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ABSTRACT

This study aimed to determine the level of fire settingalimr, the level of fire attitude, and the level oéfighting
skills among firefighters in the Province of Batangas. ifimgact of fire setting behavior to fire attitude ahd tmpact of fire
attitudeto firefighting skills were also determined. Quantitatiesearch design with causal approach was empisykd research
design and utilized a stratified sampling technique for éhecgon of respondents. The data were gathered fromithea @
Municipal Fire Stations and officéis the provinceof Batangas. The respondents were all male persontia operations division
with at least 3 years and above active service iBtlieau of Fire Protection. The researcher used the atiBptesetting scale,
the fire attitude scale, and the self-made firefightiniisskcale questionnaire as an instrument of the studytheostatistical
treatment correlation coefficient, and regression arslysis used.

As the results revealed, the level of fire setting biglamong firefighters in the province of Batangas was mabde
while the level of fire attitude among firefighters irethrovince of Batangas was Very High and the level dfidinéng skills
among firefighterdn the provinceof Batangas was Very High respectively. The impéddire setting behavioon fire attitude was
significant. Likewise, the impact of fire attitude arefighting skills was also significant. The proposed outpas necessary for
it may become a helpful guide for firefighters to avoi@ fetting behavior while improving and enhancing fireuatét and
firefighting skills.

Keywords: firesetting behavior, fire attitude, fighting skills

1. Introduction

Earths’ history has been influenced by the beneficial and destructive properties of fire, likewise, the legal
system is not exempted. In the legal format, intentiondebiberate firesetting is a criminal act referredheson as
it has the motive of destroying properties for monetarg garevenge or both. This behavior can stem from various
underlying factors including curiosity, thrill-seeking, vandalisin even psychological disorders. It can occur in
different settings, it may be in the home, public spacefgrest where it can make severe consequences as it may
resultto death. The study used the téffiresetting” asa negative behaviour that engagethe actor premeditation
of setting fires.

Fires can occur anytime, anywhere, and are frequerdlyght on by human action or natural phenomena.
Transport, communications, power and gas utilities, elsag the water supply, can all be affected by desteictiv
fires. They also resuih the lossof resources, crops, people, animals, and propestyell asa declinan air quality.

By releasing large amounts of carbon particles inéosky, fires also have an immediate effect on theheeand
climate. In addition to the wide range of health problémas might result from the air pollution, mental health and
psychosocial wellbeing are significantly impacted bgdirin the global setting, fires have always been ataoght

to human lives and property. In the study of Gannon et al (2€22), mentioned that firesetting behavior is a
worldwide public health issue, as it is supported by the refrortsthe Diagnostic and Statistical Manual of Mental
Disorder that firesetting may transpire for reasongrofit, sabotage, or revenge, it can also happen for #sone
that the person wantéd conceal a crimdo create a political statemetn,get attention andr recognition. According

to Edmonton Journal by the Canadian Press and the Natiohait¥er Fire Council (2023), they say that there is a
relatively small percentage of firefighters who ar@alstively involved arsonists, but this phenomena efi§ihter
arson persists. Organizations who combat fires areeagfahis issue. Some of the offenders appear to berdhy
boredomor the possibility of attention for putting out the flanley started.

Accordingto reports, about 100 American firefighters are found guiltyatisig fires each year. Firefighter
arson is rare, however it is a serious problem dueetdéivastating effect it causes to human lives and pregefio
13RP 2091 AEED MRS SN PHERSIgS RIS Msihags, and skillaeded to put out fires which is refem_iﬁgj% firefighting
skills. This inciudes fire suppression, search and resezerdous materials management and handling, emergency
medical care, and effective communication. Howeverfidinters do also encounter numerous challenges. One
significant challengés the unpredictability and rapid spread of fire, lditaccesto resources suciswater supply,
and the emotional and psychological @illvitnessing traumatic incidents.

The studyv of firesetting behavior. fire attitude. and itiMatina skills provide valuable insights and tolls for
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relationships with others. This study will also helgate a comprehensive programimprove training and
developmenfor total well-being: psychological, physiological, and pssfenal aspectsf the firefighters.

