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Abstract

Teaching performance is an important aspect in higher edncétis considered to be
challenging the expectations of various stakeholdersasiplarents and students and reasons for
assessing the teaching effectiveness. Teachers have dumgadefin their students, teaching and
assisting them by imparting knowledge, technigassiell assharingor life experiences can have
animpact for thento engage antle more participative during class activities. Physical etioca
subject can help them be more active, program in thigsumay help them in a lot of aspects.

This research was conducted by the author in order to detertme Performance of
Physical Education Teacher with regards to their online leaattigery. The study also dealt
with knowing the status of the profile of the facutgspondents such as Highest educational
attainment, yearsf teaching experience, stanfsappointment, teaching workload Secondary data
was also gathered such as supervisor/dean’s performance evaluation and student evaluation test
was considered to determine the performance level in olaraeihg delivery. This study used a
descriptive research method. A ta@é#i4 (forty-four) faculty from Cavite State UniversityMain
Campus were chosen as respondents using a purposive samgiimguecIn order to collect
data, a self-made questionnaire is employed as a reseat@nd secondary data was collected.
The main study instrument was the Likert scale survey ipmestire and secondary data, with
these instruments, it was examined and interpreted usimgfistdttool.

The results showed that the respondents in terms oéstigdaucational attainment needs
to be pursued, teaching experience are mostly new in theesestatus of appointment mostly
faculty -respondents ane the job order status, teaching workload were more tigardarenumber
of hours, for eligibility findings faculty needed to take teacher’s board examination. Management
styles findings in terms of interventionist styles waghhiinteractionist style was very high and
non- interventionist style data results shofian overall rating for interactionist style with a 4.53
% was the frequent management style ihanplicated by the faculty. Leadership styles findings
was democratic and transformational styles with a tayk interpretation, while autocratic style
result was high, among the results that gained a veryrhtgiy transformational style standout
the most with a 4. 50% overall rating.
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. INRODUCTION

Teaching performance is an important aspect in higher edncéttis considered to be
challenging the expectations of various stakeholders sushrasts and students and reasons for
assessing the teaching effectiveness. As stated by Hain(@0@0), improving the quality of
teaching is the most specific and optimistic strategiesniiproving the quality of education as
well as the learning outcomes.

Physical education can play an important role in thatsitian. Positive self-concept
development is an outgrowth of a number of positive Bgpees encountered through physical
activity. Social development results from interactiolbetween peeras they learnto work
cooperatively in small, medium and large groups. Physical education contributes to student’s
academic and intellectual growth as it provides knowledge andstadding about their bodies
and how they function with exercise and without eercStudents learn haw achieve physical
fitness and importance of maintaining an active lifestglea lifetime. In a statement of A.
Boonsem &T. Chaoensupmanee 2020, Physical educaioneof the most important aspeds
educational and teaching process. Teaching students in eleynégarschool and college level
can be taught the value of health and wellness, encouragnygithhaving an active lifestyle as
well as developing them holistically. These learnings shdalve a continuous process most
especidl in the college level, this the level were students experiemgenuch stresg-termsof
academic responsibilities, peer pressure, time managemmeattbey are already experiencing
adulthood.

College students are experiencing a pludisewide varietyf challenges and opportunities
as they engage and navigate in their college life. Teadtare a big influence in their students,
teaching and assisting them by imparting knowledge, technigsesvell as sharing or life
experiences can have an impact for them to engage and fige pawticipative during class
activities. Physical education subject can help them b @ctive, program in this subject may
help themin a lotof aspects. According Sallis et.al., 2012; Lohaphaibookun, 201A&Boosem
et.al., 2019, Physical education program can prepare childceadolescents in a lifelong active
lifestyle and may have a good physical healthcare thagradersed in public schools. Physical
education subject can be an avenue for enhancing the appecgproach for physical activities
that is designed to develop student’s fitness, improve psychomotor skills, social interactions and
behavior. Physical educators should meet the standard caidifis in accordance to the said
neededf college studentm PE subject. One specific study that addressed this issue wasgon
L. Faber et.al, (2013) they stated a teachstrategy level and involves a school-wide effort that
classroom teachers and other school personnel cdre lpgrdmoters in developing a healthy and
active student. Teacheranimplement physical activities and health knowledga vast number
of cross-curricular subjects like integration of phyksa@ivities and health content could be used
asmaterialonsocial studies. Physical educators have been challendexivto deliver the lessons
to their learners with effectiveness in online teaching.

Online delivery is one of the transitions that happen iretheation system around the
world, it is one of the challenges that both the teachrd students have experienced for the past
two years since this pandemic happened. Delivering or learning oodinducting or attending
class meeting remotely had been the practioddllow the safety protocols making sure that
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one will be harmed and be infected by the COWMDI virus. As stated by Allen et.al.,2020; I.
Mojica 2021, the education sector continued to carry out Wik, shifting circumstances via
different service delivery modes. According to C. M BeyigR021), All of the face- to -face
classes was continued as synchronous weekly meeting in, Zicalso includes social-emotional
sharing time.Teachers’ direct deliveryof lessons was with theneans of using software
applications such as PowerPoint slides, short recordedsyifeakout room discussions, and
follow-up activities for submissions was the means of eoted in the class. New policies and
guidelines were imposdad embrace the new normal settings for educational delivery.

The purposef this studyto determine the teaching performamé€avite State University
physical educators on online learning delivery. From the teesitilthis research, the researcher
established the idea that the quatifyeaching is a matt@f knowing what are the most effective
strategies to face the teachingearning settings, and to decide when and how these should be
used. Likewise, this addressed how a physical education tezamenost effectively assist the
needs of each student regardless of their developmeatalatéristics.

