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Abstract 
 

This study focused on the assessment of the relationship between the internal and external influences and the career 
preferences of the students. It aimed to find out the level of influence on the career preference of the one hundred sixty-five Grade 
12 students of Don Bosco College and Mary Help of Christians College in choosing their college program.  

Based on the statement of the problem, the gathered data of the results were the following: The level of internal factors 
on the student’s career preference for individual perspective for family perspective was interpreted as High respectively, while 
peer perspective was interpreted as moderately high.  The level of influence of external factors on the student’s career preference 
for compensation, for technical requirements, and for educational requirements interpreted as High.  Also, in terms of Career 
Pathway, the dominant pathway is Social, Enterprising and Conventional (SEC). The internal factors in terms of individual career 
perspectives as to realistic, investigative, enterprising, and conventional career preference were revealed a “strong and significant 
analysis” for realistic career preference, “moderate and significant analysis” for investigative and conventional career preference, 
and weak but significant analysis” for enterprising career preference. Likewise, for the external factors in terms of compensation 
as to enterprising career preference indicated a “moderate and significant analysis  

It is therefore concluded for the internal factors that individual perspective, family, and peer influence students' career 
choices significantly. While for the External Factors it is concluded that students continue to think about future benefits that they 
can use to help their families in the future. It is concluded that many of the student-respondents were into the Social, Enterprise, 
and Conventional (SEC) career pathway. Results showed a not significant relationship between the internal and external factors 
and career preferences; therefore, the hypothesis states that no significant relationship was sustained. This means that the students’ 
career preferences are not dependent on the abovementioned factors. The school administrators may adopt the career test (The 
Holland Career Test, RIASEC) for graduating students as a career development program. 
 
Keywords: RIASEC, Career Preference, Internal Factors, External factors, and Graduating students 
 

 

1. Main Text 
 
Introduction 
 

Childhood days seemed to be happy, wonderful, and free. We skipped, ran, played all day long and spent most of our 
time with friends. Dreaming about your future career and imagining your steps in getting it is a beautiful way to be motivated in 
your career. This is where they explore and nurture their abilities, talents, interests, and passion. Their experiences in different 
activities and events help them to discover what they really like in their future, because choosing a career is one of the most 
important decisions a person will make in their life. It is about a lot more than just deciding what you’ll do for a living. Parents 
enroll their children in school so that they can have a better future profession. It all began when they were younger when they 
were asked what they wanted to be when they grew up.  

During our childhood, the most frequent career choices were to become a doctor, a firefighter, or a teacher. Thus, during 
the career day celebration, students were given the opportunity to dress up for their future careers. Students' educational 
background, experiences, and learnings that arise during their school years assist them in finding and deepening their interest in 
their chosen vocation as they get older. It enhances their talents, abilities, traits, skills and personalities that could help them in 
deciding their career. Adolescents struggle to decide what they want to accomplish with their lives.  
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 There are a variety of issues that students today must consider while deciding on a career path. According to the UK 
careers fair, some of these are due to a lack of assistance. Choosing a vocation is often a vital milestone for children, especially if 
they do not receive adequate assistance from their parents, instructors, and counselors. Students may not get the opportunity to 
explore other options that match their strengths and interests if they do not receive sufficient guidance in school. Another issue 
that is common to some students is their financial condition. Certain college courses are expensive, depending on the sort of 
institution or college, financial capabilities in meeting the requirements of the course they want to take, and the family's financial 
ability to assist in providing the education to the child. The added challenge that some students face is the copycat decisions. 
Individuals commonly make mistakes about a field due to a lack of career counseling and comprehension, which can have an 
impact on their career choices. As a result, students enroll in a course because a friend or family member is taking it.  
 According to the Philippine Institute for Development Studies (PDIS), SHS graduates face difficulties integrating into 
the labor market, with 22 of 26 companies polled claiming that they lack adequate preparation for employment. Based on the 
study, 75.4 percent of SHS students interviewed from 18 schools plan to continue their education, 10% plan to work, 13.7 percent 
want to study while working, and 0.9 percent are still undecided.  

On the other hand, as stated in the study of Lacy Tarectecan (2018), a sample of 50 Grade 12 high school graduating 
students revealed that 20 students, or 40%, were unsure about which course to take. It also itemized the influences that affect the 
decision-making of the students. 50% of the respondents said that one’s wants and passion, financial capabilities, and environment 
are moderately important, 36% of the respondents said that a peer’s career choice is moderately important, and parents’ choice 
with 34% of respondents revealed that it is also moderately important.  

According to Holland’s theory, having to consider the environments that will let them use their skills and abilities, and 
express their attitudes and values, while taking on enjoyable problems and roles will play a big role in choosing your career. The 
interaction of personality and environment determines behavior. Because of the presenting problems, many students may have 
difficulties choosing their careers, which would affect the country's future economy and workforce.  

The researcher discovered that students were undecided about their career paths. Some of them are unable to make a 
decision because they are considering various factors. Although they are somehow unfamiliar with the college programs, they still 
have an idea and a desire, but they are also considering their long-term strategy in the face of the pandemic. Some students are 
thinking about their academic records, family background, financial situation, opportunity, online education, and ability to 
complete the course. In terms of classes, they also assess the school and the platform. 