Eventually, the result and outconué the research will contributéo the existing literaturesn the
understandingf the firesetting behavior, fire attitude, and firefiglgtiskillsin the performancef the mandated duties
and responsibilitiesf men in uniform particularly the FirefightersBatangas, Philippines.

M ethodol ogy

The study used a causal sequence research study in a quantsdgamech design. The scope and character
of cause-and-effect linkages between two or more vasiadlle determined through causal research, sometimes
referredto asexplanatory researdr causal-comparative research. Companies frequently titzassess the effects
of changes$o goods, featuregyr service processes important company indicators. The quantitative researsigile
according to Creswell and Creswell (2018), was a techniquevaluating theories by closely examining the
relationships between various variables. Instrumentlieseeal for the quantificatiorof these variables.

Result and Discussion

Table 1 Level of Firesetting Behavior among Firefighters in thevihce of Batangas

Indicatorsin termsof Firesetting Behavior X VI Rank
1. | bhave a strong intereist fire 3.83 SM 3
2. | find fire intriguing 3.59 SM 4
3. 1like watching fire 2.61 DK 6
4. Fire equipment/ paraphernalia interests 4.41 VSM 1
5. 1like watching fire being extinguished 4.23 VSM 2
6. lamfascinated by fire 3.07 DK 5
7. lamattractedo fire 2.56 NPM 7
8. Iliketo feel the heat from the fire 2.30 NPM 9
9. Iliketowatch and feel fire 2.19 NPM 10
10. | get excited thinking about fire 2.50 NPM 8
GENERAL ASSESSMENT 3.13 DK/M
Legend: 4.20- 5.00 Very stronglyf me (VSM)/ Very High 1.00- 1.79 Notatall like me(NLM)/ Very Low
1.80- 2.59 Not particularly likene (NPM)/ Low 2.60- 3.39 Dontknow (DK)/ Moderate

3.40- 4.19 Stronglyof me (SM)/ High

Table 1 shows that the firesetting behavior levebragrFirefighterén the Provincef Batangas had a general
assessmentf 3.13 which was verbally interpreted ddoderate. Furthermore, théndicator “Fire equipment/
paraphernalia interests me” had the highest computed mean of 4.41 which was verbally interpreted as Very strongly
of me or Very High followed by “I like watching fire being extinguished” with a computed mean of 4.23 which was
alw interpretedasVery strongly ofmeor Very High. Meanwhile, the indicat6i like to watch and feelire” had the
lowest computed measf 2.19 which was verbally interpretedNot particularly like me or Low.

The findingsof the study reveals that the firesetting behavior anfioefightersin the province of Batangas
is moderate considering the fact that firesettigpnceivedasnegative behaviour. This implies that the behavibur
Firefighters towards Fire equipment and paraphernalia ghechie to its role in suppressing fire, as second result
shows that firefighters like to watch fire being egtirshed.

It is supported by law and thru the proclamation of Repukidic11589, accordingly it is stated in Title 1
Section 2 thatlt is the Policyof the Stateo ensure public safety through the prevention and suppnesfsall kinds
of destructivefires...”. The findingis also supported by a study conducted by Wolffe et al (2028) fthund out that
fire equipment and paraphernalia are one of the interests of firefighters due to their training that cleaning their PPE’s
should be a habtb decrease contamination and acquisition future illnedasadto firefighting.
WWw.ijrp.org
Table 2 Level of Fire Attitude among Firefighters in the ProvinéBatangas

Indicatorsin terms of Fire Attitude X Vi Rank

1. |take safety precautions seriously. 4.27 SA 15
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7. 1 make sure to follovall safety protocols. 4.46 SA 5.5
8. Itake pride in my worlasa firefighter. 4.40 SA 13
9. | striveto domy bestin serving the community. 4.45 SA 8
10. | am motivated to dmy bestin the fire service. 4.48 SA 3
11. lamcommittedto protecting the public. 4.49 SA 15
12. lameager to learn and improve in my profession. 4.45 SA 8
13. | take the safety of the public seriously. 4.49 SA 15
14. | striveto developmy skills asa firefighter. 4.47 SA 4
15. | am dedicateth being the best firefighterdanbe. 4.46 SA 5.5
GENERAL ASSESSMENT 4.43 SA/VH
Legend: 4.20-5.00 Strongly Agree (SA)/ Very High 1.00- 1.79 Strongly disagree (SD)/ Very Lc
1.80- 2.59 Disagree (D)/ Low 2.60- 3.39 Undecided (U)/ Moderate