1.1 Objectives of the Study

Generally, this study was conductedietermine the teaching performamé€avite State
University physical educators in online learning delivery.
Specifically, this study sought answer the following questions:
1. What is the statusf the Profileof the Respondents Cavite State University
Main Campus in terms of:
1.1 highest educational attainment,
1.2 yearsof teaching experience,
1.3 statusof appointment,
1.4 teaching workload, and
1.5 eligibility?
2. Whatis the level of management styles in terms of:
2.1Interventionist style,
2.2Interactionist style, and
2.3 Non-interventionist style?
3.  Whatis the level of leadership styl@sterms of:
3.1Democratic leader
3.2 Autocratic leader, and
3.3Transformational leader?
4.  Whatisthe levebf performancén online learning delivergf PEteacherein CvSU
— Main Campus baseash supervisor/dean’s performance evaluation?
5. Isthere a significant relationship between the managestglies and the levelf
performance of PE teachers in online learning delivery?
6. Is there a significant relationship between the leaderstyiles and the leveif
performance of PE teachers in online learning delivery?
7. Isthere a significant differende the levelof performancef PEteachersn online
learning delivery when grouped according to their status?
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2. METHODOLOGY
21. Research Design

This study employed a descriptive research design. Daserigsearch, describes data
and characteristics about the population or phenomenon kandged. Descriptive research
answers the questions who, what, where, and how. This ty@sedrch is also a grouping that
will include many particular research methodologies andtquores,suwch as observations,
surveys, self-reports, and tests (National Researchd@o2@02).In this study, the researcher will
employ data gathering and surveys to gather the necasfanyation. With the nature of the
present study, descriptive research will be employed.

2.2 Respondents of the Study

The respondents of this study are faculty. The lisacidlties under the College of Sports
Physical Education and Recreation (CSPEAR), Purposivepl8mmwvas utilized to gather the
necessary data from the faculty - respondents. A Likedle self-made questionnaire was
administered to the faculty respondents of this study. Secondary data of the sumafary
supervisor/dean’s evaluation was collected for this research.

2.3 Research Instruments

One instrument was prepared by the researichgather the necessary information. The
instrument will be solely constructed by the researcher.

Eachof these variables has indicators where the respondaetsheir classroom
management and teaching approach in online delivery classthsibgpoint Likert Scale.

Legend:

Scale Range Remarks
5 4.20-5.00 Always
4 3.40-4.19 Often
3 2.60- 3.39 Sometime:
2 1.80-2.59 Seldom
1 1.00-1.79 Never

The secondary data instrument: sumn@ryupervisor/dean’s evaluation was gained from
the office of the dean of College of Sports Physical Edutand Recreation of Cavite State
University— Main Campus.

The teachers were given a self-administered structurediaqueste to complete. The
items on the questionnaire were the professional profifghysical educators, their management
styles and leadership styles in teaching.

The instrument for physical educators was asked for infimmaabout the highest
educational attainment, years of teaching experienceissthtappointment, teaching workload,
and eligibility.

The secondary instrument is summary of supervisor/dean’s evaluation that had been rated
by the chairperson and dean of CSPEAR.
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2.4Reseach Procedure

Permissiorio conduct the study was secured from the Research AdDisanof Graduate
Studies and ResearohLaguna State Polytechnic Universit$ta. Cruz, President Cavite State
University — Main Campus, Deaimnf College of Sports Physical Education and Recreation
(CSPEAR) of Cavite State UniversityMain Campus. Thereatfter, the physical educators were
informed about the study and gave their consent to pargcipat

The physical educator was askéal allow the researcheto conduct the surveys
guestionnaire. The respondents will be assured of confitigntad privacy of information
provided.

The researcher submitted a letter that was approved by #erclesadviser and dean of
GSAR- LSPU- Sta.Cruz, afterwards the letter was submitbeitie university presideitf CvSU
— Main, dean of CSPEAR and was permitted to gather all theseacy data that are needed for
the basis of the results of this study.

2.5Conceptual Framework

Conceptual frameworis derived from the two theories of actimnteaching effectiveness.
This study aimso identify the teaching effectivenestCavite State University physical educators
in online learning platform.

Independent Variable Dependent Variable

Profile of the Respondents Performance of Physical Education
Highest educational attainment Teachers
Yearsof teaching experience
Statusof appointment
Teaching workload
Eligibility
AT ETEN e Supervisor / Dean Performance
e Interventionist Style
e Interactionist Style
e Non-Interventionist Style AY. 2021-2022

Evaluation for the first semester

Leadership Style
e Democratic Leader
e Autocratic Leader
e Transformational Leader

Research Paradigm of the Study
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The independent variable included are the status of théepodthe respondents (highest
educational attainment, years of teaching experienceissthtappointment, teaching workload,
eligibility), management styles (Interventionist stylieteractionist style, Non Interventionist
style), Leadership styles (Democratic leader, Autocratcer, Transformational leader). The
dependent variabie the performancef the faculty members based supervisoor dean’s rating
for the first semester A.Y. 2021-2022.

2.6 Statistical Treatmeraf Data
The statistical treatmewif data usedh this study were the following:

1. To determine the statud the Profileof the Respondenia Cavite State University

Main Campus in terms of:
1.1 highest educational attainment,
1.2 yearsof teaching experience,
1.3 statusof appointment,
1.4 teaching workload, and
1.5 eligibility

Frequency was used to compute the statistical treaihelata.

2. To determine the level of management styles in terms of:

2.1Interventionist style,
2.2Interactionist style, and
2.3Non-interventionist style

Mean and Standard Deviation was usedompute the statistical treatmeritdata.

3. To determine the level of leadership styles in terms of:

3.1Democratic leader
3.2 Autocratic leader, and
3.3Transformational leader

Mean and Standard Deviation was usedompute the statistical treatmerftdata.