The current generation has chosen a career that allows them to express their creativity, skills, and abilities. The researcher 
chose the topic to learn about the various factors that may influence students' decision-making. Also, now that they are in college, 
what are the possible career paths that they could take? 
The present problem was crystallized based on the observation and interview of the researcher during the conference with the high 
school students in Don Bosco College.  
 
Background of the Study 
 

Career planning is important to help a person to be able to find and have the direction for their future. With the knowledge 
and skills, you need to know and how you will get your dream career and secure it is a long-term process. Planning your career 
has a lot of development during your younger years that can help a person to decide what career path or direction they would like 
to take to achieve their ambition in life. As the process goes by, the answers to their questions may be answered by exploring 
things during their high school life. In the global pandemic situation, many opportunities that may contribute to and help our 
students to decide their careers have been taken away from them. Nurturing themselves in school activities is a big help in 
discovering their talents, likes, and interests that will fit into their future careers. 
 Don Bosco College, Inc. is a private catholic basic and higher education school that is located at Brgy. Canlubang, 
Calamba City, Laguna. Don Bosco College, Inc., also referred to as DBC, is owned and run by the Salesians of the Society of St. 
John Bosco. In 2017, the Senior High School level was established in the said school.  The mission of Don Bosco College is to 
form the young people to be good Christians, upright citizens and to be agents of social change under the teachings and charism 
of St. John Bosco, Father and Teacher of youth, their patron saint. 

Hence, Mary Help of Christians College- Salesian Sisters, Inc. is owned and run by the Salesian Sisters called Figlie di 
Maria Ausiliatrice or the Daughters of Mary Help of Christians. The apostolic charity is the same as Don Bosco's, but the charism 
has a feminine dimension. 

 DBC and MHCC have the same formational framework, which is dedicated to St. John Bosco, the patron saint of youth. 
Adding to this, the generation today of students is very active and goal-driven. They are our digital natives who bore in the 
innovation of technology and social media. Information is easy to access and in just one click, it broadens their knowledge and 
they are proactive in learning. Bosconians and Batang Mary Help are known as very creative and very devoted in their works. 
They are known for doing ordinary things extraordinarily well, always willing to help other people in times of need which has a 
nice term “Servant-Leadership”. They are used to activities and exposed to leadership training that forms their skills, values, 
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attitude, personality, and abilities in different aspects. Most of them discover their career path by doing exploring many activities 
and performance task that they love to do in school.  
 The researcher intended to know if the internal and external factors had an influence on choosing their career because 
they will be the future workforce of the county and their decision may affect the economy of the country.  
 
Theoretical Framework 
 
John Holland’s Theory of Career Choice 
 

This study is anchored on John Holland’s Theory of Career Choice that was proposed by John Holland. It assumes that 
the career choice of a person is based on their expression of their personality and interaction in the environment. They searched 
for the environment that would fit them and use skills and abilities, and express their attitudes and values. Most people can be 
classified as one of six primary personality types (Realistic, Investigative, Artistic, Social, Enterprising and Conventional). For 
example, social types like to work with people to teach, train, and help people to treat, heal and cure and are concerned for the 
well-being of others. In contrast, conventional people like to work indoors, and tasks that involve organizing, being accurate in 
inaccuracy, following procedures, and working with data or numbers. Holland’s theory emphasizes the choice of career is similar 
to the personality of a person and that the environment is more likely to be happy and successful and satisfied. 
 
Social Cognitive Theory 

 
Albert Bandura's Social Cognitive Theory holds that an individual's motives and behaviors are based on their experiences. 

These encounters can be divided into three categories: Self-efficacy, or what a person believes they can achieve, influences them. 
What other people achieve and the actions they take to influence a person. A person is influenced by external factors over which 
they have no control. Social Cognitive Theory explains how to develop a great career development plan in career development. If 
a person has a positive view of their own skills and surrounds themselves with a positive network of mentors, they have a greater 
chance of succeeding in their career goals. Bandura's Triadic Reciprocal Model of Casualty serves as the foundation for this theory. 
According to this model, a person's output is determined by a combination of personal characteristics, observed behaviors and 
actions in others, and external factors. The greater the fit between both the individual and the profession, the higher the level of 
satisfaction and accomplishment. 
 
Frank Parsons Theory 
 

Parsons created the concept of an ideal career by combining personal characteristics such as skills, values, and personality 
with job factors such as pay and work environment. The Parsons theory was the first to propose a systematic approach to career 
matching. Career counselors began using structured sessions to share their knowledge of the job market and help clients better 
understand themselves. As a result of his theory, psychometric tools such as Holland's RIASEC personality test and Career Quest 
from careers.govt.nz gained popularity. 

 
Statement of the Problem 
The study aimed to find out the level of influence on the career preference of the Grade 12 students of Don Bosco College and 
Mary Help of Christians College in choosing their college program.  
  