3.40-4.19 Agree (A)/ High

Table 2 shows that the fire attitude level among Kheérs in the Province of Batangas had a general
assessment af.43 which was verbally interpreted &&ry High. Furthermore, the indicator “I am committed to
protecting the public” and “I take the safety of the public seriously” had the highest computed mean of 4.49 which
was verbally interpreteals Strongly Agreeor Very High followed by‘l ammotivatedo domy bestin the fireservice”
with a computed meanf 4.48 which was also interpretadStrongly Agreeor Very High, and by!I striveto develop
my skills as a firefigher” with a computed mean of 4.47 which was also interpreted as Strongly Agree or Very
High. Furthermore, the items regarding Fire Attitude &itomputed mean not lower than 4.27.

It can be concluded that the Firefighters in Batangas aaasitive attitude towards Fire Safety. The result
of the study suggests that the Firefighters have high passiprotecting the public. Positive attitude will make
firefighting less dangerous.

According to Rowett (2018) he stated that attitude is the drivinge for the fire service. A motivated
firefighters understands the priority of operational effectessis always on top. Attitudeis contagious and
firefighters will be drawn towards other firefighters wittpositive attitude who are self-motivated. The upkeep of
tools, equipment, and the fire statismnother area where attitude vié obvious. Simply by glancingtthe apparatus
and equipment assigneathemaswell astheir fire station, one may tell the attitude of themberof a company.

Table 3 Level of Firefighting Skills among Firefighteirsthe Province of Batangas

Indicatorsin termsof Firefighting Skills X VI Rank
1. Firefighters respont emergency callm a timely manner. 4.56 SA 3.5
2. Use appropriate tactics and strategpesontrol and extinguish fires. 4.56 SA 3.5

3. Fire arson investigators use appropriate methods emuidgeeso

determine the cause and origiffires. 4.35 SA 13
4. Fire arson investigators are thorough and detaitarikn their

investigations. 4.29 SA 16.5
5. Respondto Fire Calls after receiving calls within 2 minutes. 4.33 SA 14
6. Ableto drive and operate Fire trucks. 4.15 A 20
7. Firefighting equipment and apparatus are well-maiathandn good 457 SA 5

working condition.
8. Layand connect firehoses efficiently. 4.59 SA 1
9. Communication between firefighters and incident commatisielear

and effective. 4.53 SA 5
10. Ableto understand and carry complex oral and instructions during

At : 4.52 SA 6
Firefighting Operations.
11. Can make clear, concise and accurate Fire investigaforts. 4.32 SA 15
12. Uses TZO pattern effectively during Firefighting operetio 4.29 SA W'ijr&g}gS
13. Easily adapt® multirole function during Firefighting operations. 4.47 SA 7.5
14. Ableto carry, erect and climb laddty enter burning building when 4.46 SA 9
necessary. '
15. Can perform Donning of Personal Protective Equipmeesmthan a 4.47 SA 75

minute.
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20. Can determine air supply available when entering hazsrd

atmosphere during Firefighting Operations. 4.1 A 19
GENERAL ASSESSMENT 441 SA/VE
Legend: 4.20-5.00 Strongly Agree (SA)/ Outstanding 1.00- 1.79 Strongly disagree (SD)/ Pa
1.80- 2.59 Disagree (D)/ Fair 2.60- 3.39 Undecided (U)/ Good

3.40- 4.19 Agree (A)/ Very Good

Table 3 shows that the firefighting skills level amdingfighters in the Province of Batangas had a general
assessment af.41 which was verbally interpreted agery High. Furthermore, the indicator “Lay and connect
firehoses efficiently” had the highest computed mean of 4.59 which was verbally interpreted as@yr Agree or
Outstanding followed by “Firefighters respond to emergency calls in a timely manner” and “Use appropriate tactics
and strategies to control and extinguish fires” with a computed mean of 4.56 which was also interpreted as Strongly
Agreeor Outstanding. Meanwhile, the indicattrlike to watch and feefire” had the lowest computed meair2.19
which was verbally interpreted as Not particularly like or Low.