4. To determine the level of performance in online learning delig€WE teachers in
CvSU — Main Campus based on supervisor/dean’s performance evaluation. P-value was used to
compute the statistical treatment of data.

5. To determine the significant relationship between the meamagt styles and the level
of performance of PE teachers in online learning delivBryalue was used to compute the
statistical treatment of data.

6. To determine the significant relationship between the fshge styles and the level
of performance of PE teachers in online learning delivBryalue was used to compute the
statistical treatment of data.

7. To determine the significant difference in the level afgrenance of PE teachers in
online learning delivery when grouped according to their statgsatistics was used to compute
the statistical treatment of data.
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3. RESULTS AND DISCUSSION
Presentation, Analysis and InterpretatajrData

This chapter discusses the staitihe profileof the respondenia Cavite State University
— Main Campus, the level of management styles and leadessyle of the respondents, the
relationship of management style in the performancphgsical education teachers in online
learning delivery; the relationship of leadership style in thdop@ance of physical education
teachers in online learning delivery; the difference ofgperance of physical education teachers
in online learning delivery when grouped according to their prafieakgualifications.

Status of the Profile of the Respondents

The statusof the profile of the respondents covered this study included highest
educational attainment, years of teaching experienceissbatappointment, teaching workload
and eligibility.

Figure 2 presents the status of the profile of the respisdle Cavite State University
Main Campus in terms of highest educational attainnt@ut.of forty-four (44) faculty, twenty-
one (21) or about 47.73% of the sample population weredBageate Degree. This is followed
in frequency by the Master’s Degree with twenty (20) faculty or about 45.45% of the sample
population. On the other hand, only three (3) faculty weret@ate Degree which accounts for
6.82% of the sample population.

Highest Educational Attainment

25
20 21 20

15
10

FREQUENCY

E Bachelor's Degree  E Master's Degree [ Doctoral Degree

Figure 2. Status of the Profile of the Respondentsin Cavite State University — Main
Campusin terms of highest educational attainment

It can be inferred that the highest educational attainment of the faculty’s predominantly
needs to pursue higher education during the time of the skigiyre 2 shows that only few
physical education teachensCavite State University Main Campus obtained the highest degree
in professional teaching. Doctorate Degree. This impliestélaahers need to prioritize pursuing
higher education.
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Espina— Verano (2017), their studies findings mostly of their fgcuéspondents are in
the range of the ages 3059 years old, these respondents have earned their apprquusit
graduaten both master’s and doctoral degree.

Figure 3 presents the Status of the Profile of the Relgus in Cavite State University
Main Campusn termsof yearsof teaching experience. Oat forty-four (44) faculty, twenty-four
(24) or about 54.55% of the sample population were in the foel 5 years and below. This is
followed in frequency by the 6 to 10 years experiencesewtht (8) faculty or about 18.18% of
the sample population. On the other hand, only five @&)Itp werein the teaching for more than
16 years which accounts for 11.36% of the sample population.

Years of Teaching Experience

25

24

20

15

10

FREQUENCY

M5 yearsand below M6to10years [E11 to 15 years 16 years and above

Figure 3. Status of the Profile of the Respondentsin Cavite State University — Main
Campusin terms of years of teaching experience

It can be inferred that the years of teaching experience of the faculty’s mostly new in the
service during the time of the study. When it comes dchieg experience, most of the sample
population have only spent 5 years and below teaching in thaerany. It can be concluded that
most of the faculty is new in the educational field dyitime study.

Respondents in the study of Espingerano (2017) had a teaching experience foerlb
years and had a monthly salary ranging from P. 35, 000.00 &wl. be

Figure 4 presents the Status of the Profile of the Relgds in Cavite State University
Main Campusn termsof statusf appointment. Ouaf forty-four (44) faculty, thirty (30pr about
68.18% of the sample population were Contract of ServicgéobrOrder. This is followed in
frequency by the Permanent Position with twelve (12)Ifacar about 27.27% of the sample
population.Onthe other hand, only two (2) faculty were ContractuaktWwlaiccounts for 4.55%f
the sample population.
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Status of Appointment
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25

20

15 12

10

5

0

FREQUENCY
mEPermanent M Temporary [ Contractual Job Order

Figure 4. Status of the Profile of the Respondentsin Cavite State University — Main
Campusin termsof status of appointment

It can be inferred that the status of appointment ofabelty were Job Order during the
time of the study. Figure 3 shows that most of the physical educatachers’ statusof
appointment in Cavite State Universityain Campus is Contract of Service or Job Order. Only
a few worksasa permanent employ@ethe said university. The study also citated that nedeot
was composed of regular, permanent and special lecturetyftitail are handling basic physical
education course in State university in Samar Island.irfgsp/erano 2017).

Figure 5 presents the Status of the Profile of the Refgps in Cavite State University
Main Campus in terms of teaching workload. Out of forty-fGut) faculty, thirty-one (31) or
about 70.45%f the sample population have more than 24 hours.i§folowed in frequencyby
regular numbeof hours 180 24 with seven (7) facultgr about 15.91%f the sample population.
Onthe other hand, only six (6) faculty were working lessth8 hours which accounts for 13.64%
of the sample population.

Teaching Workload

35
30
25
20
15
10

FREQUENCY

M lessthan 18 hours @18 to 24 hours [ 25 hours and above

Figure 5. Status of the Profile of the Respondentsin Cavite State University — Main
Campusin termsof teaching workload
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It can be inferred that the teaching workload of the facuwttye more than the regular
number of hours during the time of the study. In termgaching workload, it can be concluded
that mosbf the physical education teacherLavite State University Main Campus spend more
than 24 hours, whicis more than the regular numbmErhoursof teaching. For teaching workload
as relevant to my study. According to Espin&erano (2017), their respondents handle a class
sizeof 50 student and below.