Specifically, this sought to answer the following: 
1. What is the influence level of the internal factors in regard to: 

1.1 individual perspective; 
1.2 family; and 
1.3 peer? 

2. What is the influence level of the external factors relative to: 
2.1 compensation; 

 2.2 technical requirements; and 
 2.3 educational requirements?  
3. What is extent career preferences of the SHS graduating students in terms of: 

3.1 Realistic; 
3.2 Investigative; 
3.3 Artistic 
3.4 Social 
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3.5 Enterprise; 
3.6 Conventional? 

4. Do the influences have a significant relationship to the career preferences of the SHS graduating students? 
 
Methodology 

 
Research Design 

This study employed a descriptive method in order to analyze the data information given. Descriptive answers basic 
questions about a population, situation or phenomenon.  Its primary aim is to gather information about the influence in choosing 
a career and the career preference of the students of Don Bosco College and Mary Help of Christians. It will also help to identify 
the relationship between the variables.   
 
Respondents of the study 

The research was conducted in Don Bosco College, and Mary Help of Christians Canlubang, Calamba City, Laguna. The 
respondents of this study were seventy-nine (79) Grade 12 students in Mary Help of Christians and eighty-six (86) Grade 12 
students in Don Bosco College. The researcher uses purposive sampling. They were chosen because they are the ones who pursue 
their college degree and at a critical moment when choosing a program or course next school year.  

Research Procedure 
The present problem which was about the students having a hard time in making a career decision of the students was 

based on the observation and interview of the researcher during their conference with the high school students in Don Bosco 
College. There were two questionnaires. One is a self-made test which was validated by the two psychometrician and the panel 
members. The other one is RIASEC, a standardized test made by J. Holland. Participants were also ensured that their personal 
information would be suitably protected and would not be revealed to anyone. Second, data were collected from the participants 
through a questionnaire made by the researcher, with multiple-choice questions. They will answer it through Google Forms 
channeled to the principals of the participating schools.  

The approval and permission were requested from the principal of Don Bosco College and Mary Help of Christians to 
conduct the study. Upon approval of their request, the initial interview proceeded to make a final list of respondents. Four different 
dates were scheduled to answer the two instruments to avoid the boredom of the respondents in answering the questionnaire and 
to ensure that they can answer the questionnaire reliably and honestly. The first set of the test was the self-made test which consist 
twenty-seven items. The second test was the RIASEC Career Test with forty-eight items. The tests scored following the scoring 
key for the test and given corresponding categories. The actual gathering of data took two weeks. The data gathered were subjected 
to tabulation. A final analysis of data was conducted to formulate the findings, conclusion, recommendations and implications. 
 
Research Instrument 

In gathering the data, the researcher will use two questionnaires. A self-made test and the RIASEC by John Holland.  
 The first questionnaire was a self-made test consisting of twenty-seven (27) items that measured the influence of the 
virtual class based on the internal and external factors of the situation. The second questionnaire consists of the forty-eight (48) 
test items that determined the career preference.  

The questionnaire was composed of a measuring scale pertaining to various situations and scenarios and a checklist for 
the respondents to easily answer the questions. A statement informing the respondents about the confidentiality of the answer was 
provided in the questionnaire so that they could answer it confidently without hesitations. The self-made test has the Likert 
measuring scale so that the respondents easily answer the questionnaire the researcher gave.  

Remarks Verbal Interpretation 

5 – Strongly Agree Very High 
4 - Agree High 
3 - Neutral  Moderately High 
2 - Disagree  Low 
1 – Strongly Disagree Very Low 

 
Statistical Treatment of Data 

The following statistical tools with their corresponding formulas were utilized to give a more precise meaning to the 
gathered data.  

The researcher used the frequency, percentage, mean and standard deviation as statistical tools to reveal the overall 
average of the student's responses to the given questions. 

831

www.ijrp.org

Charlene Ann D. Regulacion / International Journal of Research Publications (IJRP.ORG)



Mean and Standard deviation were used to know the arithmetic average of a set of values, variation or distribution of 
data for the external and internal factors in choosing career preference.   

Spearman Rank Correlation Coefficient was used in the last two tables. It is a nonparametric measure of rank correlation.  
It determines how well a monotonic function can describe the relationship between two variables. 

Results and Discussion 
 
Level of Internal Factors on the Students’ Career Preference  
 

In this study, the internal factors that influence the students’ career preferences were gauged based on individual 
perspective, peer perspective, and family perspective.  

 
Table 1 shows the internal factors as to individual perspective on the students’ career preferences 

Table 1. Level of Internal Factors as to Individual Perspective 

The students … Mean S.D. Remarks  

…want to pursue their dream job. 4.33 0.951 Strongly Agree 
…take courses/jobs which they think suit their skills and 
abilities. 4.53 0.686 Strongly Agree   

…consider their interests in choosing their course. 4.49 0.723 Strongly Agree 
…change their career preference due to lack of information 
in different fields. 3.01 1.059 Moderately Agree 

…consider the career that would help them reach their goals. 4.53 0.657 Strongly Agree 
Overall Mean                                      4.18                         Agree 

The students perceived that their personal perspective of choosing a career that would help them reach their goals (M=4.53, 
SD=0.657) was strongly agreed, as they know they will take courses that they think suit their skills and abilities (M=4.53, 
SD=0.686). At a strongly agreed level, they also recognized the need to consider their interest in choosing a career (M=4.49, 
SD=0.723), that would serve as an avenue to reach their dream job (M=4.33, SD=0.951). However, they were not positive in 
changing careers due to lack of information, as this was rated moderately agree (M=3.01, SD=1.059).  

