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Abstract

Teachers help children acquire knowledge and skills, whiglsdential in the teaching-learning process. This
study aimed to determine the respondents' level of traterims of personal and professional; the respondents'dével
teaching performance; the significant relationship betwegehers' traits and performance; and the variables winigly si
or in combination influence teachers' performance. The studycaraducted among elementary school teachers (n=175)
from the South District of Cagayan de Oro City. The studddustatistical tools such as Mean, Standard Deviation,
Frequency, Percentage Distribution, Pearson Product MdDwerelation Coefficient, and Linear Regression. A medif
Questionnaire was adopted from the study of Tumbaga (2022)yestks showed that the traits of teachers were High
with an Outstanding Performance in their IPCRF S.Y 2D®D- Teachers’ traits and performance have a positive
relationship. Thus, the null hypothesis is rejected. Thexeteachers' traits are relevant in performing thaksand
responsibilities and achieving the objective. Meanwhlie, tegression analysis found that stress tolerance does not
influence performance. Thus, the null hypothesis is acceptedstudy recommends that teachers be engaged in various
activities, workshops, and training and have continuousesgsadnal skills to adapt to the rapid changes and multiple
challenges in today's profession.

Keywords: Human Relations, Decisiveness, Stressrante, AdaptabilityCommunication, Teachers’ Performance

1. Introduction

Teachers are people whose job is to assist childresamihg new information and abilities. They
prepare the kids to be valuable members of the comyditiey are renowned as second parents who only
want the best for their kids on a holistic level, not just academically. Teachers’ trait is the most essential and
complex variable in teaching-learning. On the other hiwail refers to the characteristic of a human that can
produce specific behavior. It describes how the personstetiibks, feels, and behaves in a particular
situation. It also conveys the patterns of human beh#vat persist for long peried

In addition, personality traits reflect people’s characteristic patterns of thoughts, feelings, and
behaviors. Personality traits imply consistency aabikity—someone who scores high on a specific trait like
extraversion is expected to be sociable in differenttiumover time (Edward & Lucas, 2019). According to
Gepila Jr. (2020), teachers are catalysts of national @aweint. With them, the nation can produce and
develop learners, who may lead the country to developrmehpieogress. Enhancintgachers’ quality and
upholding quality teaching standards should be given the tiimpsrtance for long-term and sustainable
nation-building.

In the case of the Philippines, teachers’ competence is measured through Philippine Professional
Standards for Teachers (PPST), DO No. 42, s. 2017 knowre a¢ational Adoption and Implementation of
the Philippine Professional Standards for Teachers (Defiiedrhing is considered to be one of the most
stressful professions. In the field, teachers workeith wifferent individuals, learners, school heads, co-
teachers, parents, and other stakeholders. Dealing witbug individuals with different personalities, they
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usually encounter certain situations. Job performance dauelath teacher background. Neither has it come
from a personal or professional story that would affeeir job performance.

There are problems that teachers encounter in theriddted to traits. Teachers' human relations
have been a concern in some studies because of theikases$dacher to parent interaction, teaching versus
other tasks, and private life versus work (Van Der et2@18). Participative decision-making has become
popular in education teachers have problems sharing thes, idepertise, and efforts that contribute to the
decision-making process of overcoming issues and achidwingrganizational goals of the study (Torlak et
al., 2022). As to the study (Cirligeanu, 2017), teachers experiemeoling-related stress like an increase in
workload and negative emotions due to tension, frustradimxiety, fury, and depression. In teaching, change
is constant teachers' adaptability becomes involved udiest because of sudden change, burnout, and
organizational commitment asserted in the study (Polat & Iskender, 2018). The article importance of Good
Communication Skills for Teachers (Capulong, 2017) sta@sfor a teacher to hear, analyze, and integrate
information to communicate, one must be an effectoraraunicator to avoid misunderstanding and conflicts.
In connection with this, the researcher is interestedoimducting a study to determine the relationship
between teachers’ traits and performance in the South District, Division of Cagayan de Oro City, toe t
School Year 2021-2022.

2. Theoretical and Conceptual Framework

This study is anchored on Id, Ego, and Superego: Freud'ssiierof Personality. According to
Sigmund Freud, the human personality is complex and has thrmea single component. In his famous
psychoanalytic theory, Freud states that personalitoimsposed of three elements: id, ego, and superego.
These elements work together to create complex humaavibeh (Kendra, 2020), Freud's Psychoanalytic
Theory is significant to teachers. It is a greaptfel them to understand the learners' personalitieinact
and behavior. Childhood experiences of a person greafllyeince how adults build their personalities.
Teachers learned this theory in the course in preparaifothém to understand why their pupils act and
behave in a certain way. Certain aspects of persomabtynore primal and might pressure them to act upon
their most basic urges. However, other parts of pergpnabrk to counteract these urges and strive to
conform to the demands of reality.

Lester (2019) added the theory of personality aims tdfyclahy attitudes, aims, and behavior are
constant over time. A man often acts in the samenera which may be the result of innate habits in his
psychological structures or development. Because of thedliffes in his psychological structures and
behavior compared to those of others, he behaves sanalifferently from them. Past experiences,
controlled childhood, and experiences can either boadtaease a person's absorbing ability. Freud uses the
id, ego, and superego to examine the characters' beh&teachers are knowledgeable of how the id, ego,
and superego function, they will be able to establigih hitandards. Teachers will be able to see and
understand, to a certain extent, how their students think agdhey behave the way they do. If teachers
combine teaching pedagogies with psychoanalysis of puphsivime, teaching-learning activities will be
more effective and engaging (Gupta, 2020).

On the other hand, to determine the performance of 8poneents, the researcher anchors DepEd
Order No. 2, s. 2015, prescribing the Guidelines on thablsthment and Implementation of the Results-
Based Performance Management System (RPMS) in the Depaxfriedtication. Pursuant to Section 5 of
DO 42, s. 2017 on the National Adoption and Implementatfaen Philippine Professional Standards for
Teachers (PPST), which mandates that all performarmaiagls for teachers shall be based on this set of
standards. This Department has been integrating anddeéinbethe PPST into the RPMS of teachers since
School Year (SY) 2018-2019. Additionally, the PPST outlinesréguired skills and competencies of quality
teachers, enabling them to cope with emerging globaidworks. If the required skills and competencies are
not met, various professional development interventidhevgiven to them. PPST helps assure parents and
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guardians that their children receive quality basic edutétom qualified professionals whose competencies
are abreast with changes and advancements in the atfomage.

