relationship
to the wellness lifestyle behaviors. This is based on the computed r values obtained fromiectestere
greater than the critical r value. Furthermore, p-values obtained were less than the sigréfiaed05,
hence there is a significance. Specifically, it indicates that the physical, intellectual, enwtanrard
emotional social health components of the PE teaching force's employee growth and development have a
strong association with their physical, intellectual, environmental, and emotional social wellness dimensions.
It means that in order to promote employee growth and development, the physical, intellectual,
environmental, and emotional social wellbeing dimensions must all be improved amidst of COVID 19
pandemic.
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Table 18. Relationship between the Workplace Wellbeing of Physical Education Teaching Forcein
SUCsRegion IV A and the Wellness Lifestyle Behaviors amidst of COVID 19 Pandemic

Workplace Wellness Lifestyle Behaviors Computed r Strength p-value Analysis
Wellbeing value
Physical wellness 0.477 Moderate 0.000  Significant
Intellectual wellness 0.424 Moderate 0.000  Significant
Spiritual wellness 0.273 Weak 0.003  Significant
Work-Life Environmental wellness 0.447 Moderate 0.000  Significant
Balance Social wellness 0.645 Strong 0.000  Significant
Vocational wellness 0.246 Weak 0.008  Significant
Financial wellness 0.496 Moderate 0.000  Significant
Emotional wellness 0.439 Moderate 0.000  Significant
Physical wellness 0.634 Strong 0.000  Significant
Intellectual wellness 0.539 Moderate 0.000  Significant
Spiritual wellness 0.502 Moderate 0.000  Significant
Work Safety Env?ronmental wellness 0.494 Moderate 0.000 S!gn?ﬁcant
Social wellness 0.495 Moderate 0.000  Significant
Vocational wellness 0.582 Moderate 0.000  Significant
Financial wellness 0.468 Moderate 0.000  Significant
Emotional wellness 0.508 Moderate 0.000  Significant
Physical wellness 0.624 Strong 0.000  Significant
Intellectual wellness 0.626 Strong 0.000  Significant
Employee Spir_itual wellness 0.450 Moderate 0.000 Sign!f@cant
Environmental wellness 0.600 Strong 0.000  Significant
Growth and . 2
Development Soua! wellness 0.636 Strong 0.000 S!gn!f!cant
Vocational wellness 0.486 Moderate 0.000  Significant
Financial wellness 0.595 Moderate 0.000  Significant
Emotional wellness 0.638 Strong 0.000  Significant
Physical wellness 0.584 Moderate 0.000  Significant
Intellectual wellness 0.589 Moderate 0.000  Significant
Employee Spir_itual wellness 0.614 Strong 0.000 S@gn@ﬂcant
work-place Env!ronmental wellness 0.588 Moderate 0.000 S!gn!f!cant
Involvement Soma! wellness 0.463 Moderate 0.000 S!gn!f!cant
Vocational wellness 0.606 Strong 0.000  Significant
Financial wellness 0.442 Moderate 0.000  Significant
Emotional wellness 0.531 Moderate 0.000  Significant
Physical wellness 0.568 Moderate 0.000  Significant
Intellectual wellness 0.658 Strong 0.000  Significant
Spiritual wellness 0.610 Strong 0.000  Significant
Motivation to Environmental wellness 0.469 Moderate 0.000  Significant
Work Social wellness 0.283 Weak 0.002  Significant
Vocational wellness 0.596 Moderate 0.000  Significant
Financial wellness 0.314 Weak 0.000  Significant
Emotional wellness 0.550 Moderate 0.000 Significant
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Meanwhile, the Employee work-place Involvement was observed to have a moderate to strong
relationship to the wellness lifestyle behaviors. This is based on the computed r values alot@rikd fests
which were greater than the critical r value. While, p-values obtained were less than the sigrafjgiaace
0.05, hence there is a significance. Specifically, research reveals that the workwptheement of the PE
teaching force has a strong relationship to their spiritual and vocational wellbeing dimensioeendtthat,
in order to ensure employee workplace involvement, workers' spiritual and vocational well-beinsonst a
prioritized amidst of COVID 19 pandemic.

On the other hand, Motivation to Work was observed to have a weak to strong relationship to the
wellness lifestyle behaviors. This is based on the computed r values obtained from théitdstaiere
greater than the critical r value. Furthermore, p-values obtained were less than the sigrafjuzend05,
hence there is a significance. Among all the wellness dimensions researched, it désotisitathe
motivation to work of the PE teaching force is strongly linked to their intellectual and spiritilizdsse It
means that, in the face of the COVID 19 pandemic, workers' intellectual and spiritualseaiiag be
improved in order to keep them motivated at work amidst of COVID 19 pandemic.

It is also within these grounds that the Workplace Wellbeing was deemed to have a significant
relationship with any of the descriptors of the wellness lifestyle behaviors.

4. CONCLUSION AND RECOMMENDATIONS

Based on the summary of findings the following conclusion were drawn:

The Physical Education teaching force in SUCS Region IV A have a favoratileyhglaysical,
social and financial health environment amidst of COVID 19 pandemic. The Physical Educationgtea
force in SUCs Region IV- A were highly motivated, greatlyolved in workplace and their work safety
situation is highly apparent amidst of COVID 19 pandemic. The Employee Growth antbfieest and
work life balance of the Physical Education teaching force in SUCs RegioA Was evident amidst of
COVID 19 pandemic. The lifestyle behavior on vocational, spiritual, environmental, finandi@motional
wellness of Physical Education teaching force in SUCs Region IV-A were highly observettasmi@d®VID
19 pandemic.

The lifestyle behavior on physical, intellectual and social wellness of Physical Education teaching
force in SUCs Region IV-A were observed amidst of COVID 19 pandemic. Tdith lvironment and
workplace well-being have a significant relationship to the wellness lifestyle behavior of Physicatidtduc
teaching force in SUCs Region IV-A amidst of COVID 19 pandemic

Concerning to the economic health environment of Physical Education teaching force amidst of
COVID 19 pandemic, the university may find provisions in supporting them for their laptop or any gadget
that they can use in connecting their students for online PE classes. The school may provide them for
transportation aid to go to school and other places necessarily to perform their duties. Adegisasbduld
be provided by the schools to attend seminars on the current trends and issues in teaching Physaral educa
With regards to healthy physical health environment of the Physical Education teachingduitaenal
support may be done for the equipment, supplies that they need from the university for their blended teaching
at home. Separate rooms or area for each Physical Education Instructors at schéwel pnosided to do
same physical demonstration and other related activities in their PE classes to avoid disturbaachks to e
other. Much faster, reliable and fast internet connection must be provided by the school for their blended
teaching mode. On the other hand, dealing with their social health, their school may allow their entployee
use gyms and other available sports facilities for their exercise workout sessions ptoatdiey adhere
minimum health protocols and flexible schedules of use to ensure their health safety.
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