The overall mean of 4.18 indicates that the students believe in their individual perspectives on the career that they would 
pursue. They know the information about the course that they would choose and realize that such a choice is suited to their 
interests, skills and abilities.   
 

Level of Influence of Internal Factors as to Family Perspective 

Table 2 indicates the level of influence of Internal Factors from a Family Perspective, which garnered a high verbal 
interpretation.  

 
Table 2. Level of Internal Factors as to Family Perspective   
 

The students … Mean S.D. Remarks  

…were advised by their family on what career to choose. 3.47 1.188 Agree  
…prefer professions which run in their family. 2.84 1.172 Moderately Agree 
…look up to their parents/family members in a way that 
they will follow their career path. 2.98 1.172 Moderately Agree 

…take courses/jobs which can help their family in the 
future. 4.44 0.844 Strongly Agree 

Overall Mean                                        3.43                        Agree 

 
The students perceived that the courses they take can help their family in the future (M=4.44, SD=0.844) and they strongly 

agree as they recognize that these jobs will be in demand sooner or later. On the other hand, at the agreed level, families advised 
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students regarding their careers (M=3.47 SD=1.188). Lastly, with a moderately agree level, students prefer professions that run 
in the family (M= 2.84, SD=1.172) because they look up to their parents/family members in a way that they will follow their 
career path (M=2.98, SD=1.172). 
 

The overall mean of 3.43 indicates that the students consider the family perspective in choosing their career path. This 
also means that the family background somehow affects the decision of the students when it comes to their target profession at an 
agreed level.  

 
Table 3. Level of Influence of Internal Factors as to Peer Perspective  
 

The students … Mean S.D. Remarks  
…choose a career that is similar to their friends. 2.31 1.087 Disagree 
…were influenced by their friends to choose a career. 2.30 1.098 Disagree 
…choose a career validated by their friends. 2.30 1.155 Disagree 
…embrace the advice they get from peers that they value 
most. 3.53 1.062 Disagree   

Overall Mean                                      2.61     Moderately Agree 
 

Table 3 showcases the level of internal factors as to Peer Perspective with a moderately high verbal interpretation. 
The students perceived that they embraced the advice they got from peers that they value most (M=3.53, SD=1.062) was 

agree. However, at a disagree level, the students perceived that they choose a career that is similar to their friends (M=2.31, 
SD=1.087), they were influenced by their friends to choose a career (M= 2.30, SD=1.098), they choose career validated by their 
friends (M=2.30, SD= 1.55). The overall mean of 2.61 revealed that students may or may not be persuaded by their friends and 
classmates when choosing a career. This means that the students still prioritize their own decision in selecting their career 
preference at a moderately agreed level.  
 
Level of Influence of External Factors on the Students’ Career Preference  
 

The external factors that influence the students’ career preference were described based on compensation factors, technical 
requirements, and educational requirements. 

 
Table 4 revealed the level of influence of external factors as to compensation. 
The students supposed that they prefer a career which complements the salary with good healthcare benefits (M=4.34, 

SD=0.846) was strongly agree as they think of a career that shows stability despite any situation (M=4.38, SD=0.721). At  a agree 
level, the students consider high-salary grade professions due to these uncertain situations (M=4.07 SD=1.004) and at a moderately 
agreed level, students prefer home-based jobs which pay ample salary amount to keep them away from risks outside (M=2.81, 
SD=1.070).  

 
Table 4. Level of Influence of External Factors as to Compensation   

The students … Mean S.D. Remarks  
…consider high-salary grade professions due     to these 
uncertain situations. 4.07 1.004 Agree  

…prefer home-based jobs which pay an ample salary 
amount to keep them away from risks outside. 2.81 1.070 Moderately Agree 

…prefer a career which complements the salary with good 
healthcare benefits. 4.34 0.846 Strongly Agree  

…are thinking about a career that shows stability despite any 
situation. 4.38 0.721 Strongly Agree 

Overall Mean                                         3.90                 Agree 
The overall mean of 3.90 shows that compensation is the deciding factor for the students in considering a job preference. 

This means that a high-paying profession is vital and important for the students in choosing a career at an agreed level.  
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Table 5 indicated the level of influence of external factors as to technical requirements. 