3. Method

This study used a descriptiverrelational survey type of research; hence it employsdrigive
methods in describing and interpreting the conditions aratioeships that exist between the variables
presented in the conceptual framework. Correlational Dasignnon-experimental research design used to
examine the relationship between two or more variables. This research is designed to identify the teachers’
traits and performance in South District Cagayan de @yo C

The one hundred seventy-five (175) teachers of the SoathidDiDivision of Cagayan de Oro City,
served as the responders of the study. It used Slovin’s to identify the number of qualified respondents from its
total teachers’ population. Meanwhile, to determine the respondents from each schopéreentage of the
actual number of respondents from the total numberrdtipants of the school.

First, the researcher presents her interest in condubtingtudy through a letter to the Dean of the
Graduate School of Southern Philippines College for appravadn, forwarded to the office of the Schools
Division Superintendent of the Division of Cagayan de forgpermission to gather data. After the request
letter was permitted, the researcher visited the diffepaiblic elementary schools in South District and
presented a letter to the principal attached to the apgriatter from the division office for permission to
gather the needed data in his school. The survey questiowes distributed through Google Forms for
convenience and conducted data mining to obtain the IR@RIg of the teachers for their performance. The
data was completed and submitted to the statisticiatofoputation. As the researcher received the results, it
is where the researcher based its interpretation, caorit)usd recommendations.

The researcher utilized survey questionnaires as tlire imstrument in this study to provide and
gather as much information as possible for relevant evatuathe questionnaire was modified from the
study by Tumbaga (2022) on Personality Traits and Teachers’ Performance in Quezon I District: Basis for
Personality Traits and Pedagogy Enhancement Program.

The researcher modified the questionnaire to suit the: ofethe study. It was subjected to Cronbach
for validity and reliability. The questionnaire was chetle terms of content validity by the two Master
Teachers and tested through pilot testing at East City&@&thool last November 5, 2022, and responded to
by the thirty(30) teachers who are not a part of the study but wittsdinge characteristics. The reliability test
of the questions was measured via Cronbach Alpha wéthetult of 0.884.

The statistical treatments used for the analysis atedpiretation of data. Problem 1 used the mean
and standard deviation; Problem 2 used percentage distribfréopuency, mean and standard deviation;
Problem 3 used the Pearson Product-Moment Correlation €erffto determine the significant relationship
between the traits of the teachers. While for Prablleused linear regression to identify which variable most
influences a teacher’s performance.

4. Results and Discussions

Problem 1. Whais the respondents’ level of Teachers Traits termsof:
1.1 Personal Traits
1.1.1 Human Rétions;
1.1.2 Decisiveness; and
1.1.3 Stress Tolerance?
1.2 Professional Traits
1.1.4 Adaptability, and
1.1.5 Communication?
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Table 1presents teachers’ level of personal traits in human relations. It has an Overall Mean of 4.47
with SD=0.59, described as Agree and interpreted as ldigh. IThis means that the teachers were able to
register the second highest level of personal traitsrmg of human relations. It implies that human refei
at the workplace are vital as it allows teachersnteract with each other. As the teachers have a good
working relationship, they can exchange ideas; andansipinions; and suggestions frara-teacher, Master
teachers, school heads, and other stakeholders redatieaiching and learning activities. Better interpersonal
skills promote optimism, flexibility, and a positive deito achieve goals and can inspire teachers to come to
school as they do not just repdot work but socialize with individuals who can understamel mature of
work.

Tablel
Teachers’ Personal Traits on HumdReations
Indicators Mean SD Description Interpretation
1. l adjust to the variety of personalities and 439 0.61 Agree High
rankdn the organization.
2. | accept constructive criticism objectively. 4,41 0.57 Agree High
3. | observe proper decorum in relating with 458 0.57 Strongly Very High
superiors and peers. Agree
4. | take the initiativeo organize the workgroup. 3.89 0.80 Agree High
5. I adoptthe company’s procedures andstandards. 454 0.59 Strongly Very High
Agree
6. | respect other people's ideas and opinions 4.75 0.47 Strongly Very High
Agree
7. | act positively and cooperatively within theteam. 4.61 0.54 Strongly Very High
Agree
8. | take steps to be cheerful in the group to 4,32 0.66 Agree High
foster positivity
9. | adjust my behavior according to the people | 458 0.56 Strongly Very High
amdealing with. Agree
10. | accept change as a continuous procesy in 459 0.55 Strongly Very High
life. Agree
Overall Mean 447 059 Agree High
Note: 4.500-5.000 Very High .5@0-4.499 High
2.500-3.499 Moderate 1.500- 2.499 Low Below - 1.499 Very Low

Ares (2022) stated that employees are employed to acconfypissiiess goals in the modern world
because they bring people with various abilities togethebetter product and better ideas are typically
created when those talents are used in a collaboissitiag to succeed and achieve goals. In this situation,
the value of interpersonal relationships is presentwamding. The organization as a whole will be less
productive if people cannot get along and settle disputesshwiniay have an impact on effectiveness.
Moreover, Unsworth (2020) found that without positive humaatiaeis, it would be exceedingly challenging
for superiors and subordinates to work together to coraskgtand responsibilities or assign duties. Whether
they are aware of it or not, interactions with othemb@ean positively impact one person’s drive to work.