Figure 6 presents the Status of the Profile of theo&etents in Cavite State University
Main Campus in terms of Eligibility. Out of forty-four (44adulty, twenty-one (21) or about
47.73% of the sample population are Teacher’s Board Passer. This is followed in frequency of
without Eligibility with nineteen (19) faculty or about 43.18%the sample population. On the
other hand, each have two (2) faculty with Civil Serviceféssional and other Eligibility which
accounts for 4.55% of the sample population.

Eligibility

25
20 19
15

10

FREQUENCY

M Civil Service Professional @ Teacher's Board [EOthers None

Figure 6. Status of the Profile of the Respondentsin Cavite State University — Main
Campusin terms of Eligibility

It can be inferred that the Eligibilityof the faculty needo take Teacher’s Board
Examination during the time of the study. When it comeeligibility most of the physical
education teachens Cavite State University Main Campus passed the Board Exam for Teachers,
and some of them are Civil Service Professionals. Jinsvs that the teachers, especially those
who did not take the Board Examination yet, should do so dtimmgluration of the study. As
stated by Espina Verano, 2017. Faculty had attended 10 relevant seminars/trathiaigare
related to Physical Education subject, these seminars/traimagshelp them in their career
growth and in some for-eligibility purposes.

Level of Management Style

In this section, the Levalf Management Stylesf the respondent® termsof
Interventionist Style, Interactionist Style and Norelmentionist Style.

The following table shows the statement, mean, standeawihtion and verbal
interpretation.

Table 1 illustrates the Level of Management Styleermsof Interventionist Style.

WWw.ijrp.org



Karen M. Tilan/ International Journal of Research Publications (1JRP.ORG) @ IJRP'ORG
ISSN: 2708-3578 (Online)
1065

Tablel. Level of Management Stylein termsof Interventionist Style

Statement: MEAN Standard Verbal
As a faculty: Deviation Interpretation
| discuss with the students the policy ar
guidelines formy subject. 4.84 0.37 Always
I make_sur_e thqt students follow the polic 4.86 0.46 Always
and guidelines imy class.
| give reward points for proactive students
that pass their outputs on or before the 4.36 0.84 Always
scheduled deadline.
| give surprise quizzes 2.75 1.42 Sometimes
| deduct pointsn activitiesif students do not
follow the instructions. 3.80 1.23 Often
Overall Mean 4.12 High
Legend:
Scale Range Remarks Interpretation
5 4.20-5.00 Always Very High
4 3.40-4.19 Often High
3 2.60-3.39 Sometimes Moderate
2 1.80-2.59 Seldom Low
1 1.00-1.79 Never Very Low

In table 1, Among the statements above, “I make sure that students follow the policyand
guidelines in my cla8syiclded the highest mean score (M=4.86, SD=0.46) and was remarked as
Always. This is followed by “I discuss with the students the policy andguidelines for my stibject
with a mean score (M=4.84, SD=0.37) and was also remark&hivags. On the other hand, the
statement “l give surprise quizz&€sreceived the lowest mean score of responses with (M=2.75,
SD=1.42) yet was also remarked as Sometimes.

Overall, the level of Management style in terms ofrivgationist Style attained a mean
score of 4.12 and a standard deviation of 1.23 and was Highgattme respondents.

In table 1, making sure that the students follow the p@imy guidelines in the class got
the highest mean score, while giving surprise quizzes gdeest. With this the Interventionist
Style when it come® Management was high among the participants.

According to Skinner (cited in Sowell 2013), the intervensbmhanagement style is
reactive in nature, providing consequences for studentnactichich may help students learn by
observation.

The following table shows the statement, mean, standbrdation and verbal
interpretation.

Table 2 illustrates the Levef Management style in ternas Interactionist Style.

In table 2, Among the statemeritsalways give consideration and respond tomy students'
problems yielded the highest mean score (M=4.59, SD=0.58) and waskedasAlways. This
is followed by “I show empathy to my students about theiracademic Statitls a mean score
(M=4.57, SD=0.62), and were also remarksélways.Onthe other hand, the stateméhgreet
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my students and ask them howstoday or last we&ksswkived the lowest mean scare
responses with (M=4.45, SD=0.76) yet was also remaakédivays.

Table2. Level of Management Stylein terms of Interactionist Style

Statement: MEAN Standard Verbal
As a faculty: Deviation Interpretation
| greet my students and ask them how's
today or last weekend? 4.45 0.76 Always
| always seek the ideas and suggestions «
my students during our lessons. 4.52 0.76 Always
| show empathyo my students about their
academic status. 4.57 0.62 Always
| am using some sense of hunoengage
my students with our topics. 4.52 0.59 Always
| always give consideration and respdad
my students' problems. 4.59 0.58 Always
Overall Mean 4.53 Very High
Legend:
Scale Range Remarks Interpretation
5 4.20-5.00 Always Very High
4  3.40-4.19 Often High
3 2.60-3.39 Sometimes Moderate
2 1.80-259 Seldom Low
1 1.00-1.79 Never Very Low

In table 2, Among the statemertsalways give consideration and respond tomy students
problems yielded the highest mean score (M=4.59, SD=0.58) and waskedasAlways. This
is followed by “I show empathy to my students about theiracademic Statitls a mean score
(M=4.57, SD=0.62), and were also remarksdlways. Onthe other hand, the statemé&higreet
my students and ask them howstoday or last weé&kesutived the lowest mean score of
responses with (M=4.45, SD=0.76) yet was also remaakédivays.

Overall, the level of Management style in terms of ratdonist Style attained a mean
score of 4.53 and a standard deviation of 0.66 and was Veryarighg the respondents.