Table 5. Level of Influence of External Factors as to Technical Requirements 
The students … Mean S.D. Remarks 
…adapt to the demands of the preferred course due to high-
speed internet connection. 3.47 0.960 Agree  

…have complete equipment/gadgets that are needed for 
their preferred course. 3.52 1.121 Agree   

select a course suitable to their geographical location.  3.34 1.050 Moderately Agree   
…have enough knowledge/skills which are needed for their 
preferred course. 3.88 0.953 Agree 

…are familiar with the applications/software which are 
needed for their preferred course. 3.57 0.965 Agree   

Overall Mean                                         3.56                   Agree 
 

The students supposed that they adapt to the demands of the preferred course due to high-speed internet connection 
(M=3.47, SD=0.960), as they have complete equipment/gadgets that are needed to their preferred course (M=3.52, SD=1.121), 
and they have enough knowledge and skills which are needed to their preferred course (M=3.88, SD=0.9530), and they are familiar 
with the applications/software which are needed to their preferred course (M=3.57, SD=0.965) at a agree level. On the other hand, 
at a moderately agreed level, students select courses suitable to their geographical location (M=3.34, SD=1.050).  

The overall mean of 3.56 revealed that the students are well equipped with the necessary technical requirements. This 
means that due to high-speed internet connection and complete gadgets, the students have enough knowledge and skills that are 
related to their preferred course at an agreed level. 
 

Table 6 indicates the level of external factors as to Educational Requirements. 
The students are supposed to conform to the requirements needed by the college/university (M=4.25, SD= 0.808) at a 

strongly agreed level. At an agreed level, the students consider their grades in choosing their course (M=3.82, SD=1.032), consider 
the number of years of the course they will take (M=4.07, SD=1.010), take a course that offers a scholarship (M=3.83, SD=1.152), 
and that they choose a course that will match their overall grade in the entrance exam (M=3.26, SD=0.991). 
 
Table 6. Level of Influence of External Factors as to Educational Requirements   

The students … Mean S.D. Remarks 
1. consider their grades in choosing their course. 3.82 1.032 Agree  
2. consider the number of years of the course they will take. 4.07 1.010 Agree 
3. take a course that offers scholarships. 3.83 1.152 Agree 
4. conform to the requirements needed by the 

college/university. 4.25 0.808 Strongly Agree  

5. choose a course that will match their overall grade in the 
entrance exam. 3.76 0.991 Agree  

Overall Mean                                          3.95                   Agree 
The overall mean of 3.95 (agree) showcases that the students consider their grades, number of years of the course, and 

possible scholarship grants in choosing their course. This also means that the students reflect on the feasibility of the requirements 
provided by the college or university.  

 
Extent of Students’ Career Preference  
 

Table 7 contains the career pathway of the participating respondents and the extent of student’s career preference.  
 

In terms of Career Pathway, 17 (10.8%) are led to Social, Enterprising and Conventional, 12 (7.6%) are led to Realistic, 
Social and Enterprising, 11 (7.0%) are led to Realistic, Social and Conventional, 11 (7.0%) are led to Realistic, Enterprising, 
Conventional, 11 (7.0%) are led to Realistic, Artistic and Conventional, 9 (5.7%) are led to Realistic, Artistic and Conventional. 
On the other hand, 6 (3.8%) are driven to Realistic, Investigate and Social, 6 (3.8%) are driven to Realistic, Investigate and Artistic, 
5 (3.2%) are driven to Investigative, Social and Conventional, 5 (3.2%) are driven to Artistic, Social and Enterprising, 5 (3.2%) 
are driven to Artistic, Enterprising and Conventional, 4 (2.5%) are driven to Investigative, Artistic and Conventional. Lastly, 3 
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(1.9%) are directed to the Realistic, Artistic, and Social; Investigative, Social, and Enterprising; Investigative, Enterprise and 
Conventional; Artistic, Social and Conventional respectively. And 2 (1.3%) are led to Investigative, Artistic and Conventional and 
1 (0.6%) is led to Realistic, Investigative and Enterprise.  

 
Table 7. Career Pathway of the Respondents 

Career Pathway Frequency Percentage  

Social/ Enterprising / Conventional 17 10.8% 

Realistic/ Social/ Enterprising 12 7.6% 

Realistic / Social / Conventional 11 7.0% 

Realistic / Enterprising/ Conventional 11 7.0% 

Realistic /Artistic/ Conventional 11 7.0% 

Realistic/ Investigative /Conventional 9 5.7% 

Realistic/ Investigative /Social 6 3.8% 

Realistic/ Investigative /Artistic 6 3.8% 

Investigative / Social/ Conventional 5 3.2% 

Artistic/ Social/ Enterprising 5 3.2% 

Artistic/ Enterprising/ Conventional 5 3.2% 

Investigative/ Artistic/ Conventional 4 2.5% 

Realistic/ Artistic/ Social 3 1.9% 

Investigative/ Social/ Enterprising 3 1.9% 

Investigative/ Enterprising/ Conventional 3 1.9% 

Artistic/ Social/ Conventional 3 1.9% 

Investigative/ Artistic / Social 2 1.3% 

Realistic/ Investigative/ Enterprising 1 0.6% 

 
These three letters are known as the Holland Code for the three dominant personality types, and they represent the students' 

top three career interests, according to Dr. John L. Holland's career theory. This code may help students in guiding them in their 
career preference. Based on the result, most of the students are into the field of Social, Enterprising and Conventional. According 
to the Holland Code, Social is the most common category in terms of trait. Basically, it's a career that entails assisting, coaching, 
and working with and serving others. They like to give support to other people to have a better life.  Social are dedicated, 
humanistic and work with people closely using feelings, words, and concepts rather than physical exertion. While Enterprising 
are most likely to influence people. They are more into the business and selling world and because of this they are not afraid of 
the risk that would possibly take.  These individuals are confident and assertive and give energy to the group. Lastly on the SEC 
code is the Conventional. They are the best at being organized and they enjoy repetitive tasks in an orderly fashion. They are good 
in following directions and work with numbers and records and also value success in every work they do.  