In the same table, the highest indicator, | respect gtbeple's ideas and opinions. It has a Mean of
4.75 with SD=0.47, which is described as Strongly Agree atatpreted as Very High. This means how
much educators respect someone's perspective. It implidedichers are open-minded and optimistic as they
give others a chance to express their thoughts and sheae that help achieve the objective. Teachers
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showed that the opinions, ideas, and suggestions froms@heessential as they can either be used as a basis
for the achievement or not. The chance and opportungpéak and express their ideas show respect as they
are part of the team. These can boost one’s self-confidence and sense of belongingness as theyaegilltiat

they are valued and considered. According to Mind (2019Y)ingh@pinions enables open and ongoing
collaboration to solve problems and come up with cre@r@s. It also helps teams quickly formulate several
ideas that can be polished and combined to provide timad@tnswer.

Meanwhile, the lowest indicator, | take the initiatigeorganize workgroup, got a Mean of 3.89 with
SD=0.80, which is described as Agree and interpretétighs This means that some teachers have less effort
or move in taking the initiative to work as a group.yilathey were not confident, shy, or afraid to be bdshe
by their colleagues for initiating. Teachers should learwear their confidence and always remember that
small steps would lead to great success. Ahmed et al8)(2aid that to take the initiative to improve the
department and contribute ideas to help the team succeed.dSkaoinledge thus sets the foundation for
creative work practices. Such sharing also helps am@a#on's core competencies improve and promotes
the growth of its effectiveness.

Table2
Teachers’ Personal Traits on Decisiveness

Indicators Mean SD Description I nter pretation

1. I think logically and act accordingly 430 0.62 Agree High

2. | considealternatives and recommend 440 0.65 Agree High
solutions when faced with problem situations.

3. | give convincing recommendations 4.01 0.70 Agree High
and suggestions.

4. | act quickly and make the best 4.01 0.68 Agree High
decision possible.

5. | Exercise flexibility. 443 0.64 Agree High

6. | have faith in my ability to handle 434 0.66 Agree High
thechallenge®n my own

7. | keep my impulsivity under control 4.06 0.61 Agree High
while making my decision

8. | weigh situations before giving reactions 428 0.63 Agree High
and recommendations.

9. | consider the viewpoints of others 4,44 0.57 Agree High
whilemaking a choice.

10. Icanact according to social norms 439 0.65 Agree High

Overall Mean 427 064 Agree High

Note: 4.500-5.000 Very High 3.50499 High

2.500-3.499 Moderate 1.500 2.499 Low Below - 1.499 Very Low

Table 2 shows teachers’ personal traits on decisiveness. It has an Overall Mean of 4.27 with SD=0.64,
which is described as Agree and interpreted as High [Ekies means that the teachers are able to register t
second highest level of personal traits in terms of degisiss. It implies that being decisive at work is
necessary. This implies that the ability to make goaisams quickly and effectively is an important trait of
a teacher. Their decision can lead to a great changamplication that would last for a long time. Teachers
make decisions everyday, like what strategy to use ines®h, conduct remedial classes, make innovations
to address the needs of the pupils, and even decideuimeapected situation.

According to Nabi and Dip (2017), making decisions inspirapleyees to be conscious of their
rights within an organization. Employees benefit from beafie to keep a better level of consistency
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between their thoughts and work decisions, and it enahle® to recognize their own identities and
behaviors.

In the same table, the highest indicator, | consider thepuaiens of others while making a choice. It
has a Mean of 4.44 with SD=0.57, which is described as Agreéntargreted as High. This means that
teachers are open-minded and optimistic. They considgrdtspective of others gives a better understanding
and greater empathy that reduces bias, judgment, and coAflmiving others to express their ideas and
opinions can bhoost their confidence and make them feel drasighey are part of the decision-making. It
would develop a better understanding and help evaluate thetamp® of something to see a problem or
challenge from different angles to develop better knowledgeording to Mind (2019), the ability to openly
and continuously collaborate to solve issues and generigieal ideas is made possible through opinion
sharing. Additionally, it enables groups to generate a laugeber of ideas fast, which may then be integrated
and refined to produce the best solution.

Meanwhile, in the lowest indicators, | give convincing recomuagions and suggestions, and | act
quickly and make the best decision possible. It has a MeafbiMth SD=0.68, which is described as Agree
and interpreted as High. It means that some teachedstoalevelop their ability to convince and make the
best decisions quickly in coming up with favorable judgmeBased on the result, this is the lowest indicator
yet not considered a problem because it only repressorne of the teachers who are low in giving
convincing recommendations and suggestions. Maybeateekiesitant about their ideas, not confident about
them, and afraid of rejection. Teachers must beliese ¢tan influence and be effective agents of change.

Datta (2020) asserted that the ability to make conscicdieffective attempts to persuade someone
through writing or spoken communication. Convincing commurdnatalks about the subject they are
interested in. Though persuasive communication is empleyedywhere, it occurs most frequently in the
workplace. A person with good persuasion skills can insglirers to put in extra effort and succeed.

Moreover, it is shown that teachers are low in mgkhne best decision quickly. Possibly because
some teachers are afraid of failure due to their alolegision, they are not open to risk and face the outsome
or results of the decision. Making a choice is a @mtsh life. For teachers to make wise decisions, thiest
set clear, precise, and defined goals. Consider theapbgons and always learn to accept the potential of
failure. Masterclass (2022) found that setting and achievings geagjuires being decisive, which is an
essential workplace skill. A decisive person weighs sé\astions, aware of potential outcomes, and uses
their decision-making skills effectively. The decisioakimg process can occasionally be collaborative.
Ultimately, developing decision-making abilities is aaial soft skill that can enhance mental wellness and
aid in averting negative results.

Table 3discloses teachers’ personal traits regarding stress tolerance. It has an Overall Mean of 4.20
with SD=0.68, which is described as Agree and interpretedigh level.In terms of stress tolerance, this
indicates that teachers were able to identify their cherniatics at the second highest level. It suggests that
teachers have a wide range of coping techniques for dealingtéss, especially at work.

Simpson (2018) claimed that people with high-stress tolexandd handle stressful situations and even
flourish in them. When faced with difficulties, such as deadlinhey successfully achieve the challenge and
manage it with ease. They can control their fearsv@akd room for people’s shifting emotions, which allows
them to be productive and confident despite uncertainty.