The result of the study suggests that various skills ini§iréfig are present among the BFP Personnel in
the province. The demandbthe workin saving lives and properties are manifested and peefbbythe skills from
what they are being trained fdir shows how competent the Firefightershe performancef their duty. With a result
yielding to Very High interpretation, the study suggests thefighters are physically fit.

In an article from Firerescuel (2021) they mentioned that oneeétjuirements on becoming a firefighter
is to pass the physical ability te$t.requires seriegf stair climbs, hose drag, equipment carry, ladder taisame a
fewto execute the demanding jobfire, search and rescue operations, that is why otimedfighest indicatoris the
Firefighting skillis laying and connecting firehoses efficiently.

Table 4. Regression Analysis on the Impatt-iresetting Behavior on Fire Attitude among Firefightarthe
Province of Batangas

Unstandar dized Standar dized

Coefficients Coefficients
Model Std. T Sig. Decisons Remarks
B Error Beta
(Constant) 4.926 .240 20.549 .000
Firesetting  ;5g 074 120 2.138 033  Reje¢w  Significant
Behavior
Dependent Variable: Fire Attitude
R - Square = .014 F-value = 4571
Adjusted R Square = .011 Significance = .033

Table 4 shows that firesetting behavior significantly inipddire attitude. The probability value of .033
was less than the level of significance at .05, thusthegethe null hypothesis and had a strerafth. 10%.

This may happen in reality since firesetting behaviatigs/ed negatively, the study suggests that the item
may be a positive thing for the respondents, as Firefiglate fulfilled to see the fire gets extinguished, anseto
fire apparatus/ paraphernalias. In every fire stattom personnel musie familiar with the use and operatioftheir
logistics,ppe’s, and equipment. And during firefighting operations every parals goals to immediately eliminate
fire and noto prolong the fire suppression operation. Conttaigeveral studies about Pyromania, and the potentially
dangerous firesetting behavior, the current study provideifraficant result correlating a moderate level of
Firesetting behaviato fire attitude.

According to Ciardha, et al. (2014) as mentioned in the stu@obihs (2022) in the Adapted Firesetting
Assessment Scale validation states that the persons’ identification with fire, fire interest, fire safety, and firesetting
can be normal since thedentification incorporates that fires a part of the personor essentialto their
functioning. Accordingo Ciardhaetal. (2014)asmentionedn the study of Colling2022)in the Adapted Firesetting
Assessment Scale validation states that the persons’ identification with fire, fire interest, fire safety, and firesetting
can be normal since the identification incorporatesfiteats a part of the person or essential to their fanatig. In
this study, the result provided a moderate firesetting bhethhowever, the impact is great towat#y-fifecettitude T
inherent knowledgef fire, since the mandaigsto suppres# wheneveit becomes uncontrollable, malaseffective
firefighter.

Table 5 Regression Analysis on the Impact of Fire Attitude on FirafighBkills among Firefighters in the Province
of Batangas
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Fire Attitude .563 .032 .704 17.580 .000 RejectHo Significant
Dependent Variable: Fire Attitude
R - Square = 496 F-value = 309.043
Adjusted R Square = 494 Significance = .000

Table 5 shows that fire attitude significantly impdfatsfighting skills. The probability value of .000 was
less than the levelf significanceat .05, thus rejecting the null hypothesis.

The results of the study revealed that Fire Attitude Bgmtly affects the Firefighting Skills among
Firefightersin the Province of Batangas by 49.4%. It implies that firefightvith good and positive attitude conveys
a much skillful firefighters. A Firefighter must possesedjattitude since the job of uniformed personnel partilyular
in this studyis to protect and serve the public, and to gain trustusecRublic Services a Public Trust.