However, only one has a result of R. I. E. an acronym that stands for realistic, investigative, and enterprising. These are 
people who do as well as think. Mechanical or scientific challenges pique their interest, as does the prospect of being recognized 
for their accomplishments in these fields. This person would be best suited to a career involving creation and innovation (Indeed 
Editorial Team 2021). These people would like to have their own space to work alone. Realistic persons like to work more on 
cars, machines, tools and any type of manual labor. They are usually independent, practical and strong which categorized them as 
a personality that could deal in the physical world.  
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Meanwhile, the investigative are the most analytical of the six categories. They are usually logical, observant and good at 
using critical thinking abilities and skills to solve a problem. Professionals with investigative skills can acquire pertinent data and 
draw conclusions from that data. This means that most of the student-respondents like to deal with people and have a lot of 
opportunities to help and influence other individuals which requires an interaction with them rather than working alone and doing 
some mechanical and physical work. They would like to pursue a career that involves them as an outgoing person and would be 
efficient if they work in a group.  

 
The extent of students’ career preference was measured through the RIASEC test. The frequency and percentage of each 

of the career pathways is shown below.  
 

 
 
 

 
 
 
 
 
 
 
 
 

 
 
 
 
The graph in Figure 3 shows the respondents' preferred career paths. With 87 responses (55%), the Conventional is the 

most popular, followed by Realistic with 81 respondents (52%), Social with 79 respondents (50%), Enterprising with 68 
respondents (43%), Artistic with 53 respondents (34%), and Investigative with 48 respondents (31%). People choose professions 
where they can work with people who share their interests. They look for circumstances in which they may use their skills and 
abilities, as well as express their attitudes and values, while dealing with enjoyable concerns and roles. 

This supports John Holland’s Theory of Career Choice (RIASEC), the combination of our personality and the environment 
shapes our careers. People choose professions where they can work with people who share their interests, according to this theory. 
They look for situations in which they may use their skills and abilities, as well as express their attitudes and values, while dealing 
with enjoyable concerns and roles. Conventional types are often described as well-organized. These people like to work with data, 
are detail-oriented, have numerical or clerical ability and are known for being precise at work enduring complex tasks that others 
might avoid. When it comes to addressing challenging jobs, their efficiency and practical thinking usually earn them a lot of trust. 
Because they like completing these activities in the first place, these personality types are usually well-liked and respected by 
others and even make better employees. These people tend to be conservative, conforming, self-controlled and structured. They 
are often seen as the traditional employees, who like to follow routine. They are also known as “Organizers'' because they 
appreciate structure and predictability. With these, it shows that many students preferred structured situations and work with clear 
instructions. They want to keep things running smoothly and they have good organizational skills.  

Similarly, Conventional are detail-oriented and rule-followers, which makes them great for management. Most of these 
students are good in Math, Science, Economics, Accounting, and Business studies. The related career pathways of Conventional 
are Health Services, Business and Industrial and Engineering. Example jobs for conventional types are biostatistics, chemist, 
engineer, finance, educational administration, banking, secretarial work, accountant, bookkeeper, office worker, auditing, and 
other related administrative work. On the other hand, conventional people may work gradually and experience stress if they are 
in the wrong roles but they are productive if they will be fit for the right ones.  
 
Relationship between the Level of Influence of Internal and External Factors on the Students’ Career Preference 
 

This part determines the relationship between the Level of Influence of Internal and External Factors on the Students’ 
Career Preferences. 

 
The Table 8 below revealed the relationship between internal factors and the students career preference. 
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Table 8. Relationship between the Internal Factors and the Students’ Career Preference 
 

Students’ 
Career 
Preference  

Individual Perspective    Peer Influence  Family Influence  

r- 
value 

p- 
value 

Degree Analysis r- 
value 

p- 
value 

Degree  Analysis r- 
value 

p- 
value 

Degree  Analysis 

Realistic 0.706 0.019 S S 0.479 0.028 M S 0.020 0.665 VW NS 

Investigative  0.559 0.024 M S .151 0.089 VW NS 0.034 0.398 VW NS 

Artistic  0.023 0.567 
V
W 

NS 0.087 0.154 VW NS 0.052 0.259 VW NS 

Social  0.027 0.492 
V
W 

NS 0.176 0.076 VW NS 0.068 0.198 VW NS 

Enterprising  0.300 0.045 W S 0.206 0.065 W NS 0.066 0.204 VW NS 

Conventional  0.419 0.032 M S 0.223 0.060 W NS 0.044 0.308 VW NS 

 
It was noted that strong and positive correlation exists between the student’s individual perspective and their realistic career 