In table 2, giving consideration and responding to the students’ academic status got the
highest mean score, while greeting students and askinghtwemnthey have been got the lowest.
With this, the Interactionist Style when it comes tarddgement level was Very High among the
participants.

As stated by Bandura cited in Sowell, 2013, the interventiomstagement approach has
limitations, in generaljt is more reactive rather than proactive, the teachebeanme a full-time
disciplinarian rather thaateacher.

The following table shows the statement, mean, standbrdation and verbal
interpretation.

Table 3 illustrates the Levef Management Stylm terms of Non-interventionist Style.
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In table 3, Among the statements, “After greeting the students, | proceed withmy lesson
right away yielded the highest mean score (M=3.89, SD=1.10) and waskedasOften. This
is followed by “I consider late submission of outputs even ifl disregard my instruictigth a
mean score (M=3.68, SD=1.20) and was also remag&dten.On the other hand, the statement
“I give high scores on activities evénthestudents seldomly follow the instructibneceived
the lowest mean score of responses with (M=2.95, SD=1.4WageremarkedsSometimes.
Overall, the levebf Management styla termsof Non-interventionist Style
attained a mean scoté 3.44 and a standard deviation of 1.26 and was High artieng
respondents.

Table 3. Level of Management Stylein terms of Non-interventionist Style

Statement: MEAN Standard Verbal
As a faculty: Deviation Interpretation
| proceed to discuss the lesson whether tr
students give their feedback or not. 3.64 1.12 Often
| consider late submission of outpetgenif
| disregard my instruction. 3.68 1.20 Often

After greeting the students, | proceed wit
my lesson right away. 3.89 1.10 Often

| give high scores on activitiesvenif the .
students seldomly follow the instructions. 2.95 1.40 Sometimes

Its okay for me ifstudents

seldomlycooperate with class activities 3.05 1.26 Sometimes

Overall Mean 3.44 High
Legend:
Scale Range Remarks Interpretation

5 4.20-5.00 Always Very High

4  3.40-4.19 Often High

3 2.60-3.39 Sometimes Moderate

2 1.80-2.59 Seldom Low

1 1.00-1.79 Never Very Low

In table 3, greeting the students then proceeding to thenlegght away got the highest
mean score, while giving high score to the outputs of tdests even if they do not follow the
instructions received the lowest mean score. With thesManagement level when it comes to
Non- interventionist Style was high among the participants.

Ganly (2010), explained that non-interventionist managestglatis a reinforcemenin a
positive way to discipline students, and it is a helpful tothe goal of classroom management.

Level of Leadership Style

In this section, the Level of Leadership Style of thgpondents in terms of Democratic
Leader, Autocratic Leader and Transformatidredder.
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The following table shows the statement, mean, standBrdation and verbal
interpretation.
Table 4 illustrates the Levef Leadership Stylen terms of Democratic Leader.

Table4. Level of Leadership Stylein termsof Democratic L eader

Statement: MEAN Standard Verbal
As a faculty: Deviation Interpretation
In the distributionof activities, | always
s_,eekthe plass opinion before having my 420 0.90 Always
final decision.
| let my students handle classroom tasks
help them improve their leadership skills. ~ 4.30 0.70 Always
| encouragemy studentsn a
collaborativetask with the rest of the class ~ 4.61 0.58 Always
| give my full supportto my students on
theiroutputs. 4.70 0.46 Always
| let my students plan and conceptualize
theirpresentation of activities. 4.59 0.54 Always
Overall Mean 4.48 Very High
Legend:
Scale Range Remarks Interpretation
5 4.20-5.00 Always Very High
4  3.40-4.19 Often High
3 2.60-3.39 Sometimes Moderate
2 1.80-259 Seldom Low
1 1.00-1.79 Never Very Low

In table 4, Among the statements above, “lI give my full support to my students on their
output$ yielded the highest mean score (M=4.70, SD=0.46) and was kedasAlways Thisis
followed by “l encourage my students in a collaborativetask with the rest of thé elithsa
mean score (M=4.61, SD=0.58) and was also remarked as Allayshe other hand, the
statement “In the distribution of activities, | always seekthe class opinion before hayirfigah
decisior? received the lowest mean scofgesponses with (M=4.20, SD=0.90) yet was remarked
Always.

Overall, the levebf Leadership styleasto Democratic Leader attained a mean sadre
4.48 and a standard deviation of 0.69 and was Very High amenggpondents.

In table 4, giving full support to the students got the highest meane, while seeking
class opinion before deciding on the distribution of a@tisigot the lowest. With this, the
Leadership level when it comes to Democratic leader was Niglyamong the participants.

Onkoroji, Anyanwu and Ukpere (citeth Remaly 2017) suggested that democratic
leadership style tends to be the most effective style for student’s performances. It brings outs
encouragement for class participation and decision making.
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The following table shows the statement, mean, standldation and verbal
interpretation.

Table 5 illustrates the Levef Leadership Stylen terms of Autocratic Leader.

In table 5, Among the statemerftsalways put limitations witimy students wheit comes
to student-teacherrelationshipgiclded the highest mean score (M=4.52, SD=0.85) and was
remarked as Always. This is followed by “I am very strict when it comes to thesubmission of
output$® with a mean score (M=3.95, SD=0.86) and was also remarked as OftetheCother
hand, the statemefivlost of the time | discourage the suggestionsyp$tudents for theno strive
and come up with a better outputceived the lowest mean score of responses with (M=2.48,
SD=1.39) yet was remarked as Rarely.