Moreover, Joseph and Jose (2021) proposed that occupationdfiisatiyeis essential for each
profession to do the assigned duties. Each person experigness in various ways, which implies proper
procedures and initiatives by the responsible departmenéntiance and care for government teachers'
occupational self-efficacy.
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Table3
Teachers’ Personal Traits on Stress Tolerance

Indicators Mean SD Description  Interpretation
1. | exercise a high degree of tolerance fortension 4.11  0.66 Agree High

and problems.
2. | separate personal issues in the workplace. 449 0.61 Agree High
3. I separate work from family affairs. 4.45 0.67 Agree High
4. | have a healthy workfe balance. 410 0.70 Agree High
5. I successfully carry out my tasks and fundgtion  4.10 0.68 Agree High

a high-stress environment.
6. | exercise tolerander stress from the workload. 4.09 0.66 Agree High
7. | sleep regularly angh time desptie deadlines. 3.70 0.85 Agree High
8. | accept feedback constructively 435 0.63 Agree High
9. | believe that my job performance is uniquefrom 4.21  0.75 Agree High

others.
10. | exercise flexibilityo adapt to changes. 440 0.59 Agree High
Overall Mean 420 068 Agree High

Note: 4.500-5.000 Very High 3.500-4.499 High
2.500-3.499 Moderate 1.500- 2.499 Low Below - 1.499 Very Low

In the same table, the highest indicator, | separat@paksssues in the workplace, got a Mean of

4.49 with SD=0.61, which is described as Agree and interpastétigh. It means that teachers exercise their
utmost professionalism at work and in dealing with fell@@achers. This implies that teachers show
professionalism because they can separate their issdasotitake any possibilities that would affect their
job. Teachers are flexible, can be elastic, and adaptytaituation that the work requires. To be effective a
productive in dealing with all the people around themy #rew that personal issues must be left behind at
home when working. Glassdoor (2021) claimed that profedsonan the job guarantees a favorable first
impression, fruitful interpersonal interactions, and a llasging reputation. Time management, efficient
communication, excitement, and task delivery are esdaotinponents of professionalism on the job.

Meanwhile, the lowest indicator, | sleep regularly oretisespite deadlines, got a Mean of 3.70 with
SD=0 .85, which is described as Agree and interpretedigie H means that some teachers were having
problems with their sleeping because of beating the aesdliThey should maintain a healthy sleeping
routine and rest despite busy schedules and accomplisekwsy The essential way to appropriately attend to
work and personal responsibilities in a current heatitedule is time management. Given the volume of
work they do and the hundreds of tasks they are responfsiy teachers must be effective at time
management to avoid sleepless nights. Pacheco (2022) claimslebp is crucial to sustaining excellent
health and well-being throughout life. Their typical piag patterns are impacted by what occurs while they
are awake. Also, poor sleep quality has been linked tocasased risk for certain diseases and conditions.

Table 4exhibits overall teachers’ personal traits. It has an Overall Mean of 4.31 with SD=0.64,
which is described as Agree and interpreted as High [€ki&d. means that the teachers were able to register
the second highest level of personal traits. It impled human relations, decisiveness, and stress tolerance
are utilized in the workplace. These traits are esaeloti teachers because they deal with various groups of
people with different personalities. Teachers need te lgaed relations with all, make the best decisions at
any time, and stay calm, relaxed and composed when attedncertainty.
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Table4
Summarwf Teachers’ Personal Traits
Teachers’ Personal Traits Mean SD Description I nter pretation
Variables
Human Relations 4.47 0.59 Agree High
Decisiveness 4.27 0.64 Agree High
Stress Tolerance 4.20 0.68 Agree High
Overall Mean 4.31 0.64 Agree High
Note: 4.500-5.000 Very High 3.500-4.499 High
2.500-3.499 Moderate 1.500- 2.499 Low Below - 1.499 Very Low

Gridwichai et al. (2020) claimed that different work sitoiaé have an impact on employees
differently depending on their personality types. In other wottds;acteristics showed up when people were
aware that they were unable to manage any pressyrersan's characteristics eventually have an impact on
every element of their life. To keep a good relationshig aonnection with their bosses, groups, and
subordinates, as well as because of unreasonable excegtiesaciivd work overload that would produce
interpolated conflicts. Employees may develop negativéstidiie to a lack of role certainty, a lack of
promotion opportunities, unrealistic deadlines, and tinesqure when performing their duties

In the same table, the highest variabtieiman Relations, with the Mean of 4.47 with SD=0.59,
which is described as Agree and interpreted as High.nmibans that teachers value human relations at work.
Good working connections with colleagues and the peopleeicdmmunity wold lead to job efficiency and
success. They will report to the job happy and can work tefédg and productively, which leads to
achievement and success. Indeed Editorial Team (2020) stateouifcittg and sustaining a harmonious
work atmosphere, keeping people, and promoting prodtyctall depend on good human interactions.
Employees are more likely to do high-quality work wherytleel that they are respected and appreciated for
their contributions to the success of the organization.l®&reps become more motivated and improve their
capacity for collaboration and idea-sharing withiworkers when they understand that carrying out duties
relevant to their jobs would make them feel valued and aigped. Opportunities for future growth may be
opened up by fostering a strong workplace culture, buildingaethips among employees, and encouraging
teamwork.

Meanwhile, the lowest variable, Stress Tolerance, dnddean of 4.20 withSD = 0.64, which is
described as Agree and interpreted as High. It means thatteaachers have a low-stress tolerance. It may be
the lowest variable on personal traits but only reprissen few among the respondents. There are many
things to consider when teachers feel stressed. Maggeatk new in the service and ardl &ti an adjustment
period in dealing with various people with different perditira, additional paper works, increased workload,
and rapid changes in the department. To win againsbétie is to show optimism to accomplish the task
ahead or on timéo reduce stress related to work. Teachers must exerciggireg mechanism to cope with
the pressure, give time for themselves to distrelistdarusted someone and be open to all the changes and
circumstances.