choice (r=0.706, p=0.019). A moderate and positive correlation was revealed between the student’s individual perspective and 
their investigative career choice (r=0.559, p=0.024) and conventional career choice (r=0.419, p=0.032). On the other hand, a weak 
but positive correlation exists between the student’s individual perspective and their enterprising career choice (r=0.300, p=0.045). 
All their correlations are significant. However, it was found that the student’s individual perspective is not significantly correlated 
with their artistic and social career choice. A moderate and positive correlation was revealed between the peer perspective with 
realistic preference (r=0.479 p=0.028). However, family influence was found not correlated with the students’ career preferences 
for realistic, investigative, artistic, social, enterprising, and conventional.  
 
Table 9. Relationship between the External Factors and the Students’ Career 

   Preference 
 

Students’ 
Career 
Preference  

Compensation     Technical Requirements   Educational Requirements  

r- 
value 

p- 
value 

Degree  Analysis r- 
value 

p- 
value 

Degree  Analysis r- 
value 

p- 
value 

Degree  Analysis 

Realistic 0.068 0.198 VW NS 0.462 0.029 M S 0.206 0.065 VW NS 

Investigative  0.223 0.060 W NS 0.536 0.025 M S 0.383 0.035 VW NS 

Artistic  0.176 0.076 VW NS 0.034 0.398 VW NS 0.068 0.198 VW NS 

Social  0.186 0.072 VW NS 0.194 0.069 VW NS 0.028 0.482 VW NS 

Enterprising  0.447 0.030 M S 0.201 0.067 W NS 0.745 0.018 S S 

Conventional  0.152 0.088 VW NS 0.609 0.022 S S 0.281 0.476 W NS 

Degree of Correlation: 
 േͲǤͺͲ െ  േͳǤͲͲ   ܸ݁݃݊݋ݎݐݏ ݕݎ ሺܸܵሻ  േͲǤ͸Ͳ െ  േͲǤ͹ͻ   ܵ݃݊݋ݎݐ (S)    േͲǤͶͲ െ  േͲǤͷͻ   ݁ݐܽݎ݁݀݋ܯ ሺܯሻ േͲǤʹͲ െ  േͲǤ͵ͻ   ܹ݁ܽ݇ (W       േͲǤͲͲ െ  േͲǤͳͻ   ܸ݁݇ܽ݁ݓ ݕݎ ሺܸܹሻ 
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It was interesting to note that a moderate and positive correlation exists between student’s career preference and their 
enterprising career choice (r=0.447, p=0.030). Its correlation is significant. However, it was found out that the student’s external 
factors are not significantly correlated with their realistic, investigative, artistic, social, and conventional career choice. On the 
other hand, it was noted that a strong positive correlation exists between the technical requirements and students’ career preference 
as to realistic (r=0.462, p=0.029), investigative (r=0.536, p=0.025), and conventional, (r=0.609, p=0.022). However, technical 
requirements were found out not correlated to the students’ career preferences as to artistic, social and enterprising. A strong 
positive correlation exists between the educational requirements and enterprising career preference (r=0.745, p=0.018). However, 
educational requirements were found not correlated to the students’ career preferences for realistic, artistic, social and 
conventional.  

This means that the student's career preference is not dependent on the external factors such as compensation, technical 
requirements, and educational requirements. They understand that in choosing a profession or career path for someone who is new 
in the field, compensation as an external factor is not that necessary because, for them, the most important thing is to learn and to 
gain experience.  
 

These findings led to the acceptance of the null hypothesis of the research. Since there is no significant relationship between 
the internal factors such as individual perspective, family and peers and external factors like compensation, technical requirements 
and educational requirements, it is concluded that the student’s career preference is not dependent on the aforementioned factors.   
 
Summary of Findings 

The study aimed to find out the level of influence on the career preference of the Grade 12 students of Don Bosco College 
and Mary Help of Christians College in choosing their college program. Specifically, this sought to answer the following questions: 
What is the influence level of the Internal factors of the respondents with regards to, Individual Perspective, Family, and Peer? 
What is the influence level of the external factors relative to Compensation, Technical Requirements, and Educational 
Qualification? What is the extent of career preferences of the SHS graduating students in terms of Realistic, Investigative, Artistic, 
Social, Enterprising, and Conventional? Lastly, do the influences have a significant relationship to the career preferences of the 
SHS graduating students?  

Likewise, the descriptive method was used to analyze the data systematically. The instrument used in gathering data was 
a questionnaire made and distributed by the researcher through a google form. Weighted mean, standard deviation, and Spearman 
rank were used to analyze and interpret the data.  

 
Based on the data gathered, different findings are hereby presented: 

 
The level of internal factors on the student’s career preference for individual perspective for family perspective was 

interpreted as High respectively, while peer perspective was interpreted as moderately high.  This means that the individual 
perspective, family, and peers influence the career preferences of the students.  