Table5. Level of Leadership Stylein terms of Autocratic Leader

Statement: MEAN Standard Verbal

As a faculty: Deviation Interpretation
| am the one always assigned leader fi
group performances. 3.57 111 Often

| am very strict whent comesto the
submission of outputs. 3.95 0.86 Often

Most of the time | discourage the
suggestions of my students for them to

strive and come up with a better output. 2.48 1.39 Rarely
During examinationsit is required for .
myclass to open their cameras. 3.11 1.42 Sometimes
| always put limitations wittmy students
when it comes to student-teacher 4.52 0.85 Always
relationships.
Overall Mean 3.53 High
Legend:
Scale Range Remarks Interpretation
5 4.20-5.00 Always Very High
4  3.40-4.19 Often High
3 2.60-3.39 Sometimes Moderate
2 1.80-2.59 Seldom Low
1 1.00-1.79 Never Very Low

Overall, the levedf Leadership stylasto Autocratic Leader attained a mean saufrg.53
and a standard deviation of 1.34 and was High among the respmntieriable 5, putting
limitations regarding student-teacher relationship receitteel highest mean score, while
discouraging the suggestions of the students got the lowestimdél the Leadership level when
it comes to being an Autocratic Leader was High amongabtcipants. Smith, 2016, indicated
that authoritarian leader sustains control through strides, guidelines, and negative
consequences.
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The following table shows the statement, mean, standBrdation and verbal
interpretation.
Table 6 illustrates the Levef Leadership Stylen termsof Transformational Leader.

Table 6. Level of Leadership Styleasto Transformational L eader

Statement: MEAN Standard Verbal
As a faculty: Deviation Interpretation
| always incorporateny life experiences
during class discussions. 4.14 0.77 Often
The activities that are assignedmy class
always challenge their creativity skills. 4.59 0.50 Always
| enroot tomy lesson’s life goal tips.
4.55 0.59 Always

| am well-groom rin I meetin

am well-groomed during a class meeting 4.68 0.56 Always
| am optimistic aboutny instructional
videos. 4.52 0.59 Always
Overall Mean 4.50 Very High

Legend:
Scale Range Remarks Interpretation

5 4.20-5.00 Always Very High

4  3.40-4.19 Often High

3 2.60-3.39 Sometimes Moderate

2 1.80-2.59 Seldom Low

1 1.00-1.79 Never Very Low

In table 6, Among the statements above, “lI am well-groomed during a class meeting
yielded the highest mean score (M=4.68, SD=0.56), and waskeuhaaAlways. Thisis followed
by “The activities that are assignedny classalways challenge their creativity skillith a mean
score (M=4.59, SD=0.5Q@nd was also remarked as Always. On the other hand, the statement “|
always incorporate my life experiencesduring class discussions” received the lowest mean score
of responses with (M=4.14, SD=0.77) yet was remarked as Often.

Overall, the level of Leadership stysto Transformational Leader attained a mean score
of 4.50 and a standard deviation of 0.63 and was Very High arhemggpondents.

In table 6, being well- groomed and prepared during the class meeting received the
highest mean score, while incorporating life experiencesg class discussion got the lowest.

With this, the Leadership level whércomego being a Transformational leader was Very
High among the participants. Caspi and Roccas, 2013 fdraraional leadership style when
applied in university settings students are more satigfifdthe subject when an instructor is an
transformational leader.
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Level of performance in online learning delivery of PE teachersin CvSU — Main Campus
based on supervisor / dean’s performance evaluation

Table 7 shows the levef performancen online learning delivergf PEteachersn CvSU
— Main Campus basenh supervisor Hean’s performance evaluation.

Table 7 shows the levef performancen online learning delivergf PEteachersn CvSU
— Main Campus based on supervisor / dean’s performance evaluation, out of 44 faculty, the grade
“4.00 to 4.99” got the highest frequency of twenty-five (25) or 56.82% of the sample population
and with descriptive equivalent of Very Satisfactory. Témreas“3.00 to 3.99” got the frequency
of seventeen (17) or 38.64%f the sample population and with descriptive equivaleint
Satisfactory. While the grad€.00 to 2.99” got the lowest frequency of two (2) or 4.55% of the
sample population and with descriptive equivat#ritnsatisfactory.

Table7. Level of performancein online learning delivery of PE teachersin CvSU — Main
Campus based on supervisor / dean’s performance evaluation

Grade Total Descriptive Equivalent
5.00 0 Outstanding
4.00t04.99 25 Very Satisfactory
3 00to0 3.99 17 Satisfactory
2.00t0 2.99 2 Unsatisfactory
1.00t01.99 0 Poor
Total 44
Weighted Mean 4.13
SD 0.60
Variance 0.365 Very Satisfactory
Skewness -1.201
Kurtosis 1.292

With the (Weighted Mean = 4.13, SD = 0.60) and with vagaof 0.365 indicating how
the data scores are homogeneaoiseach other. The Skewnessf -1.201 whichis fairly
symmetrical and a Kurtosis of 1.292 shows that the level peaiace in online learning delivery
of PE teachers in CvSUMain Campus based on supervisor / dean’s performance evaluation has
a linear relationship with thin distribution and has acdptive equivalent of Very Satisfactory. It
has been established that tlhen’s performance review has provided direct gratificatmhis or
her teacher. More over half of the population passed their supervisor’s evaluation. Not only does
the supervisor see a big impact, but she or he is also confidence in his or her teacher’s ability to
give high— quality education.

Significant Relationship between the management styles and thelevel of performance of PE
teachersin onlinelearning delivery

Table 8 presents the significant relationship between teagement styles and the level
of performance of PE teachers in online learning delivery.
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Table 8. Significant Relationship between the management styles and the level of
performance of PE teachersin online learning delivery

Management Style Comg]uted r- Strength p-value Analysis
value
Performance of Interventionist 0.0331 Very Weak 0.8313 Not
PE Teachers Significant
Interactionist 0.1392 Very Weak 0.3674 Not
Significant
Non-interventionist 0.0153 Very Weak 0.9213 Not
Significant
Legend:
Range Verbal Interpretation

0.80-1.00 Very Strong
0.60-0.79 Strong
0.40-0.59 Moderate
0.20-0.39 Weak
0.00-0.19 Very Weak

Table 8 presents the significant relationship between #r@agement styles and the level
of performancef PEteachersn online learning delivery. Specificallit, presents the relationship
of management styles and performaat®E teachers in onlinlearning delivery.