Panda (2022) purported that self-care is an effective methodan&ging stress. Making time for
enjoyment and relaxation helps cope with life's ongoimgsses. Therefore, it is wise for someone to
regularly partake in calming activities that are good for théa,taking walks, playing with pets, going on
excursions, watching comedies and lighting scented candle
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Table5
Teachers’ Professional Traits on Adaptability
Indicators Mean SD Description Interpretation
1. I work efficiently with new people and new teams. 4.32  0.61 Agree High
2. | have the ability to cooperate well with 441 0.59 Agree High
newgroups and individuals.
3. I can collaborate and work with teams to 4.37 0.65 Agree High
accomplish the set schedules.
4. | am open-minded and flexible in considering 4.45 0.61 Agree High
asignificant changé& my career.
5. I am capable of working under difficult 420 0.69 Agree High
circumstances.
6. | help with a variety of changes in 4,15 0.71 Agree High
management programs.
7. | can facilitate instructions to adopt changes 421 0.66 Agree High
and new practices.
8. | adjust plans, actions, and priorities to 426 0.63 Agree High
achieve team goals.
9. | am open to learning and mastering modern 4,40 0.61 Agree High
practicedo achieve objectives.
10. | change my way of approaching or dealing 4.33 0.64 Agree High
with another person based on personality.
Overall Mean 431 064 Agree High
Note: 4.500-5.000 Very High 3.500-4.99 High
2.500-3.499 Moderate 1.500- 2.499 Low Below - 1.499 Very Low

Table 5 reveals teachers’ professional traits on adaptability. It has an Overall Mean of 4.31 with
SD=0.64, which is described as Agree and interpretedgislelel. This means that the teachers can register
the second highest level of professional traits in tesfredaptability. It shows that teachers are flexdel
able to adjust and adapt to any situation and setlihgy need to modify lessons, learning spaces, and
content. The capacity of the teacher to modify tHewughts, attitudes, and behaviors in response to brand-
new, changing, or uncertain situations justifies thaytare flexible.

Panomareva (2022) expressed that changes and new issues ayl atwne in the workplace, but
how these issues are handled makes a difference. It migiite a shift in management, tactics, duties, or
culture. The capacity to adapt enables performance bhodsted rather than hampered by such changes.

Moreover, teachers must be able to adapt to their pupiligus and evolving needs, connect skillfully with
new coworkers and diverse parents, manage changes in theatesjule and shifting activities proactively,
and incorporate new professional learning or curriculum thir teaching methods. For healtlapd
productive professional functioning, it's criticalltave the ability to adapt to these changes (Collie & iMart
2017).

In the same table, the highest indicator, | am open-miad flexible in considering a significant
change in my careggot a Mean of 4.45 with SD=0.61, which is described gried and interpreted as High.
It means that teachers are flexible, open-minded,ramaative to the changes that happen at school. Being
flexible at this time is a must for teachers becausmaniy changes in the delivery of lessons and even in

WWw.ijrp.org



Maybelle R. Lacre/ International Journal of Research Publications (IJRP.ORG) @ JJ RP.ORG

ISSN: 2708-3578 (Online)

38

some activities in school brought by uncertain situatidhsrefore, teachers do not have the luxury to say no
but rather oblige, especially if it is for the welfarfdtwe learners.

Eryilmaz et al. (2020) said that being prepared means hélego handle both the predictable duties
involved in preparing for and performing a job as welttss unpredictable changes required in response to
changes in demands and circumstances at work. A persditistabadjust their career also increases their
work options, enables them to employ additional job set&chniques, and is a crucial component of
education and training.

Meanwhile, the lowest indicator, | help with a varietychiinges in management programs, got a
Mean of 4.15 with SD=0.71, which is described as Agree antpieted as High. This means that some
teachers do not involve much in the changes in managesesthool. Maybe some teachers lack self-
confidence and are afraid to share their talentdageas. Some think that their main job is to teach anaksfoc
on the welfare and development of the learners. Thahysthey do not pay more attention to management
issues and concerns.

Panomareva (2022) expressed that changes and new issues ayl atwne in the workplace, but
how these issues are handled makes a difference. Pheityato adapt enables performance to be boosted
rather than hampered by such changes.

Moreover, Green (2019) said that effective classroom mareageralls for careful planning but also
the ability to shift gears and deviate from the plarenvhecessary; it also calls for firm control bubatse
ability to give up that control to seize a teaching oppdstuand it calls for leadership but also empathy for
and understanding of your students. Thus, classroom manigieme=achers might be at the lower level, but
its importance is highly recognized.

Table6
Teachers’ Professional Traitsn Communication
Indicators Mean SD Description  Interpretation
1. | use the right words talking to peers, 4,49 0.61 Agree High

colleagues and superiors.

2. | show the appropriate gestures in response 4.57 0.54 Strongly AgredVery High
to someone | am communicating with.

3. | clarify phrases or comments to help people 4.71 0.88 Strongly AgredVery High

comprehend.

4. | communicate challenging or delicate 426 0.64 Agree High
informationto co-workersin a precise manner.

5. | give precise responses to questions. 423 0.64 Agree High

6. | establish eye contact during conversations. 4.43 0.65 Agree High

7. | use simple and precise words in 4,34 0.60 Agree High
any explanation.

8. | keep an open mind while | consider other 4.47 0.58 Agree High
people's perspectives.

9. | showmy understanding of the 444 0.60 Agree High
other person's poirdf view.

10. | maintain self-control and composure 4.33 0.62 Agree High
in goup conversations.