The level of influence of external factors on the student’s career preference for compensation, for technical requirements, 
and for educational requirements interpreted as High, respectively. This indicates that the above-mentioned external factors highly 
influence the career preferences of the students.   

Also, in terms of Career Pathway, the dominant pathway is Social, Enterprising and Conventional (SEC), followed by 
Realistic, Social and Enterprising (RSE), Realistic, Social and Conventional (RSC), Realistic, Enterprising, Conventional (REC), 
Realistic, Artistic and Conventional (RAC). On the other hand, some students were driven to Realistic, Investigate and Social 
(RIS), Realistic, Investigate and Artistic (RIA), Investigative, Social and Conventional (ISC), Artistic, Social and Enterprising 
(ASE), Artistic, Enterprising and Conventional (AEC), Investigative, Artistic and Conventional (IAC). The second to the least 
pathway was the Realistic, Artistic, and Social (RAS), Investigative, Social, and Enterprising (ISE), Investigative, Enterprise and 
Conventional (IEC), Artistic, Social and Conventional (ASC), respectively. Lastly, Investigative, Artistic and Conventional (IAC) 
and Realistic, Investigative and Enterprise (RIE).  

This means that most of the student-respondents like to deal with people and have a lot of opportunities to help and 
influence other individuals which requires an interaction with them rather than working alone and doing some mechanical and 
physical work. They would like to pursue a career which involves them as an outgoing person and would be efficient if they work 
in a group.  

The internal factors in terms of individual career perspectives as to realistic, investigative, enterprising, and conventional 
career preference were revealed a “strong and significant analysis” for realistic career preference, “moderate and significant 
analysis” for investigative and conventional career preference, and weak but significant analysis” for enterprising career 
preference. However, in terms of individual perspective as to artistic and social career preference, it revealed a “very weak and 
not significant analysis”. 
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On the other hand, when it comes to peer influence on realistic career preference, it indicates a “moderate and significant 
analysis”. While peer influence on investigative, artistic, and social career preference revealed a “very weak and not significant 
analysis,” enterprising and conventional career preference showed a “weak and not significant analysis” respectively. Lastly, the 
family influence on realistic, investigative, artistic, social, enterprising, and conventional career preferences revealed a “very weak 
and not significant analysis,” respectively.  

 Likewise, for the external factors in terms of compensation as to enterprising career preference indicated a “moderate 
and significant analysis”. However, in terms of compensation as to realistic, artistic, social, and conventional career preference, it 
revealed a “very weak and not significant analysis” while investigative showed “weak and not significant analysis” respectively. 

Also, the technical requirements for realistic, investigative, and conventional career preferences revealed a “moderate 
and significant analysis.” While technical requirements for artistic and social career preference showed a “very weak and not 
significant analysis”, enterprising career preference revealed a “weak and not significant analysis.” 

And finally, for the external factors in terms of educational requirements as to enterprising career preference indicated a 
“strong and significant analysis”. While educational requirements as to realistic, investigative, artistic, and social career preference 
showed a “very weak and not significant analysis”, conventional indicated “weak and not significant analysis” respectively. 
 
Conclusion 

Based on the questions and the gathered data results, the internal and external factors have no significant relationship to 
the career preferences of the students from Don Bosco College and Mary Help Of Christians College. 

1.Internal factors – It is therefore concluded that individual perspective, family, and peer influence students' career 
choices significantly. They value their own viewpoint as well as the opinions of their family and peers.  

2. External factors- As a result, it is concluded that students continue to think about future benefits that they can use to 
help their families in the future. As a result, they consider the requirements for admission to their preferred school and career in 
order to have a better future in their career. 

3. It is concluded that many of the student-respondents were into the Social, Enterprise, and Conventional (SEC) career 
pathway and considered outgoing, enthusiastic, and need interaction rather than working alone and doing some physical work.  

4. Therefore, it is concluded that the internal factors such as individual perspective, family, and peer and external factors 
such as compensation, technical requirements, and educational requirements do not influence the student-respondents’ career 
preferences which vary from realistic, investigative, artistic, social, enterprising, and conventional career choices. 

5. Results showed a not significant relationship between the internal and external factors and career preferences; 
therefore, the hypothesis states that no significant relationship was sustained. This means that the students’ career preferences are 
not dependent on the abovementioned factors. 

 
Recommendations 

Based on the results of the gathered data, the following are hereby recommended: 
1. The student, their family and peers may continue to give inspiration, advice and support by encouraging them to 

explore the career pathway they are interested in.  
2. The students may continue to get good grades and records in the school by passing all the subjects and requirements 

to graduate for them to find a right profession that would support their desire in having high compensation and complete technical 
requirements by having quality educational requirements. 

3. The school administrators may sustain the projects like webinars regarding the career development of the students and 
other programs like career fair and work immersion that helps the students to desire their career paths and provide more access to 
training career development and opportunities.   

4. The school administrators may adopt the career test (The Holland Career Test, RIASEC) for graduating students as a 
career development program. 

5. Future researchers may conduct studies about career tests and the development of career programs to support the 
younger generations so they will not be lost in choosing the best profession.  
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