The performance of PE teachers in online learning delwerg observed to have a very
weak andho significant relationship. This evidenced by the computed r values for Interventionist
(r=0.0331), Interactionist (r=0.1392) and Non-interventions0.0153) which are less than the
critical values for r. Furthermore, the computed p-vafoeshe tests were shown to be greater
than the significance alpha of 0.05.

From the findings aboveye caninfer thatat 0.05 levelof significance, the null hypothesis
“There is no significant relationship between the management styldshe levebf performance
of PE teachers in online learning delivery is accepted. Heénere is no significant relationship
between the two. It indicates that, although the le¥gderformance of PE teachers in online
delivery tendo go upin responséo management styles, the relationsisipot very stronglt also
concludes there is no significant relationship betweenetred of performance of PE teachers in
online delivery and management styl@annon’s (2010) revealed that thers a lack of
significant differences between interventionist, nonirgationist, and interactionalist teachers in
relationto teachers’ performance and student achievement.

Significant Relationship between the leadership styles and the level of performance of PE
teachersin onlinelearning delivery in terms of Democratic leader

Table 9 presents the significant relationship betweeretdetship styles and the level of

performancef PEteachersn online learning delivery. Specificallif, presents the relationship
leadership styles and performance of PE teachers imededirning delivery.
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Table9. Significant Relationship between the leader ship stylesand thelevel of performance
of PE teachersin onlinelearning delivery in terms of Democratic leader

Leadership Style Comg]uted r- Strength p-value Analysis
value
Performance of Democratic Leader 0.1861 Very Weak 0.2264 Not
PE Teachers Significant
Autocratic Leader 0.2131 Weak 0.1649 Not
Significant
Transformational Leader 0.1654 Very Weak 0.2833 Not
Significant
Legend:
Range Verbal Interpretation

0.80-1.00 Very Strong
0.60-0.79 Strong
0.40-0.59 Moderate
0.20-0.39 Weak
0.00-0.19 Very Weak

The performance of PE teachers in online learning delwerg observed to have a very
weak to weak and no significant relationship. This is evidelgethe computed r values for
Democratic Leader (r=0.1861), Autocratic Leader (r=0.1392) arahsformational Leader
(r=0.0153) which are less than the critical values.féurthermore, the computed p-values for the
tests were shown to be greater than the significante alp0.05.

From the findings aboveve caninfer thatat 0.05 levelof significance, the null hypothesis
“There is no significant relationship between the leadership styldslaa levebf performancef
PE teachers in online learning delivery is accepted. Heheeg is no significant relationship
between the two. It indicates that, although the le¥glesformance of PE teachers in online
delivery tend to go up in response to leadership stylesetiigonship is not very strong. It also
concludes there is no significant relationship betweetetred of performance of PE teachers in
online delivery and leadership styles. Tello-Aguilar, Uribe-Hedea, Castagnola-Sanchez and
Meneses-Claudio (2021) examined the perception of leaderstap atyd teaching performance
at a University of Lima. It was found out that transformadideadership style was significantly
related to higher teaching performance.

Significant differencein thelevel of performance of PE teachersin online learning delivery
when grouped according to their status.

Table 10 presents the significant differeicthein the levebf performancef PEteachers
in online learning delivery when grouped accordmtheir professional qualifications.

Table 10. Significant differencein thelevel of performance of PE teachersin onlinelearning
delivery when grouped according to their status.

t satistic p-value Analysis
Bachelor’s Degree Not Significant
-1.6398 0.055
Master’s Degree
Bachelor’s Degree -1.9444 0.062 Not Significant
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Highest Educational Doctoral Degree
Attainment Master’s Degree Not Significant
-0.8557 0.228
Doctoral Degree
5 years and below Not Significant
-0.6269 0.270
6t0 10 years
5 years and below Significant
-4.2972 0.001
11to 15 years
5 years and below Significant
i -2.9843 0.006
Years of Teaching 16 years and above
Experience 6t0 10 years Significant
-2.0717 0.030
11to 15 years
6t010 years Not Significant
-1.3110 0.106
16 years and above
11to 15 years Not Significant
1.1193 0.149
16 years and above
Permanent Not Significant
-0.5301 0.345
Contractual
Permanent Not Significant
Status of Appointment Job Order 0.3250 0.374
Contractual Not Significant
0.7327 0.299
Job Order
Less tharil8 hours Not Significant
1.4368 0.097
18to 24 hours
i Less tharil8 hours Significant
Teaching Workload 3.4509 0.001
25 hours and above
18to 24 hours Not Significant
0.0725 0.472
25 hours and above
Civil Service Professional Not Significant
-2.6986 0.057
Teacher’s Board
Civil Service Professional Not Significant
-0.7476 0.296
Others
Civil Service Professional Not Significant
-0.4775 0.325
None
Eligibility Teacher’s Board Significant
4.1635 0.000
Others
Teacher’s Board Significant
1.7117 0.049
None
Others Not Significant
0.0014 0.499
None
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Thereis no observed significant differenaethein the levebf performancef PEteachers
in online learning delivery when grouped accordmbighest educational attainment basadhe
computed t-statistic with a p-value that is less tiensignificance alpha 0.05.