Overall Mean 443 0.64 Agree High

Note: 4.500-5.000 Very High 3.500-4.499 High

2.500-3.499 Moderate 1.500- 2.499 Low Below - 1.499 Very Low
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Table 6shows teachers’ professional traits in communication. It has an Overall Mean of 4.43 with
SD=0.64, described as Agree and interpreted as High. Itgrteahthe teachers were able to register the
second highest level of professional traits in termsashmunication. This implies that the teachers give
importance to communication. Clear communication tgialides harmonious relationships and eliminates
misunderstandings that would lead to conflicts. Teacherslealing with different individuals with different
backgrounds using precise and clear messages is very amiptwtunderstand and be understood by the
people around them. Good communication skills are vitalirfteractions with students, colleagues, and
stakeholders. Teachers are responsible for understandirsinaplifying complex information and explaining
it to pupils orally and in writing materials. According Khan et al. (2017), everything is always made
simpler and more understandable by teachers who are goothurooators. Educators must impart
knowledge to pupils with various modes of thought. Therefoteacher must develop communication skills
that encourage students to engage in their learning probd#gsa and potential. Teachers' communication
skills are essential for students' academic succesgslbas their professional and personal success

In the same table, the highest indicator, | clarify phgagecomments to help people comprehend,
got a mean of 4.71 with SD=0.88, which is described as Syrdkglee and interpreted as Very High. It
means that the teachers use simple and understandablis in delivering messages. It would avoid
misunderstanding and misconceptions because the clartheahessage is present, which would help the
receiver comprehend. Language barriers can be of greatrapalto learners and co-workers, especially in
the part of understanding instructions and explanations. 8ieceountry is composed of different languages,
it is important that teachers are fluent and may userddnguages as a medium of instruction and in
communication for better understanding. When the learnece-ororkers ask for clarification, the teacher
can freely elaborate on it. Enriquez (2p2laimed that a teacher’s communication skills could affect the
learrer’s mastery of a particular subject. Learners said that if the teacher can explain well and simplify the
lessons, translating the instructions into the Ié@agjuage ignites the interest of the pupils to learn because
they can interact with the teachers freely. Thus, usinljiple languages helps children understand the lesson
well.

Meanwhile, the lowest indicator, | give precise responseguestions, got a Mean of 4.23 with
SD=0.64, which is described as Agree and interpreted as Highedhs that some teachers failed to give
precise responses to questions. It may be the lowesaiadiget not considered an extreme issue of teachers'
traits because this represents few respondents. If hgsksia question and the teacher answers and explains
it exactly in simple and understandable words. With thigils will become more eager to learn and give
their best, knowing they have equal chances and opptietuilong with their classmates to hear and be
heard in the teaching-learning process. Pupils, parents,otivet stakeholders often ask a question.
Feedbacking is part of the job of a teacher. They deseprecise answer and further explanation if needed to
address the questions raised. Providing an answer witty @ad transparency to their questions will assure
them that they are valued and respected. Pat (2018) cldiraedammunicating with honesty and sincerity
promotes a positive mindset for both the learners artéamiters. Continuously experiencing positive things
for learners and co-teachers will likely choose to dsitpely for themselves and others. Thus, emphasis on
sincere and honest communication promotes and ingpjesitive mindset among learners and teachers.

Table 7 discloses overall teachers’ professional traits. It has an Overall Mean of 4.37 with SD=0.64,
which is described as Agree and interpreted as High. [#wakans that the teachers were able to register the
second highest level of professional traits. This impiieg communication and adaptability are important
traits of a teacher. In the current time wherein charage inevitable, teachers must be flexible and alway
ready to adjust and abreast themselves with the nedstrinteractions with learners and co-teachers are vital
as they will allow teachers to have better ideas, sfigys, and clear and transparent communication with
others.
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Table7
Summarwf Teachers’ Professional Traits

Teachers’ Professional Traits Mean SD Description Inter pretation

Adaptability 431 0.64 Agree High

Communication 443 064 Agree High

Overall Mean 437 0.64 Agree High
Note: 4.500-5.000 Very High 3.500-4.499 High

2.500-3.499 Moderaté.500- 2.499 Low Below - 1.499 Very Low

Khan et al. (2017) claimed that teachers who are good coioators always make everything
simpler and more understandable. Therefore, teachershanesexcellent communication skills to effectively
communicate knowledge, manage the classroom, and engdgéhwipupils. Al-Seghayer (2017) asserted
that teachers must also be adaptable because learnmgatges and teaching them are dynamic processes
involving a variety of interrelated factors that are sttbj@ change. By adopting flexible teaching and
adapting their techniques to pupils' level, culture, and goakspond to learners' specific abilities and needs,
teachers can accommodate a variety of learning stgths;ational backgrounds, and possibly frustrating
language barriers.

In the same table, the highest variable, Communicatiora n@san of 4.43 with SD=0.64, which is
described as Agree and interpreted as High. It meaais ttachers emphasize that communication is
important. They use simple and understandable words to deligesages to pupils, parents, co-teachers,
school heads, and stakeholders. This implies that to thakeeaching and learning process more effective.
Consistent communication must be present. Communicaiibnthe stakeholder's teachers also ensures that
they set clear and precise goals, activities, or gt®jas their purpose for communication. They even use
other languages just to provide an understandable me#sageding to Oco (2022), teachers should have
access to community stakeholders to connect with pateraitners to further their goals, particularly when a
project or activity calls for cooperation and supportrfrothers. Some are ready and willing to help out and
donate to the school to get the supplies or facilitingeds. The instructors or other school stakeholdeys onl
need to tap into them.

Meanwhile, the lowest variable, Adaptability, haBlaan of 4.31 with SD=0.64, which is described
as Agree and interpreted as High. It means that sabédes have difficulty responding to sudden changes in
the workplace. Maybe this is the lowest indicator ydtaomsidered a serious problem in professional traits
because the result shows that some teachers ofgh@ndents are not open-minded and flexible. That is why
they have a hard time working well with groups, meetingdtiees, and adapting to the changes related to
their job.

According to Panomareva (2022), workplace changes and nelempsolvill always arise, but how
problems are handled ultimately determine how well theg resolved. These could entail changing
management, strategies, commitments, or cultural norrtis.tkié ability to adapt, such changes can actually
improve performance rather than hinder it.

Problem 2. What is the respondents’ level of Teaching Performance for the School Year 2021-20227

Table 8exhibits teachers’ teaching performance. It has an Overall Mean of 4.56 with SD=0.28,
which is described as Outstanding. Moreover, one hundteeight (158) out of one hundred seventy-five
(175) or 90.29% of the teachers gained the performance ratirg) wétte the outstanding level, while
seventeen (17) out of one hundred seventy-five (175) or 9.71k& ¢éachers gained the performance rating
rated with very satisfactory. This means that the htex@c were able to register the highest level of
performance at an outstanding level. It implies thathter@cperformed their duties, roles, and responsibilities
towards the learners and even performed additional aydtsignments. Teachers ensured that they met the
standards set by the Department of Education as a bagtefadentification and computation of teaching
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performance.