According to Rowett (2018), a motivated firefighter knows andeustand that operations effectiveness is
always the top priority and failiure on the operatioas be determined in training. Attitude is contagious and
firefighters will be drawn towards other firefighters witpositive attitude who are self-motivated. The upkeep of
tools, equipment, and the fire statismnother area where attitude vid# obvious. Simply by glancingtthe apparatus
and equipment assigned to them as well as their &t one may tell the attitude of the members cfrapany.
Positive attitude contributés the welfareof the Fire Service. Indeed the fire service culturednto its heroes. Since
firefighters play a crucial role in the society, ttag the only one who go into a box as hot as an &iafighting
jobs are considered high risk therefore they must atiowithesitation in the fight against the destructive énd
emergenciem orderto preserve the livesf other people and the property they value hence,fegfiter mustbe fully
preparedn all ways.As citedin the study of Souri, Ghiyasi, Heidari (201®Xhe Investigatioon Safety Knowledge,
Attitude, and Performance (SaféfaP) among Firefighters Tehran, they found out that safety knowledge, attitude,
and performanctor firefighters is significant dut the high-risk nature of their work.

The Action Plan for Firesetting Behavior, Fire Attitude and Fir efighting Skills

As anoutput,anaction plan was proposed whiighintended for the Firefighteis the provinceof Batangas.
The proposed program would tackle the objectives,dadlstrategies, indicators, time frame, evaluatioritaredfect
to the firesetting behaviour, fire attitude and firefiglgtiskills.

Basedon the result®f the study, the proposed program would help Firefightekéstawsolve and avoid the
firesettting behaviour, enhance and improve fire attitukefmefighting skills. Firefighters belonging to the ftraf
behaviour sciences, and practitioners such as psychoiares, psychologists and guidance counselors, can use and
apply this program to help other firefighters assessiamtove behaviour, enhance fire attitude and strengthen
firefighting skills. This program may be adopted by ofBEP provincial offices, and BFP regional offices.

Table 6 Bumbero Modern Hero: The proposed Action Plan for Batangasdtirerfs

FEAMMEE SUCCESS
OBJECTIVES TASKS/ STRATEGIES INDICATOR/ EVALUATION
OUTCOME
To evaluate the
effectiveness of existing
o policies and interventior
Elimination and _in preventing and
avmdgnce of Firesettin addressing firesetting
behavior. behavior within the
jurisdiction of Batangas
1) Ilike to watch anc Province.
feel fire.
Creation and 1% Quarter of Firefighters possess
2) lliketofeelthe strengthening of BFP 2024 an improved behavic Conductof Admin and
heat from the fire. Psychological Services regarding fire interes personnel interview to
within the Provincial fire fascination, and identify and confirm
3) | got excited Level. behavioral changen behavior.
thinking about fire. propensity.

Accessibilityto the BFP
Psychological Services.

Utilization of Registerec
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To further enhance the Provide training and
proactive fire attitude awareness about hazar
towards fire prevention fire safety precautions
preparedness, and  and its legal implication Improved attitude on
response, ant on negligence. fire safety
encourage responsible October 202: precautions.
behavior in fire-related By providing Firefighter«— January
situations. series of activities in the 2024 Lesser fire incidents. Conductof inhouse survey
Provincial down to the and interviewso gauge
Identified areas for ~ Station level: Establishmenof ~ change in behavior and
enhancemeruf rapportto friends and attitude.
attitude: a. Mindfulness family members.
Activities Increased optimisrat
1) Taking fire safety Acquiring a positive Work.
precautions seriously. b. Group Dynamics view, and shows a
high resolve when Maximized potentials.
2) Enjoy the challengec.  Resolving issues tackling challengei
in the fire service. and conflicts work.
3) | take pride inmy  d. Cognitive Moral upliftment.