Also, thereis no observed significant differende the levelof performancef PEteachers
in online learning delivery when grouped according to years of teackjrggience based on the
computed t-statistic with a p-value that is less ti@nsignificance alpha 0.05.

And there is no observed significant difference in thelle¥ performance of PE teachers
in online learning delivery when grouped according to stafuappointment basedn the
computed t-statistic with a p-value that is greater tharsignificance alpha 0.05.

While, therds no observed significant differenaethe levebf performancef PEteachers
in online learning delivery when grouped according to teaching worklcseti lzn the computed
t-statistic with a p-value that is greater than tigaeicance alpha 0.05.

Lastly, there is no observed significant differencethia level of performance of PE
teachers in online learning delivery when grouped accordinggibily based on the computed
t-statistic with a p-value that is greater than tigaeicance alpha 0.05.

From the findings aboveye caninfer thatat 0.05 levelof significance, the null hypothesis
“There is no significant difference in the level of performance of PE teachers in online learning
delivery when groupedccording to their professional qualifications” is accepted. Thus, inciting
that therds no significance between the two. Simply put the data shatwthenPEteachers are
classified according to their professional qualificatidhsere is no significant difference in their
level of performancen online learning delivery. (Waller, Harrison, Hatt and Chou@fA2 cited
in Amalus, (2021), Teaching experience is one of the quaiidies used in this study in relation
to teacher performance. This refers to the actual nuafherars a teacher has put into classroom
teaching.

4. SUMMARY, CONCLUSIONS AND RECOMMENDATIONS

This chapter presents the summary, conclusions basedhe hypotheses, and
corresponding recommendatgn

Summary

This study was conducted to determine the performance of phgsiacation teachers in
online learning delivery specifically to determine the profesdiajualifications of physical
education teachers in Cavite State Universitylain Campus in terms of highest educational
attainment, yearsf teaching experience, statfsappointment, teaching workload, and eligibility.
It also discusses the lexalmanagement stylas terms of; interventionist, interactionist and non
— interventionist, leadership stylem terms of; democratic leader, autocratic leader and
transformational leader. The lewdlperformancen online learning delivergf physical education
teachers baseash thesupervisor/dean’s performance evaluation. The relationsbfpmanagement
styles between the performance of physical educatioméesadn online learning delivery. The
relationshipof leadership styles between the performarfqehysical education teacheansonline
learning delivery. The difference in the level of perforneant physical education teachers in
online delivery when grouped according in their professiondifapagions.

This study utilized a descriptive design use to determine tHerpmmce of physil
education teachef Cavite State Universitgn online learning delivery. The main soudfedata
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of the study is the survey questionnaire prepared by seareher and the secondary data which
was collected during this study.

The results revealed that the highest educationahatéaitof the faculty’s predominantly
needgo pursue higher education during the tioi¢he study, only few physical education teachers
in Cavite State University Main Campus obtained the highest degree in professicahitg.
Doctorate Degree. This implies that teachers need to propuzsuing higher education. The
yearsof teaching experienad thefaculty’s mostly newin theseavice during the timef the study.
Whenit comedo teaching experience, mastthe sample population have only spent 5 years and
below teaching in the university. It can be concluded thatt mbshe faculty is new in the
educational field during the study. The staatiappointmenbf the faculty were Job Order during
the time of the study, most of the physical education teachers’ status of appointment in Cavite
State University- Main Campus is Contract of Service or Job Order. Onlgvaworks as a
permanent.In teaching workload, mosdf the physical education teachers Cavite State
University— Main Campus spend more than 24 hours, which is more teareglar number of
hours of teaching. Eligibility of the teachers finding wasst of the respondents passed the
teachers’ board examination and civil service professionals. The level of managements styles had
a resultofanoverall mean verbal interpretation for interventiostyle— high, interactionist style
— very high, non- interventionist style- high. The level of leadership styles had a results of an
overall mean verbal interpretation for democratiddéa very high, autocratic leader high,
transformational leadervery high. Transformational leader standout the typstof leader style
by the respondents during this study. The findings for thel efvwperformance of PE teachers in
online learning delivery based on the supervisor/dean’s performance evaluation had a linear
relationship witreanoverall mean verbal interpretatiohvery satisfactory among the respondents,
while no significant relationship between management styles leadership stylesn the
performance of physical education teachers in online leanhéigery. Lastly there was no
significant differencen the levelof performance of physical education teache@nline learning
delivery when grouped according to professional qualifications

Conclusions
Drawn the resultsf the study, the following results are set forth;

1. The null hypothesis stating thafThere is no significant relationship between the
management styles and the level of performance oeR&hers in online learning delivery thus
was accepted.

2. The null hypothesis stating thHéEhere is no significant relationship between the leadership
styles and the level of performance of PE teachensline learning delivery thus was accepted.
3. The null hypothesis stating th&fhere is no significant differencein the level of
performanceof PE teachersin online learning delivery when grouped accordimg their

professional qualifications, thus was accepted.

Recommendations

In the lightof the findings and conclusioof the study, the following recommendations
were drawn.

1. The supervisor/dean should have more encouragement fdtyfacembersto
pursue professional development.

2. Opportunities for faculty development can be target by @araptan.

3. The University may continue support and provide all the neédbe faculty

WWw.ijrp.org



Karen M. Tilan/ International Journal of Research Publications (1JRP.ORG) @ IJRP'ORG
ISSN: 2708-3578 (Online)
1077

members either in different academic status to be moité/ated and feel that they were being
assisted even in the line of diverse services.

4. As revealed by the educational attainment of the majofityhysical Education
Teachers, it is highly recommended that teachers may loeir@ge to undergo assessment for
promotion and permanent position since majarftihe respondents have acquired master degree.

5. Sustainable development through attendance in seminar, webimargaining
about online distance learning modalities.
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