Table8
Teachers’ Teaching Performance

L evel of Performance Frequency  Percentage Mean SD Description
Outstanding 158 90.29
Very Satisfactory 17 9.71
Satisfactory 0 0 4.56 0.28 Outstanding
Unsatisfactory 0 0
Poor 0 0
Total 175 100.00
Note: 4.500-5.000 Outstanding 3.500-4.499 Very Satisfactory

2.500- 3.499 Satisfactory 1.500- 2.499Unsatisfactory Belew.499 Poor

Oco et al. (2022) stated that teachers always makethatréhey perform their best in performing
tasks, duties, and responsibilities for the welfare dedelopment of the learners and the stakeholders.
Moreover, to help the strand achieve school goals, tesighefessional development should be prioritized,
like getting a master's degree, participating in workshaps, having regular coaching and mentoring to
maintain proficient performance. The Schools Divisinay continue and improve the ongoing training or
other interventions for teacher development (Garcia 2020).
Problem3. Is there a significant reétaship between Teachers’ Traits and Teacher’sPerformance?

Table9
Test Correlatioon Teachers’ Traits and Performance

Teachers’ Performance

r-value p-value Description

Per sonal Traits I nter pretation
Human Relations  0.4429 0.000 Weak Positive Relationship  Significant
Decisiveness 0.3978 0.000 Weak Positive Relationship  Significant
StressTolerance  0.2437 0.0456 Weak Positive Relationship  Significant
Adaptability 0.2299 0.004 Weak Positive Relationship  Significant
Communication 0.2216 0.000 Wedk Positive Relationship  Significant

Note: *significant at p<0.05 alpha level S-significant NS - notsignificant

r-Values Description r- Values Description

0.00- 0.09No Linear Relationship (NLR) 0.10-0.49 Weak Positive Relationship (WPR)

0.50- 0.69 Moderate Positive Relationship (MPR) 0.70.99 Strong Positive

Relationship (SPR).00- Perfect Linear Relationship (PLR)

Table 9, on the next page, reveals the test correlatbmeen tachers’ traits and performance. It
shows the R-values of the following traits: Human Refetiwith (0.4429), Decisiveness (0.3978), Stress

Tolerance (0.2437), Adaptability (0.2299), and Communication (0.221l6jvélariables have a description
of a weak positive relationship and are all significain0.05 level of significance. Therefore, it medmat t
there was a sigritfant relationship between teachers’ traits and performance. Thus, the null hypothesis is
rejected. This implies that teachers’ traits have an impact on teaching performance. Although it is only on a
weak positive relationship level, still its effect 9gnificant, which means that teachers’ relationships can

affect teaching performance.
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The teacher is happy to report to school if they &epbsitive relationship, valued, and respected. It
can promote a sense of belongingness for them to waeigetically, effectively, and productively which
contributes to the success of the school. Oco (2022) claimed that teachers’ relationship affects teaching
performance and even in terms of satisfaction. Havigdaal and harmonious relationship promotes and
inspires teachers to perform better and collab witbvieteachers. Teachers tend to help and assistatheh
in achieving goals and objectives.

As to decisiveness, teachers show that making thedeegion as much as possible contributes to
the success of the school. They make decisions thdg agithe department's norms and consider the pupils
welfare. According to Espinosa (2019), decision-making igssential trait used in all aspects of life. A
person must be able to make decisions that enhance thty gfidife. Therefore, decisiveness applies to
everything, including careers, jobs, relationships, and ¢édaca

Stress tolerance is the capacity to remain calm albected under pressure. It shows that teachers
were able to maintain professionalism. They welte tbhseparate their issues from work. This finding align
with the results of the study by Simpson (2018). Toleratingspre or uncertainty without losing one's
composure is referred to as having a high-stress tHdesReople with high-stress tolerance can handle
stressful situations and even flourish in them. Whemdawith difficulties, such as when a deadline is
advanced, they successfully rise to the challenge andéhanith ease. They manage their fears and make
room for people's shifting emotions, which allows thterbe productive and confident despite uncertainty.

Adaptability results show that it is relevant to tearshperformance. It shows that teachers aes-op
minded, flexible, and optimistic about adapting to la#l thanges in work. As a result, they could work and
contribute their best for the success and welfare opthls. Oco et al. (2022) stated that better teacher
performance lies in the teacher's adaptability. Itdkikhthat can adjust to changes, whether abrupt or gradual.
Sometimes it is very challenging for teachers inammifiar situations, but teachers will always find ways
manage and adjust, for it is part of the job.

On the other hand, Communication results show a significelationship to tehers’ job
performance. It means that teachers could apply a yafieommunication strategies that promote clear and
positive communication. In addition, they ensure to ussiraple and understandable words to address the
diverse individuals they are dealing with.

According to Ares (2022), people with good communication skdls enderstand others and be
understood by them. These skills require a range of adijliteluding listening, speaking, observing, and
having empathy. These abilities are necessary for pspkéaking, developing a confident attitude, and
communicating ideas to people in daily life. Having thekidls enables many people to advance in their
careers.

Problem 4. Whiclof the independent variable influences a teacher’s performance?

Table 10, on the next pagaiesents a regression analysis of teachers’ traits and performance. This
test is conducted to determine if human relations, deoisdg stress tolerance, adaptability, and
communication predict teaching performance among teadRessilts show that Humaelations ($=0.237,

t- value=2.975 and palue=0.003), Decisiveness (p=0.219, t-value=2.478 and p-value=0.01Hdaptability
(B=0.181, t-value=2.39 and p- va¢=0.018), and Communication (p=0.179, t-value=2.36 and p-value=0.020)
are positively associated with teaching performance.,thaswull hypothesis is rejected.