work asa firefighter.  Reframing

To develop and enhan' gjrefighters shows a Improved skillsin Conduct of theoretical
flref|ght|ng skills for good example on fire firefighting. c;n Iuck_ﬁ . zo_rg |caf'an'
effective respons®  gafety precautions, bein ?C ul? SKl St’F riving, fire
fire incidents. more mindful about Able to drive and truck operation,
; ) identification of air supply

B different types of operate fire trucks. <\ SCBA and
Identified areas for  hazards. g SLB/
improvement: familiarization of modern

Collaborate with Tesda %ble'_[%dgtehrmin%an and advanced tools and
. identify air hazards. equipmentsn firefighting.
1) Abletodrive and Driving Courses to train auip g

Operate firetrucks. firefighters in tactical

maneuvers, positioning, .
, ) ; p October 202: damage due to fire
2) Determine air and defensive driving. “January  can be immediately

supply available when 2024 determined
entering hazardous  Train personnel with olc

atmosphere during  and advanced firetruck

firefighting operations. models.

Assessmenof

3) Canassess fire ar Train personnel with

building damage technigues on SCBA.

quickly. And provide awareness
about hazard and
chemical identification.

Acquire advanced
technologiesn
firefighting.

Table 6 shows the proposed action plan for firefighter in Batangas. The title of the program is “Bumbero
Modern Hero: The proposed Action Plan for BatanBasfighters ” derived from the idea that Firefighters are actual
modern heroes due natureof work, andfor the BFPs adherenag becoming modernized government agency. Each
variable has its objectives, the researcher creatqulaheo avoid fire setting behavior, further enhance acése
fire attitude and firefighting skills. W rp.org

For Firesetting behavior, the objective focusadhe elimination and avoidance of firesetting behavibe
task created is to evaluate the effectiveness of egistuman 7resource policies, interventions in prevgrdimd
addressing such behavior within the Provincial Level. &am well in the creation and strengthening of the
institutional Psychological Assessment by providing ssitdity and utilization of man power especially thegeo
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office. With the usef mindfulness activitiesgroup dynamics, resolving internal issues and externalicsnand
cognitive reframing.

Lastly, in terms of firefighting skills, the researcheclied the development of firefighting skills for
effective response. The firefighting skills are improved tifwei collaboration of other government agency such as
Tesda in the acquisition of skills in driving and fire trageration, being mindful of environmental, workplace and
other fire hazards, exposure and training of personnel. Tigegsoand development of skills will be reinforced by
purchasing advanced technologies locally and abroad. Tysafeo help firefighters in the quick assessmentref fi
damages. The skills are gauged through conduct of theoreticachmal skills before and during firefighting
operations.

Summary
After a thorough analysis of the data collected, dtlewing findingsof the study are summarizedform.

1. Leve of Firesetting Behaviour among Firefighters. It had a general assessmeni®fvhich was verbally
interpreted aM oder ate.

2. Levd of FireAttitude among Firefighters. It had a general assessmef#3 which was verbally interpreted
asVery High.

3. Level of Firefighting skills among Firefighters. It had a general assessmentéafwhich was verbally
interpreted a¥ery High.

4. Regression analysis on the Impact of Firesetting behaviour on Fire Attitude. Based on the findings,
firesetting behavior among firefightérsBatangas significantly impacts fire attitude. The resfltee study
revealed that firesetting behavior significantly affebtts fire attitude among firefighters in the Province of
Batangady 1.10% valuef the r-squared. The probability valok 033 was less than the level of significance
(P<0.05); thus, rejecting the null hypothesis.

5. Regression Analysis on the Impact of Fire Attitude on Firefighting Skills. Based on the findings, fire
attitude among firefighters in Batangas significantlypauts firefighting skills. The results of the study
revealed that Fire Attitude significantly affects theffigeting skills among Firefighters in the Province of
Batangas by 49.4% value for the r-squared. The probabiitye of .000 was less than the level of
significance at (P<0.05); tiurejecting the null hypothesis.

6. The proposed BFP Action Plan for Firesetting Behavior, Fire Attitude, and Firefighting ill. As an
output, an action plan was proposed intended for the Firefigitehe province of Batangas. This output
program aims to lessen and improve firesetting behawiprove and enhance fire attitude and firefighting
skills.