Meanwhile, Stress Tolerance registered not positively associated with the outcomes (f=-0.026, t-
value=-0.362, and p-value=0.718=n.s.). Thus the null Hypotheaixepted. This means thaichers’ traits
have an impact on teaching performance. Although it ig @mla weak positive relationship level, its effect is
significant. It implies thateachers” human relations, decisiveness, adaptability, and communication can affect
teaching performance. They are able to work and caoéritheir best for the success and welfare of the
pupils and the department. They show flexibility, optimiamg professionalism, weigh things in making the
decision as much as possible and can exercise transpareocymunicating with the people around them.
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Table 10
Regression Analysis on Teachers’ Traits and Performance
ucC SC
B SE B
t-value Sig. (P-value)  Decison
Constant 1.3088 0.3520 0.1774 3.718 0.001 Reject Ho
Human Relations 0.1976 0.0664 0.237 2.975 0.003 Reject Ho
Decisveness 0.1674 0.0676 0.197 2.478 0.014 Reject Ho
Stress Tolerance -0.0114 0.0315 -0.026 -0.362 0.718 Accept Ho
Adaptability 0.1045 0.0437 0.181 2.390 0.018 Reject Ho
Communication 0.0924 0.0392 0.179 2.360 0.020 Reject Ho
R R? Adjusted R?  f-value Sig. (P-value)  Decison
0.593 0.351 0.336 22.9 0.001 Reject Ho
M odel
Note: UC = Unstandardized Coefficients SC = Standardzeefficients
Dependent Variable = Teaching Performance Signifiedien computed p-value <0.05.

A teacher who possesses good human relations shows wiffghan outstanding performance
because he has good working relations that ignite bimvark well and do more to become effective and
productive. The findings of the study by Tran et al. (2018)wed the positive effects of high-quality
workplace relationships on working manners, including higleenmitment, lower levels of reported job
stress, and increased perception of social impact. Empgloyearking relationships have long been
determined to be crucial to their overall well-being aedformance ratings at work. Notably, the findings
also showed that the quality of workplace connectiomstaachers' performance is significantly influenced
by interactions between leaders and their workforce.

Moreover, relationships between management and employeesextremely valuable in any
organization. Training employees, attending to their netxlgloping a positive working culture, and settling
disputes among coworkers or between employees and manageen@hparts of human relations. It is easier
to emphasize the importance of human relations by redognéome of the ways they might affect costs,
competitiveness, and long-term economic sustainabilityyifie 2019).

Every day, teachers make numerous decisions to suppuiis fearning and make a decision that
would help achieve objectives. Some were made during thenalg interactions with children while teaching
a class. Teachers' decisiveness is relevant in théésdensidering some uncertainty which would measure
their ability to make decisions promptly and effectivébdylowing the norms. According to Macha and
Mhagama (2022), teachers' involvement in decision-makingarapaeir occupational morale. It discovered
a link between worker morale and more effective organizatipreadtices. Thus, allowing employees to
participate in decision-making increases better levelnaifvation, responsibility, and dedication to seeing
the school through hence producing good work.

Moreover, teachers are trained to be flexible to adaptstidden change. They are taught to be
optimistic and open-minded to new learnings, suggestionks,ideas from others to prepare them for the
reality of teaching. Being adaptable is an edge of artamaimg teacher. Martin et al. (2019) advised that
educational activities and programs in teacher educationesfoster flexibility as a concept and a practice.
On a larger scale, considering the typically dynamid ewer-evolving circumstances in which education
occurs, they propose that educators in all fields needliiisy.

All aspects of communication, listening, speaking, megdpresenting, and writing are included in
teaching. Regardless of a pupil's ability or preferred maah&arning, they must be able to modify their
communication techniques. To effectively communicate, ond kmaswv how to make the dull exciting and
possess strong presentation abilities. Also, effiatefiaboration with colleagues and updating administrators
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on student achievement depend on instructors' commumicgkitls. Teachers must be skilled at responding
to queries verbally and in writing because parents frequesklipyphone, visit, or email.

Ngwakwe et al. (2018) concluded that without communicatidmvdsn learners and teachers,
departments and staff, educational organizations couldunotién since any breakdown in communication
leads to administrative issues that may compromise theobs objectives. Furthermore, effective
communication establishes effective leadership, sergesha foundation for decision-making, fosters
cooperation and peace, boosts managerial effectivenessindioes progression of motivation and moral
development, encourages good planning, creates awareness/esfire efficiency of staff operations, and
serves as the foundation for coordination and cooperatio

5. Conclusions

Based on the significant findings in every specific pnoblgf the study. The traits of teachers and
their ability to handle their personal and professiorags is a contributory factor to their work performance

1. Personal traits, particularly human relations, decisivienasd stress tolerance, were utilized at the
workplace. These traits are crucial in dealing with learmesggmates, superiors, and stakeholders.

2. Teachers made sure that the standards set by the meptudf Education were met. Therefore, the
teachers are clear and organized, use a variety dfingastrategies to engage students, develop
positive relationships with their students, adapt tressdns for individual differences, and assess
and evaluate student learning to identify what they leaemst what they have not yet learned,
constantly develop their management skills and reflective

3. Teachers’ traits are significantly relevant in performing their best in their duties and responsigliti
and in achieving the departments' goal.

4. Regression analysis results showed that the four indepevatéables, namely: human relations and
decisiveness, adaptability, and communication, influeneaching performance. Meanwhile, stress
tolerance results revealed do not influence teachingnpeahce.

6. Recommendations

Based on the findings and conclusions of the studyrédgommended that:

1. Teachers need to be aware of and practice a coping ni@ohéor stress. Thus, one must
exercise time management to minimize work stress anitl aleepless nights despite the
deadlines.

2. Teachers need to consider enrolling in Master's degiases for professional development and
engage in various training to enhance teaching and learningrmgdbat promote outstanding
performance.

3. The administrators must consider more workshops andngaio equip teachers to initiate,
organize and innovate confidently.

4. Teachers must use simple and understandable wordschingaand communicating with the
learners and stakeholders to give precise responses tmnsestd clarifications.
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