Conclusions
Basedon the findingsof the study, the researcher have drawn the followinglesions:

1. That manifestation of the level of firesetting belbaamong firefighters is Moderate among Firefighters in
Batangas. It is noticeable to firefighters since thteingaof work requires exposure to Fires, its nature and
chemistry, but the moderate manifestation of firesetbebavior among firefighters suggests that the
behavior is not pervasive nor extreme. It highlights tbedrnfor ongoing awareness and prevention effort
within the communityo address and manage issues effectively.

2. That manifestation of the levef fire attitude among firefighteiis very high among firefighterisa Batangas.

It is obvious and visible since the Bureau of Fire Rtata is an agency geared towards serving the public
and the communityin orderto gain the formers trust and confidence, a good and positikude and public
image must be displayed. It suggests the a strong commitontere community in both fire prevention and
suppression, safety consciousness as they are prgaatti@pation in the fire prevention, risk assessment,
and adherend® protocols.

3. That manifestation of the level of firefighting skills ang firefighters is very high among Firefighters in
Batangas. It is obvious and visible since this job isjglayly demanding, the nature of work of firefighters
is heavy that it requires physical strength and meetalve to finish the task in rescue and firefighting
operations. It likewise manifests proficiency, quickpense, and teamwork. It indicates a high level of
competence and dedication within the profession, raguiti the effective fire suppression and improved
safety outcomes.

4. That firesetting behavior of firefighters in Batasgaoderately impacts fire attitude. It is important teeno
that firesetting behavior is abnormal, however it doaisrepresent the vast majority of firefighters who
dedicate their lives protecting their lives and properties. VWWVIITR-0rg

5. That fire attitudef firefightersin Batangas significantly impacts firefighting skills. Tleenplex relationship
between fire attitude and firefighting skills indicates tagiositive mindset and attitude are essential for
optimal performance. Addressing the factors that nedativepact fire attitude can contribute to the
improvement of firefighting skills and the overall effieenesof firefightersin the crucial rolef protecting
lives and properties.
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The resulbf the study can provide Firefighters awareness aboutdlenate relationship between firesetting
behavior and fire attitude and firefighting skills. Tétady may also inspire Firefighters to engage more in
the study of firesetting behavior relatitiother variables since this study n@gone of the very first study
pertaining to such behavior.

The result of the study may provide further awarenessetamportance of positive attitude, strengthen and
enhance motivation, resilience, and determingtalevelop a more proactive approatthe public service.
The positive attitude of firefighters will harness its as and motivation to be more committed in the
performance of their duties.

The result of the study mdne usedasguideto further reinforce and toughen the skidfthe BFP personnel
within the province, to adapt on the trends and techniqué®figliting and to enable to BFP Batangas to
provide more short coursesthe continuous improvemeat firefighting skills.

The parents, in cooperation with other significant pessommediate supervisors and senior officers may
provide consciousness and cognizaindle influenceof parental rolén the shapin@f behaviour. The need
for intervention and support for firefighters in the enteanent of behavior, this may involve counseling, a
call for parental involvement, and the utilizatimipsychological interventioim the workplace.

The relationship between firesetting behavior towardsattitude and firefighting skillsnayserveasa basis

for formulating and developing programs for the recruithpeocess and personnel selection in the Bureau
of Fire Protection. Moreover, the adapted protocols uséte study may implemented for the recruitment
process and personnel selection as well. The BureaireoPFotection may, through the study enable to
establish their mental health servideshe Regional and Provincial Officesaddress the underlying causes

and behaviors contributing to firesetting and the likes.
6. Future Researchers may consider pursuing this study bygfiihalegsrespondents. Future reseancay

also be implemented to other provinces in CALABARZ@Nd the National Capital Region where the rate

of Fire Incidents are much prevaléaturther assess firesetting behavior, fire attitudefaatighting skills
among the respondents, aodurther improve the effectiveness of the Action Htarthe Firefighterdo be
adopted by the BFP Batangas Provincial Office and aaéiptthe National Headquarters of the Bureau of
Fire Protection.
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